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ABSTRACT 
 
Perceived Need for Spiritual Development among Female Church of Christ Students at a 
Christian University 
Anessa D. Westbrook 
Doctor of Ministry 
School of Theology, Fuller Theological Seminary 
2015 
 
The purpose of this study was to explore how female Church of Christ students at 
a Christian university perceive their need for personal spiritual development. Church of 
Christ congregations have historically ranged from a paternalistic to a complementarian 
position toward female participation in the church. In a male-dominant structure, women 
may question whether or not they need to develop spiritually.   
 Although the perceived need for spiritual development is affected in the 
classroom, multiple experiences influence student spiritual growth. Three areas of college 
life were investigated to see how they influence female students’ perception of their own 
need for spiritual development: pre-college experiences, classroom experiences, and co-
curricular religious activities. The research questions focused on these three areas in an 
effort to identify what was most effective in achieving spiritual growth among female 
students from a Church of Christ background. A survey was conducted among (n=610) 
sophomore female and male students from a Church of Christ background. 
 Results showed the importance of having spiritual examples, mentors, and people 
to provide encouragement to grow spiritually. It also explored the effectiveness of 
classroom discussions, co-curricular activities, church, and chapel. Pedagogical 
suggestions have been included that pertain to female students. This study presented 
implications for curriculum development, teaching, mentoring, internships, co-curricular 
activities, youth group activities, leadership opportunities, and it showed the importance 
of both family and non-familial females on female spiritual development. 
 
Content Reader: Richard Peace, PhD 
 
Words: 227 
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INTRODUCTION 
Mainstream Church of Christ congregations have historically ranged from a 
patriarchal to a complementarian position toward female participation in the church. In a 
male-dominant structure, women may question whether or not they need to develop 
spiritually. As both a graduate and professor of Harding University, I have a deep interest 
in this topic. From personal experience, I know that women are not always given the 
same opportunity for personal spiritual development as men. This study seeks to add to 
the body of literature that considers female spiritual growth. The purpose of this project is 
to explore this issue among female undergraduates at a university affiliated with the 
Church of Christ. Harding University in Searcy, Arkansas, will be selected because it 
draws from mainstream Church of Christ populations.  
 Although the perceived need for spiritual development is affected in the 
classroom, multiple experiences influence student spiritual growth. The purpose of this 
study is to explore how female Church of Christ students at a Christian university 
perceive their need for personal spiritual development. This study investigates three areas 
to see how they affect female students’ perception of their own need for spiritual 
development: pre-college experiences, classroom experiences, and co-curricular religious 
activities. 
The research questions focus on these three areas. The first is, “How have pre-
college experiences influenced the way female Church of Christ students perceive their 
need for personal spiritual development?” Question two asks, “How have experiences in 
the classroom affected female Church of Christ students’ attitudes toward personal 
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spiritual development?” The third asks, “In what ways have co-curricular religious 
activities during college influenced female Church of Christ students’ perceptions of 
personal spiritual growth?” These questions guided survey development. 
Part One of the dissertation describes the context for the study. Chapter 1 explores 
the movement that refers to itself as the “Churches of Christ.” It looks at the church 
context, demographics, societal influences, and church structure as they relate to females’ 
needs for spiritual development. The role of women within the Church of Christ is also 
explored as well as concerns about the lack of opportunity for personal spiritual 
development among females. Chapter 2 describes the ministry context, demographics, 
societal influences, and institutional matters which affect the training of women. This 
chapter describes the ministry context for the location of this study, Harding University, 
which draws from the mainstream Church of Christ. It will describe the institution itself, 
its core values and theological convictions, as well as explore issues that are specific to 
women. Recruiting, retention, and program selection of females is discussed, as well as 
their uncertainty regarding how they may share their faith. 
 Part Two explores the theological foundations of the project. Chapter 3 
summarizes seven resources most applicable to this dissertation, ones that pertain to a 
study of female spiritual development. Two works that look at basic processes of faith 
development are reviewed as are four books which explain how the spiritual development 
of women is different than that of men. A seventh study looks at the connections between 
gender and several other factors within the Church of Christ in an attempt to try to 
identify which factors lead to liberal and conservative viewpoints. 
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Chapter 4 describes the theology of the Church of Christ. It begins by sharing 
personal theology as it relates to an understanding of women’s place in the church, their 
ministry, and their responsibilities. It also describes the theological tradition of the 
Church of Christ as it relates to the role of women. An emphasis on roles in Sunday 
morning worship and on the male as head of household, especially since family is often 
used as a metaphor for the church, have had an effect on the roles of women. This section 
concludes by discussing some ecclesiastical issues that relate to the theology of women’s 
role within the Church of Christ, some personal experiences, and ways that the 
ecclesiology affects women’s perceived need for spiritual development. 
 Part Three presents the research design. Chapter 5 discusses the research 
procedure to be used, reintroducing the three research questions. It outlines the 
methodology used and describes the development of the project. A survey was developed 
based upon the needs arising from the review of literature, using published literature to 
provide a greater amount of objectivity. The required sophomore Old Testament survey 
classes at Harding University are the sample, assuring no overlap of students. Both 
genders are surveyed to disguise the objective, providing a sample of several-hundred 
women with a Church of Christ background. Chapter 6 gives the research findings as it 
informs the three research questions. The data is analyzed as it relates to the sub-
categories of issues identified and surveyed. Reponses are analyzed to see if there are any 
relevant clusters of data. 
Chapter 7 discusses the implications of the research in two specific areas: Harding 
University and the Church of Christ. It explores the implications at Harding University 
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both in and out of the classroom. This section explains how the research informs 
curriculum development and classroom teaching. It considers how it impacts internships, 
co-curricular opportunities, and mentoring relationships. This section also explores how 
the research affects the Church of Christ itself. The data gathered during this research 
project will inform future efforts in the three areas represented by the research questions. 
It is hoped that this dissertation will help focus efforts into areas that are most effective 
for female spiritual development, ultimately providing insights that will have a positive 
effect on women’s spirituality.
 
 
 
 
 
 
 
 
 
 
PART ONE 
CONTEXT 
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CHAPTER 1 
CHURCH CONTEXT 
 
 The site of this study, Harding University, is associated with the Church of Christ. 
This church often refers to itself as a “movement.” It is not to be confused with the 
Church of Christ (Latter Day Saints), the National Council of the Churches of Christ 
(NCC), or the Church of Christ Scientist. The eighth edition of Melton’s Encyclopedia of 
American Religions lists the churches covered in the Churches of Christ in the United 
States as five separate church movements: Churches of Christ (Non-Instrumental), 
Churches of Christ (Non-Instrumental, Conservative), Churches of Christ (Non-
Instrumental, Non-Class, One Cup), Churches of Christ (Non-instrumental, Non-Sunday 
School), and Churches of Christ (Non-Instrumental-Premillennial). The International 
Churches of Christ (ICOC) began as a part of the Church of Christ movement, but is now 
a separate church.1 Harding University is most closely affiliated with the Church of 
Christ (Non-Instrumental). 
 The purpose of this chapter is to describe the Church of Christ in order to help the 
                                                          
1 J. Gordon Melton, “Churches of Christ (Non-Instrumental)” in Melton’s Encyclopedia of 
American Religions, 8th ed., ed. J. Gordon Melton (San Francisco: Gale, 2009), 511-514. 
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reader understand the theological stances of the broader movement, which bears heavy 
influence on educational institutions with which it is associated. It also seeks to show the 
regional concentration of the movement which affects its values, the internal struggles 
between conservative and progressive elements, and the movement’s decline. These three 
areas also affect the stances taken on female involvement within the Churches of Christ. 
Chapter 1 also seeks to paint a picture of the influences within the movement on 
women’s role, describing the challenges and struggles women experience which 
negatively impacts their retention and growth. Finally, this chapter places the Church 
within the larger cultural context, showing how it is influenced by society and is not 
immune to larger in women’s opportunities and positions within the broader culture. 
 
Description of the Church of Christ 
The Churches of Christ come from the American Restoration Movement. The 
basis for this movement was a call to all Christians for unity based on the restoration of 
New Testament principles, worship, and practices. It was a call to come back to Christ 
and the Bible only.2 In The Restoration Handbook, Frederick D. Kershner says, “The 
Restoration movement originated in a desire, on the part of a number of God-fearing men 
and women, to complete the work of the Protestant Reformation by restoring the New 
Testament church and the practice of apostolic Christianity.”3 There are four basic 
features of the Restoration Movement that affect hermeneutics and ecclesiology: 
                                                          
2 Graham Carslake, DNA of Churches of Christ (North Beach, WA: Graham Carslake, 2009), 3. 
 
3 Frederick D. Kershner, The Restoration Handbook, Vol. I (San Antonio, TX: Southern Christian 
Press, 1918), 7. 
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authority of Scriptures, Christ as the only creed, restoration of the New Testament 
Church, and a plea for Christian unity.4 They also practice immersion baptism. Baptism, 
commanded by Scripture, is for forgiveness of sin and for receiving the indwelling of the 
Holy Spirit.5 The vast majority of the churches also practice a cappella services.6  
During the nineteenth century, the movement rejected denominationalism, 
believing it to be sectarian. The goal of the restorationists was not to create another, 
separate denomination but to call all believers to unity. They viewed denominationalism 
as divisive, encouraging their members to reject structures and creeds. Although this 
movement comes from the Stone-Campbell movement, the Churches of Christ were 
heavily influenced by Thomas Campbell. He began his wing of it, and his son Alexander 
became a leading figure and used publishing to help grow their efforts. The goal of the 
movement was to practice a simple worship style and Christianity. Alexander Campbell 
at one point admitted that the churches themselves may seem like a new denomination; 
however they sought to keep authority within the congregations and avoid delegating it to 
organizations and assemblies.7  
The term “the church” is often used in contrast to “the denominations” and some 
view the Church of Christ as the universal Church.8 There is a general understanding that 
                                                          
4 Kershner, The Restoration Handbook, 8-9. 
 
5 John Mark Hicks and Greg Taylor, Down in the River to Pray (Siloam Springs, AR: Leafwood 
Publishers, 2004), 11. 
 
6 Carl Royster, Churches of Christ in the United States: 2012 Edition (Nashville: 21st Century 
Christian, 2012), 18. 
 
7 Douglas A. Foster, “Denominationalism,” in The Encyclopedia of the Stone Campbell 
Movement, eds. Douglas A. Foster, et al (Grand Rapids, MI: William B. Eerdmans, 2004), 268. 
 
8 Ibid. 
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the Church of Christ is not a denomination. In Thomas Campbell’s Declaration and 
Address he spoke against individuals and churches claiming adherence to any 
association.9 In it he emphasized the importance of understanding and following 
Scripture alone. He says, “The New Testament is the proper and immediate rule, 
directory, and formula for the New Testament Church, and for the particular duties of 
Christians.” It is through Scripture alone that people may come to uniformity, not be 
adherent to any particular group.10 However, clear statements of Scripture that were 
universally agreed upon were what constituted the terms for fellowship.11 This adherence 
to New Testament principles is the sole way of deciding which congregations and 
individuals belong to this movement. 
Although there is no formal organizational structure, there are informal structures 
which provide cohesiveness to the movement.12 Christian institutions are one of these 
structures. A symbiotic relationship exists, however. Because schools receive their 
financial assistance directly from individuals and congregations, the donors have a 
chance to shape opinions within the institution. John Stevens describes the relationship as 
follows: 
Being strictly congregational in their organization and government, they did not 
have (and do not have today) any type of regional or national organization which 
could own and operate a college or university. Hence, educational institutions 
within the Churches of Christ are church-related (very much so) but not church-
owned. The only kind of control that church has over such educational 
                                                          
9 Thomas Campbell, Declaration and Address (Washington, PA: Brown & Sample, 1809), 3. 
 
10 Ibid., 79. 
 
11 Ibid., 87-89. 
 
12 Richard T. Hughes, Reviving the Ancient Faith: The Story of Churches of Christ in America 
(Grand Rapids, MI: William B. Eerdmans, 1996), 18. 
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institutions, lies in the fact that families comprising the congregations of the 
nation (and the world) send their sons and daughters as students and donated 
money to keep the schools afloat. That, however, happens to be a rather strong 
force. Without students and without money, the history of a college could be 
summed up in a sentence or two.13 
 
While other denominations have conventions, programs, and organizational structures to 
provide cohesion and fellowship within the larger body, the Churches of Christ have to 
rely on other methods, and, historically, college lectureships have provided cohesion and 
fellowship for the movement.14 Three things they focus on are being nondenominational, 
aspiring to unity, and following the pattern found in the New Testament.15 
Historian Richard T. Hughes has identified four major themes which have shaped 
the movement: first, the focus and recovery of the restoration of primitive Christianity 
during the modern age; second, the transition from a sect to a denomination during the 
twentieth century despite rejection of both labels; third, the influence of both Stone and 
Campbell; and fourth, the different approaches of Stone and Campbell that planted the 
seed for divisions especially in the areas of apocalypticism, postmillennialism, and 
premillennialism. However, throughout most of the history of the movement recovering 
the ideal of primitive, New Testament Christianity has been its most important 
characteristic.16 The tract, “Neither Catholic, Protestant, nor Jew” illustrates this point. It 
                                                          
13 John C. Stevens, Before Any Were Willing: The Story of George S. Benson (Searcy, AR: 
Harding University, 1991), 116. 
 
14 Henry E. Webb, In Search of Christian Unity: A History of the Restoration Movement (Abilene, 
TX: ACU Press, 2003), 413. 
 
15 Richard T. Hughes, The Churches of Christ: Student Edition (Westport, CT: Praeger, 2001), 5. 
 
16 Hughes, Reviving the Ancient Faith, 4. 
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maintains that the movement is not a denomination but is “unique and different” and by 
“using the New Testament as our blueprint, we have re-established in the twentieth 
century Christ’s church.”17 
One issue has been that the movement does not embrace the broader history of 
Christianity; rather, it believed that tradition obscured the practice of true Christianity. 
Without historical ties, a “historylessness” developed which resulted in not only 
disinterest in the broader Christian history but even caused disregard to the movement’s 
own background. The movement saw themselves as standing above history.18 As a result 
of the tension between maintaining a similar ideology while not having an overall 
structure, Hughes refers to the Church of Christ as a “nondenominational sect.”19  
 Although the name is often capitalized, the intention is for it to merely be a 
generic, descriptive name. This movement desires to be known as “Christians only.”20 It 
originates from Romans 16:16 which says, “The churches of Christ salute you.”21 This 
verse is sometimes used as a slogan or on advertising. The naming of this movement is 
tied into the idea of apostolic restoration. The name “church of Christ” with a small “c” 
refers to the wider, universal movement. They also often refer to themselves as “New 
                                                          
17 Batsell Barrett Baxter and Carroll Ellis, “Neither Catholic, Protestant nor Jew” (Nashville: 
Hillsboro Church of Christ, n.d.), 12. 
 
18 C. Leonard Allen, The Cruciform Church: Becoming a Cross-Shaped People in a Secular World 
(Abilene, TX: ACU Press, 1990), 5. 
 
19 Hughes, Reviving the Ancient Faith, 7. 
 
20 J. Gordon Melton, “Churches of Christ,” in Encyclopedia of Fundamentalism, ed. Brenda E. 
Brasher (New York: Routledge, 2001), 106. 
 
21 King James Version. 
 
 
12 
Testament Christians.”22 During the twentieth century the plural label “Churches of 
Christ” became the standard way of referring to this movement.23 
 
Demographics 
As of 2012, there are 12,447 Church of Christ congregations in the U.S. Since 
fellowship is determined by doctrinal stances rather than membership, this number can be 
somewhat misleading. However, the majority of those are similar enough in doctrinal 
matters to have fellowship with one another.24 As of 2012, the approximate number of 
adherents was 1,554,231 which was down 24,050 from 2009 and down 102,486 from the 
high of 1,656,717 in 2003.25 
Harding University targets the mainstream Churches of Christ, mainly recruiting 
students and receiving donations from churches and individuals from the movement. For 
the purposes of this dissertation, it is important to define what is considered the 
mainstream. Although historians differ in what segments they would include as a part of 
the mainstream, for the purposes of this study there will be no socioeconomic distinction. 
The mainstream Church of Christ would be composed of those churches which do not 
separate themselves from the majority of the churches, nearly 9,500 congregations.26 The 
                                                          
22 Hughes, Reviving the Ancient Faith, 8. 
 
23 Ibid., 18. 
 
24 Royster, Churches of Christ in the United States, 17-18, 25. Only 2,958 (23.8 percent) of 
congregations are distinguished by particular practices, two of the most common being non-institutional, 
non-Bible class, and one cup. However, these congregations are typically smaller in size and make up only 
192,279 (12.4 percent) of the total adherents. More conservative congregations make up 12.4 percent of 
adherents. They also support and maintain their own publications and directories. 
  
25 Ibid., 20. 
 
26 Ibid., 17. 
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conservative, right-wing component would not fellowship with this majority. The liberal 
component may be left of mainstream, but a number of these have become community 
churches or joined with another movement such as the Christian Church over the issue of 
instrumental music. Both conservative and progressive members of the Churches of 
Christ would regard Harding cautiously because of its mainstream approach. 
 
Regional Distribution and Socioeconomic Factors 
 When considering the distribution of congregations and adherence, the Churches 
of Christ are weighted toward the southern states. When evaluating by the number of 
churches, the top ten states are Texas (2,012), Tennessee (1,427), Alabama (867), 
Arkansas (714), California (621), Kentucky (598), Oklahoma (576), Florida (498), 
Missouri (431), and Georgia (414).27 The median attendance nation-wide is fifty-five. 
However, half of those attending a Church of Christ Sunday worship service will do so at 
a congregation of 155 or above. The largest one thousand congregations make up 36.11 
percent of the weekly attendance, or over 428,000 people.28 
It is beneficial to see if there is a connection between the number of congregations 
in a state and the actual adherence. The top ten states according to adherents are Texas 
(343,047), Tennessee (212,610), Alabama (112,744), Arkansas (83,565), Oklahoma 
(75,777), California (71,930), Florida (69,370), Kentucky (56,167), Georgia (54,916), 
and Ohio (43,305).29 The top four on each list are the same: Texas, Tennessee, Alabama, 
                                                          
27 Royster, Churches of Christ in the United States, 34-35. 
 
28 Ibid., 19. 
 
29 Ibid., 34-35. 
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and Arkansas. The two largest, Texas and Tennessee, are significantly ahead of the other 
states in both numbers of congregations and adherence. Both lists are primarily made up 
of southern states. The only state from the list of top ten congregations not to make the 
list of the top ten adherents is Missouri with 41,484 adherents. Ohio had 1,821 more 
which put it in the top ten. 
 Historically, there is also a divide between the north and the south. When 
considering where to go to school, southern students did not go to northern schools and 
northern students did not go to southern schools.30 This may be due in part to the Civil 
War which alienated the southern churches from the northern ones.31 
 The mainline Churches of Christ are predominantly Caucasian.32 Historically, the 
Churches of Christ have not focused on racial integration or civil rights. Although there 
were efforts made during the 1960s, few of those made a lasting impact.33 There are 
1,187 (9.5 percent) congregations which are made up of a predominantly black 
membership. This accounts for 213,802 adherents, or 13.8 percent of the national total. 34 
There are seventy-nine racially-diverse congregations nation-wide. Within these 
congregations at least 25 percent of the congregants are a minority. These congregations 
make up 16,825 people, or 1.08 percent of the total adherents nation-wide.35 There are 
                                                          
30 Perry Epler Gresham, Campbell and the Colleges (Nashville: The Disciples of Christ Historical 
Society, 1973), 73. 
 
31 Hughes, The Churches of Christ, 8-9. 
 
32 Hughes, Reviving the Ancient Faith, 1. 
 
33 Hughes, The Churches of Christ, 13. 
 
34 Royster, Churches of Christ in the United States, 18. 
 
35 Ibid. 
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also small numbers of congregations with special language services or outreaches to 
American Indians, Koreans, Chinese, Filipinos, Portuguese, Liberian, Cambodian, 
Laotians, Thai, Russian, Hmong, and Burmese.36 
 The Churches of Christ had their greatest success on the Western frontier, and did 
not experience a large following in the more established states in the East. By 1850 they 
had grown to the eighth largest religious group in the United States, and by 1870 they 
ranked fifth.37 It was in this frontier setting that their simple message and practices were 
well received. In answer to the question of how such rapid growth was possible, Homer 
Hailey replies, “They had a message, they believed their message to be the greatest 
discovery of the age and need of the world; hence, fired with the zeal of discoverers, they 
became propagandists of the first rank.”38 
The Churches of Christ separated from the Disciples of Christ in the late- 
nineteenth and early-twentieth century. When this happened, their representation in urban 
areas decreased which also caused a decrease in both wealth and prestige. Hughes says, 
“This sort of remnant status was unacceptable to a people who for so long had been part 
of one of the largest and most promising religious movements in America.”39 However, 
over time Churches of Christ began to move from rural to urban areas. This movement, 
                                                          
36 Royster, Churches of Christ in the United States, 19. 
 
37 Joe D. Gray, Unity in the Midst of Slavery & War (Winona, MS: J.C. Choate Publications, 
1983), 36-38. 
 
38 Homer Hailey, Attitudes and Consequences in the Restoration Movement (Rosemead, CA: The 
Old Paths Book Club, 1945), 93. 
 
39 Hughes, The Churches of Christ, 9-10. 
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which was once relatively poor, as of the early-1990s was predominantly made up of 
middle-class members, a number of whom were affluent professionals and 
businesspeople. One outward sign of this upward mobility can be seen in the types of 
buildings built, which have become increasingly ornate since World War II.40 
 
Influences of Growth and Decline 
 During the last half of the twentieth century, Protestant membership was in 
decline, Catholics were barely replacing themselves, but evangelicals were still 
experiencing growth. After the turn of the century, evangelicals and Catholics began to 
decline. During the 1950s the annual growth of Protestants was over 3 percent, slowing to 
about 1 percent until the 1980s. Then, until 2005 it was a half a percent, and entered into 
decline, which is currently accelerating.41 
The Church of Christ also has been affected by this larger trend. According to 
Churches of Christ in the United States, the number of congregations and adherents had 
only a slight change since 1980. However, this change was a decrease during the period 
of 2009-2012. The number of congregations is down -1.4 percent since 2009 and -4.0 
percent since 2006. The number of adherents has decreased -1.5 percent since 2009 and   
-5.4 percent since 2006.42  
Carl Royster believes that these differences can be attributed to several factors. 
                                                          
40 Webb, In Search of Christian Unity, 414. 
 
41 David A. Roozen, “Negative Numbers: The Decline Narrative Reaches Evangelicals,” Christian 
Century, 130: 25 (December 2013), 10. 
 
42 Royster, Churches of Christ in the United States, 19. 
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First, improvements in the methodology for collecting the information have enabled the 
updating of the number of congregations that had disbanded or been planted. Second, 
only 25.4 percent of the congregations reported a decline, and over half of the 
congregations reported no change. The declining congregations produced an overall net 
loss of -1.45 percent. At the same time 379 congregations, representing 18.9 percent of 
the total congregations, reported growth. When considering the source of the decline, it 
appears that one-fourth of the congregations in decline contributed nearly all of the loss 
of membership while the growing congregations made up for some of the losses. Third, 
new congregations are being planted, but the rates have significantly slowed down since 
2000. During 2001-2002, 136 congregations were planted. During 2003-2005, 142 
congregations were planted. During 2006-2008, 121 congregations were planted. 
However, between 2009 and 2011 only 43 congregations were planted. Of the 
congregations begun since 2002, 9.7 percent have closed or merged with another 
congregation.43 
 
Struggle between Progressive and Conservative Segments 
The Church of Christ originates from the Stone-Campbell movement led by 
Barton W. Stone and Alexander Campbell. Early on, lack of consensus resulted in 
differing names: members were known as Christians and Disciples of Christ, and 
congregations were called either the Christian Church or Churches of Christ. By the end 
of the nineteenth century these two streams had formally divided, giving way to the 
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Christian Church/Disciples of Christ/Disciples and the Christian Churches/Churches of 
Christ/independent Christian Churches.44 However, by 1906 the religious census listed 
the Christian Church and the Churches of Christ separately due to differing theological 
stances on baptism and the role of women.45 The goal of the movement was restoration of 
the early Church, or apostolic Christianity, with the ultimate goal of bringing unity 
among Christians once the restoration was complete. There is a strong emphasis on 
having a New Testament precedent for the theology and ideals of the Church.46  
The first major controversy that the Churches of Christ had to deal with was the 
question of the missionary society. The organization and support of missionary societies 
stood directly against the ideals on which the movement was founded: the desire to 
replicate the New Testament pattern and remove external hierarchies. Errett Gates says 
the basis of the objections were that “there was neither precept nor example in the New 
Testament for the organization of societies for the spread of the gospel.”47 Local churches 
could support missionaries, but an organization was seen as an aberration to the New 
Testament pattern.48 Even today, there are occasional disagreements surrounding the 
creation of organizations that support and service missionary interests.  
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The concerns surrounding the creation of missionary societies were extended into 
the question of whether or not a church could support an orphanage. In the introduction to 
Lectures on Church Cooperation and Orphan Homes Thomas B. Warren says,  
God has given the church the obligation of caring for orphans, and has nowhere 
specified the details as to how the church is to meet this obligation. The church is 
its own missionary society; the church is its own benevolent society. But, the 
church is not its own orphan home. The needs of an orphan child cannot be 
adequately met without having, or being a part of, a home.49  
 
The two main problems that Warren believed the church faced in this discussion were the 
same as it faced with other problems: liberalism and anti-ism. The question comes back 
to the basic hermeneutic of “speaking where the Bible speaks and being silent where the 
Bible is silent.” The “anti” position would not authorize anything to be done that was not 
specifically authorized by the Bible, but the liberal position did not see itself as being 
confined solely to what is authorized by Scripture.50 He describes an “anti” as “a man 
who takes a matter of opinion—it is simply his opinion in the matter—and treats it as if it 
were a matter of faith.”51 
Historically the Churches of Christ have a stance against instrumental music. 
Toward the end of the nineteenth century, some of the urban, northern congregations 
began to adopt instruments. However, these were opposed by the two leading 
publications, the Gospel Advocate and the Firm Foundation.52 The mainline Churches of 
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Christ believed instruments had no place in church, viewing them instead to be 
entertainment and not something that could appeal to the spiritual side of Christians. 
Although it may superficially add to the spiritual fervor of the church, they believed that 
it masked spiritual apathy.53 There are some churches today which use instruments in 
some form, and this has increasingly become a source of division within the Churches of 
Christ. As of 2012, eighteen churches use instruments, of those five congregations have 
completely switched to instrumental services. While this may seem like a small number 
of congregations, the reason this is so low is because many which have moved this 
direction have begun identifying themselves with the Christian Church, the Disciples of 
Christ, or have become an “independent” or “nondenominational” congregation. 
Although these congregations represent only 0.14 percent of all congregations, they 
constitute a larger share, 1.23 percent, of the total Church of Christ adherents.54 This 
number will grow as some instrumental congregations are large and influential. 
Within the Churches of Christ there is a strong tradition of the priesthood of all 
believers, as taught in 1 Peter 2:5. There have also been concerns about the use of a full-
time, or “located preacher.” 55 The basis of this was the concept of mutual ministry as 
found in 1 Corinthians 14:31 and Hebrews 10:25 which calls for shared church 
responsibilities.56 
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The hermeneutic of the Churches of Christ typically looked to the New Testament 
as a pattern to follow. The phrase coined by Thomas Campbell “Where the Scriptures 
speak, we speak; where the Scriptures are silent, we are silent” became their motto.57 
Following the Stone-Campbell movement, it placed a premium on doctrine.58 A three-
fold hermeneutic developed: direct command, apostolic example, and necessary 
inference.59 F. LaGard Smith later proposed an updated hermeneutic of “purpose, 
principle, and precedent” to avoid a divide during the twenty-first century.60 
 
Connectedness between Congregations 
 Each congregation is autonomous, and congregations are bound together only by 
a sense of fellowship and theological agreement.61 Hailey says they are bound together by 
three things: mutual love, fellowship, and a common cause.62 Without a central structure 
or creed, the Churches of Christ have adopted other ways with which to maintain their 
identity. Christian schools, publications, and influential preachers have served to bind the 
movement together. There are five educational institutions which have been especially 
important to the formation of the identity of the Church of Christ: Lipscomb University 
(Nashville, TN), Abilene Christian University (Abilene, TX), Freed-Hardeman 
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University (Henderson, TN), Harding University (Searcy, AR), and Pepperdine 
University (Malibu, CA). The most important publications for the mainstream churches 
are the Gospel Advocate and Firm Foundation.63 
 
Cultural Influences and Challenges from Society 
 The Church does not live in isolation from its surrounding culture. What affects 
the culture, also affects the Body of Christ. Massive, disruptive change has occurred in 
modern society.64 People now lack a common purpose, direction, and confidence in 
stories and leaders.65 Colin Greene and Martin Robinson have referred to this new 
environment as the “metavista world,” a multi-cultural, global, and pluralistic place.66 
The Church is in liminality as society shifts from a Christian to a post-Christian context. 
Boundaries are no longer as solid as they once were, old assumptions no longer stand, 
and former practices are no longer effective.67 The Church now finds itself in a modern 
wilderness experience. Walter Brueggemann in his book Cadences of Home uses the 
metaphor of “exile” to place where Christians are now operating. This term describes the 
uneasiness felt by Christians when it comes to social, moral, and cultural matters.68 
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George Barna in Futurecast explores the connection with bigger trends in society 
and individual lives. He says that when some of the national trends are viewed it is 
“rather jarring,” but by focusing on changing individual lives it allows the Church to 
make a positive difference in the world around them.69 In a similar way, attention needs 
to be given to women on an individual level as they sort through how society is affecting 
them. Several general ways that individuals are impacted are as follows. 
First, American culture has developed an unhealthy relationship with time. 
Several general ways that individuals are impacted are as follows:  time pressure, time 
urgency, and hurry sickness. Time pressure causes people to feel like there is not enough 
time, creating time urgency which drives people to multitasking. Hurry sickness is the 
condition in which people are unable to focus or slow their mind down, which ultimately 
causes them to lose interest in all aspects of their lives which are not associated with 
production.70 The unhealthy relationship with time can discourage regular participation in 
church activities or encourage people to become overly busy with church activities, both 
of which ultimately can squeeze out quiet time with God. 
Second, American culture also has an unhealthy relationship with money. Barna 
reports that debt rose to 130 percent of income in 2007 as the savings rate plummeted to 
1.3 percent in 2008. Between 2005 and 2008 many people had used up their entire 
savings and were spending more than they were making.71 The financial issue is also 
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something that the Church needs to address, not only for the future financial stability of 
the congregations but also to help Christians find balance in their lifestyles and learn to 
live within their means. 
Third, a “cultural chill” has settled upon society. The anxiety experienced is not 
because of a defined threat but because of the unknowns that currently exist.72 An air of 
suspicion has developed, and two of the results have been lowered expectations and a 
fear of making decisions.73 Members now struggle with keeping their attention focused 
on God as they struggle with comparing themselves to others, running after status, and 
seeking temporary pleasures rather than eternal ones.74 Women are affected not only by 
common cultural struggles, but also by changing role expectations. 
There are several major avenues through which individuals are influenced by 
culture. Gabe Lyons has identified seven: media, education, arts and entertainment, 
business, government, social sector, and church.75 Within each of these areas there is an 
opportunity for the Church to address culture. Many people are unaware of the ways that 
society is influencing them and the Church needs to be ready to help them identify these 
influences. However, if the Church is not adequately addressing members’ everyday 
concerns and struggles, then it will find itself unable to feed them spiritually in an 
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effective manner. This research seeks to show what aspects of church are helping the 
younger generation of women. 
 
Cultural Influences and Challenges from the Churches 
Since the Church of Christ universities have a symbiotic relationship with the 
larger Church of Christ fellowship, it is important to identify some of the concerns of the 
churches. Since Harding University typically serves and receives support from those 
among the mainline Churches of Christ, the concerns of these congregations influence the 
direction of the university. The challenges that come from within the churches have often 
been based on questions regarding hermeneutics. 
During the last quarter of the twentieth century, some churches began to use a 
more permissive view of Scripture. This was referred to as the “New Hermeneutic,” 
which was based within denominational, “neo-orthodox” theology. Within the Churches 
of Christ, the goal of those advocating this appear to have the aim of dismantling the old 
hermeneutic of direct command, apostolic example, and necessary inference.76 They were 
attempting to address several concerns: paying closer attention to the form and genre of 
Scripture, focusing more on God’s commands than on human reasoning and logic, paying 
closer attention to historical interpretation of Scripture, and reducing proof texting.77 This 
was a significant change, similar in scope to what occurred during the nineteenth century 
which divided the Disciples of Christ and the Christian Church.78 In reaction to this, 
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Smith proposed an updated hermeneutic of “purpose, principle, and precedent.” He 
warned against departing from the traditional way of understanding Scripture but calls for 
refinement and meeting modern challenges.79 
 Another issue is charismaticism. At the core is also a question of biblical authority 
and interpretation. Some of the discussion centers on the purpose of spiritual gifts and 
whether or not they ceased during the first century.80 The traditional Church of Christ 
view states that miracles were confined to the first century to establish the Church and 
since they are no longer needed have ceased.81  
 With pressure from the modern ecumenical movement to become inclusive, 
questions surrounding the role of baptism in salvation have surfaced. The theology of 
immersion baptism is deeply ingrained in the Churches of Christ. However, outsiders 
sometimes view this stance as placing too much emphasis on the role of the water and not 
enough emphasis on salvation by God. Some Church of Christ ministers are emphasizing 
baptism as a symbol of obedience rather than for remission of sins. Again, the basic issue 
here is biblical authority versus unity. A related issue is whether or not the Churches of 
Christ can participate in broader evangelical activities and groups. For many years, 
Church of Christ preachers would not attend the local preachers’ groups and even today 
many congregations do not accept such activities.82 
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 Finally, two other major issues need to be included in this list: the use of 
instruments and the role of women. The controversies concerning instrumental music 
have been discussed previously, but this still tends to be a point of concern coming from 
the congregations. The role of women is also potentially dividing and will be discussed 
more in depth in the next section.   
 
Role of Women within the Church of Christ 
 There were several examples of female preachers early in the Restoration 
Movement. However, one early itinerant evangelist, Nancy Towle, noticed that female 
gifts were becoming increasingly excluded. The cultural model of “true womanhood” 
became prominent, which limited the role of women to the domestic sphere, beginning in 
the nineteenth century and continuing into the twentieth.83 During the mid-1800s until 
about 1900 the women’s rights movement sought better job and educational 
opportunities, legal equality, protection of female laborers, and an end to a double 
standard of morality.84 The women’s rights movement created significant changes in 
American society between the 1960s and 1990s. During this period of time, the number 
of women working outside the home and acceptable professions for women to work 
increased significantly. As women enjoyed more opportunities at work, they began to feel 
restricted in their opportunities within the church.85 Questions surrounding the role of 
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women have been discussed within the Churches of Christ throughout this movement. 
During the late-1800s, the early Restoration Movement leaders believed that women’s 
role was to serve her family and God, and raise up an army for the Lord.86 During the 
twentieth century, the discussion continued as women gained more opportunities outside 
the home. In the early-1990s, it became a pivotal issue and Smith believed this discussion 
spurred on the hermeneutical crisis in the Churches of Christ. However, Hughes claims 
the crisis began in the theological reorientation during the 1970s and 1980s, one which 
did not adequately address women’s roles. Ultimately, he believes this was the 
hermeneutical reorientation which was the catalyst of the debate on women’s roles in the 
1990s. This new theology focused on relationships and on the community among 
redeemed believers. As a result of the new relationship and community-centered 
theology, excluding women from certain roles stood in violation of its principles.87 At the 
heart of the question lies biblical authority and whether or not the churches can remain 
unified. 
Annie May Lewis was one of the early women in the Churches of Christ with a 
graduate theological degree.88 In one of her lessons she discussed the topic “Women in 
Leadership Roles in the Church.” After tracing the role of women in Scripture, she 
offered the following leadership principles for women: the greatest must be a servant, one 
person has value, one service is not superior over another, each Christian should have the 
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freedom to choose his or her own type of ministry, and the warning that people are 
limited by the number of services they can do well. She also went on to list twenty-one 
major areas of involvement in which women can take part: beautiful grounds and 
buildings, being there for others, financial management, greeting visitors, food and 
clothing distribution, graphics, junior high/senior high/young adults, volunteer 
coordinator, secretarial services, life groups, love feasts, community use of building, 
general outreach, counseling, outreach, mentoring, children’s ministry, special needs, 
teaching, recording office, and missions.89 
There are two basic sides to this issue. The conservative side quotes 1 Corinthians 
14:34 that women should remain silent in the church. The more progressive side sees 
women as equal to men and believes that they should have access to all positions in the 
church.90 Women typically do not fill public roles such as leading prayers, leading 
singing, serving communion, ushering, and preaching.91 However, well-informed wives 
and mothers were needed and valued because of their positive influence on society. 
Because of the view that women had a positive influence on society, the value of 
educating women was upheld and during the mid-1800s a number of school for girls were 
established.92 
This complex discussion is associated with the Church of Christ concept of 
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biblical authority and hermeneutics. One of the ongoing challenges with this issue is 
whether congregations which allow it to remain in the arena of personal opinion will be 
allowed to remain within the mainline Churches of Christ.93 The mainline churches have 
taught male headship and leadership, rooted in creation. These leadership roles have 
extended into both the family and the church.94 Two terms that are frequently used to 
refer to the church are “household” and “family.” First Peter 4:17 refers to the Church as 
the “household of God.”95 The elders are the patriarchs within the church.96 The local 
congregation is like the whole church in miniature with God as head.97  
Many within the mainline Churches of Christ believe that women who are 
interested in having a role in churches are wanting to “run” or “take over” the church.98 
This fear caused an interesting decision to be made in one of the largest leadership 
training programs within the Churches of Christ. This leadership training program was 
originally designed to teach young men to lead, but in 1974 was expanded to include 
young women. Because it was important for Church of Christ tradition to distinguish 
between male and female leadership, they differentiated the program for young women as 
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“Leaderettes.”99 Only women may observe the female events. 
 
Concerning Lack of Opportunity for Personal Spiritual Development among Females 
 
 Within the Churches of Christ, the role of women has been more restricted than in 
other parts of this movement. Many congregations which followed Stone utilized women 
as preachers, exhorters, and deaconesses. Some which were influenced by both Stone and 
Campbell had deaconesses. However, during Reconstruction there was a backlash against 
women which largely suppressed female involvement in southern Churches of Christ.100 
Therefore, the role of women within the Churches of Christ is more restricted than in 
other branches of the Restoration Movement. Women are not allowed to serve as 
preachers, elders, or deacons. They are to be silent and are not permitted to take part in 
worship service or teach in mixed-gender Sunday school classes which have baptized 
male members. Since the Churches of Christ are predominantly southern, these 
restrictions are commonly accepted within the movement.101 
One study indicates that the beliefs about women’s roles have remained fairly 
steady. According to this research, 89 percent of ministers do not believe that women 
should become ordained or preach, 93 percent do not believe a woman should become an 
elder, 91 percent do not believe that a woman should become a pulpit minister, and 67 
percent believe it is not permissible for a woman to be formally named a “minister.” It 
also showed that 76 percent believed that it would be inappropriate for a woman to teach 
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to a mixed-gender Bible class. Finally, 74 percent believe that there is no acceptable 
leadership role for women in the public assembly.102 It is interesting to note that this 
survey showed 97 percent of pulpit ministers believe that a woman should stay at home 
rather than working, however from that same sample 57.7 percent of them had wives that 
worked outside the home.103 
In Allen’s book Growing up Church of Christ, one interviewee referred to as 
“Ralph” says, “I believe it breaks God’s heart that the Church of Christ has all these 
prohibitions against women. Women should be allowed to participate in all areas of 
church life—particularly in the area of leadership. I’ve heard firsthand about the 
heartbreak of women who have been treated poorly or even ignored.” 104 One such 
example is Ann. She volunteered to teach the fourth through sixth grade section at 
Vacation Bible School (VBS). Ann was an experienced teacher by profession and a 
mother who had one son in this age range. She was well prepared, but one week before it 
began one of the boys became baptized. The church leaders did not think it was 
appropriate for her to teach the class now because of this; however, no other teacher 
could be found. The night before VBS was to begin, her husband was asked to make an 
announcement at the beginning of class that he was in authority over her and was now 
turning the class over to her. Ann felt deeply hurt by this, feeling that she was seen as a 
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last resort rather than a valued contributor.105 
Many young people have left the church because of this teaching, and this trend 
has been widely reported. A recent Harding graduate who has become active in a young 
professionals ministry in the Dallas/Ft. Worth area expresses the challenge she has faced 
as she finds her place in church. She says that since her involvement is different from 
what is typically expected of women in her context, teaching children and cooking, her 
active role in teaching and organizing the young adults ministry may diverge from her 
role as a woman. She expresses concern about the equation of submission with weakness 
and silence. Although she has been tempted to leave the Church of Christ, she is 
determined to stay and remain actively involved. 106  
When women do not feel affirmed in their contributions to the church, they feel 
excluded. The movement is losing many active and capable women who have reported 
becoming frustrated. This will also be seen in the next chapter which will focus on the 
context of the study. Unfortunately, those who feel powerless and unable to manage the 
situation have sometimes reported having faith issues resulting from this as well. This is a 
serious issue which needs to be addressed. The college years are an ideal time of 
exploration and growth which can be utilized to help female students grow spiritually. 
Understanding how to help women develop an active growing faith has become acute, 
and needs to be explored not only within the larger movement but also within affiliated 
educational institutions.
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CHAPTER 2 
 
MINISTRY CONTEXT 
 
 A number of important developmental stages occur during the college years 
which affect spiritual growth. Because of this, and because of personal involvement at the 
collegiate level as a professor, the focus of this dissertation is on undergraduates. This 
study occurred at Harding University. Harding is an ideal place for this study not only 
because of familiarity with the university, but because of its deep interest in the spiritual 
development of its students. 
 In order to better understand the realities of females at a Church of Christ 
university, specifically at Harding University, the institution, the College of Bible and 
Ministry, and its theological stances must be explored. The wider theological positions of 
the Church of Christ towards women will also be discussed in Chapter 4. This is 
important not only to survey development, but also for any future efforts to create a 
program which will encourage female spiritual development as the theological positions 
of the university will set boundaries. This chapter will name specific issues and 
challenges surrounding the training of women for ministry. It will also explore the 
influence and experience of women within the College of Bible and Ministry. 
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Description of Harding University 
Harding University has been operating over ninety years. The catalog says, the 
university was “founded on the belief that the best education is built on faith in God.” It 
describes its mission as “unique” and one which seeks to “provide a quality education 
which will lead to an understanding and philosophy of life consistent with Christian 
ideals.” The university strives to provide a setting for faith development and pursuit of 
academic excellence.1 
 
Relevant Historical Aspects 
 Harding University is associated with the Stone-Campbell Movement and was 
founded on principles similar to other colleges that were a part of it. Alexander Campbell 
believed that education should be available to everybody regardless of financial 
capability, intelligence level, or gender. He also believed that education should begin 
during infancy and continue throughout one’s lifetime. He viewed education as the 
primary means of improvement, for the individual and society as a whole. He was 
optimistic about human nature and social progress and believed that man could both learn 
and teach morality within the educational system. He believed people were equal in 
opportunity, but in order to do so must choose to apply themselves to the task. 2 While 
Campbell understood that being able to support one’s family was useful and led to 
happiness, he warned that if this was the only goal of education than true happiness was 
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not achievable.3 He believed that colleges needed to teach about the nature of God and 
man as well as the obligations of man to God and society. 4  
Campbell viewed the Bible as an essential textbook and criticized those that 
focused on ancient literature without incorporation of the Law, Prophets, and the 
Writings.5 However, he was opposed to using the name “Divinity Schools.” He did not 
want to see colleges turned into training schools for preachers. The Bible should be 
taught not as doctrine, but as the Bible itself and should be studied daily with its facts 
presented honestly.6 
Campbell promoted wider exposure through travel as a part of a well-rounded 
education.7 He adopted John Locke’s concept of tabla rasa and believed that everyone by 
nature, was capable of learning.8 He taught that learning took place through sensation, 
observation, reason, and faith.9  
Harding College began in 1924 with the merger of Arkansas Christian College 
and Harper College. The college was named after restoration preacher, James A. Harding 
who was the first president of Nashville Bible School. In 1979 it was reorganized and 
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5 Gresham, Campbell and the Colleges, 21-28. 
 
6 Ferré, A Concept of Higher Education and Its Relation to the Christian Faith as Evidenced in the 
Writings of Alexander Campbell, 224-226. 
 
7 Gresham, Campbell and the Colleges, 21-28. 
 
8 Ibid., 25. 
 
9 Ibid., 38. 
 
 
 
37 
officially became Harding University.10 Harding has enjoyed stable leadership in both the 
academic and administrative areas, having only five presidents and provosts since its 
inception. The current, and fifth, president is Bruce McLarty who began his term during 
the summer of 2013.11  
 
Vision and Ministry Goals 
Harding is committed to the liberal arts and sciences. Although it does serve a 
diverse student body, it recognizes that its primary constituency is Church of Christ 
students. It is also mainly supported by the Churches of Christ. The board of trustees, 
administration, and faculty have a commitment to the pursuit of truth and academic 
achievement. However, they believe this aim is compatible with Christian principles. The 
faculty dedicates itself to excellence in teaching and scholarship, challenging students to 
excellence, and helping them achieve their full potential. They also aim to be role models 
in Christian living and service. 
The overall mission of Harding is stated as follows: “Harding’s mission is to 
provide a quality education that will lead to an understanding and philosophy of life 
consistent with Christian ideals.” To achieve this mission the university set six goals. The 
primary goal is the integration of faith, learning, and living.  To accomplish this they also 
aim to develop Christian scholarship, promote Christian ethics, encourage lasting 
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relationships, promote wellness, and promote citizenship with a global perspective.12 
The official motto of Harding University is “Developing Christian Servants,” an 
extension of the mission statement. The university stresses the importance of developing 
a servant-leadership lifestyle, being like Christ who came to serve and not to be served. 
Harding supports and encourages service projects, evangelistic efforts, medical missions, 
disaster relief, and helping the disadvantaged.13 During McLarty’s inaugural address, he 
coined the theme “A Community of Mission” to help define what the university has been, 
is, and hopes to become.14 
 
Core Values and Theological Convictions 
 In May of 2008 the Harding University Board of Trustees wrote a document titled 
“The Mission of Harding University.” In it they described several core values and 
theological convictions, and in May of 2011, it was reaffirmed by the board prior to their 
beginning a new presidential search. First, they stated that the university was founded on 
spiritual convictions and that at its core is “a Christian university” based on the example 
and character of Christ. Second, they are committed to resist the influences of secularism 
by maintaining “the distinctive practices that have always been central to Harding’s 
Christian mission: required Bible classes, daily chapel, and a lofty code of behavior for 
the board, administration, faculty, and students.” Third, they call upon the faculty to live 
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out the motto “faith, learning, and living” by confessing their faith in both words and 
actions. Fourth, they commit to avoiding the two extremes of cheap grace and harsh truth. 
Fifth, they reaffirm their “belief in the Bible as the fully inspired and authoritative word 
of God. We hold it to be ‘God-breathed’ and the basis of our teaching and life.” Sixth, 
given the historical contributions Harding has made to Church of Christ missions, 
training nearly one-third of its missionaries, and the critical point Christianity finds itself 
in modern history, they reaffirm their commitment to missions. Finally, they reaffirm 
their deep connection to the Churches of Christ which will be discussed more later.15 
 
Description of the Institution 
Harding University is a four-year, private, Christian, liberal arts university located 
in Searcy, Arkansas associated with the Churches of Christ. The university is a 
coeducational, residential university that is comprised of forty-eight buildings spread 
over 350-acres. 16 Although the main campus is in Searcy, Harding has domestic 
campuses in Little Rock (AR), Rogers (AR), and Memphis (TN). The university also 
maintains campuses for international programs which are located in Australia, Chile, 
England, France, Greece, Italy, and Zambia.17 Harding offers ten undergraduate degrees 
in more than one hundred majors, has fourteen preprofessional programs, and fifteen 
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graduate and professional degrees. Harding is accredited by the Higher Learning 
Commission and is a member of the North Central Association. It also maintains many 
program-specific accreditations.18 Harding has been named one of the south’s best 
universities for the past twenty-one years.19 
 
Demographics and Target Group 
The current undergraduate enrollment is 4,492 and the student body comes from 
49 states and 44 foreign countries. The current enrollment is 6,075 which also includes 
1,583 graduate students. 20 Students come mainly from the south; during the fall of 2013, 
the largest populations were from Arkansas (1,172), Texas (651), Tennessee (442), 
Missouri (218), Alabama (139), and Florida (117).21 Additionally, recruiters are divided 
into eight regions: Arkansas, Missouri/Oklahoma/Louisiana/Mississippi/Tennessee, 
Texas, West, East, North, South, and Foreign/U.S. Territories.22 Even the recruiting 
regions show the large southern source of Harding’s students since four of the nine 
regions target them. This is consistent with the description and statistics given in Chapter 
1 for the regional concentration of Churches of Christ in the south. 
During the fall of 2013, there were 4,428 undergraduates. Of those, 2,057 were 
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men (46.5 percent). There were 2,371 women (53.5 percent) in the undergraduate study 
body.23 During the fall of 2013, the percentage of overall students indicating membership 
in the Church of Christ was 3,934 students (63.7 percent). 24 When only the 
undergraduate students are considered, this number is higher, with 74.8 percent claiming 
membership.25 Although the Church of Christ is still the main constituency for Harding, 
the statistics do show that the university is pulling from a broader pool of students. Other 
denominations providing significant numbers of students are Baptist which provides 676 
(10.9 percent), Christian Church which has 227 (3.7 percent), Non-Denominational 
which claims 202 (3.3 percent), and Catholic which provides 132 (2.1 percent). There are 
also three other categories which claim a significant number of students: “Other” with 
161 (2.6 percent), “None” is claimed by 129 (2.1), and “Unknown” actually makes up the 
second largest religious population with 452 students (7.3).26 The percentage of women 
who claimed to be Church of Christ during the fall of 2013 was 59.3 percent and the 
percentage of men was 69.5 percent.27 
 
Leadership 
 Harding University inaugurated its fifth president in its ninetieth year of 
existence. McLarty is now in his second year as the President of the university. The two 
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previous presidents, David B. Burks and Clifton L. Ganus, now serve as Chancellor and 
Chancellor Emeritus, respectively. They are still active in the life of the university. The 
current Provost, Larry R. Long, is only the fifth provost. Among the twenty-one “Officers 
of Administration” during the 2013-2014 school year, four (19 percent) are women: 
Cheri Pierson Yecke (Assistant Provost for Graduate Studies and Special Projects), Julie 
Hixson-Wallace (Assistant Provost for Health Sciences), Tammy Hall (Assistant Vice 
President—Finance), and Janice Hurd (Registrar). Among the eleven deans of the 
university, three (27.3 percent) are women: Rebecca Weaver (College of Allied Health), 
Cathleen M. Shultz (College of Nursing), and Julie-Hixson Wallace (College of 
Pharmacy). Among the nine associate and assistant deans, three (33.3 percent) are 
women: Clara Carroll (Assistant Dean, College of Education), Da’Lynn Clayton 
(Associate Dean, College of Nursing), and Debbie Duke (Assistant Dean, College of 
Sciences). 28 The board of trustees is comprised of twenty-five members, two (8 percent) 
of whom are women: Rebecca R. Tubb (Sparta, Tennessee) and L. Suzanne Holland 
Waller (Arlington, Texas).29 According to recent figures provided by the Provost office, 
during the fall of 2014 there were 332 instructional faculty members. Of these, 233 are 
men and 99 are women. Men make up 70.2 percent and women 29.8 percent of the 
instructional faculty members. 
 
 
 
                                                          
28 Harding University, Harding University Fact Book 2013-2014, 5. 
 
29 Ibid., 1. 
 
 
 
43 
Connection to Larger Church 
 Church of Christ schools were not started by a denomination, but by individuals 
for the development of those within the movement. The motive seems to be to try to 
educate others in the basic doctrines in order to continue and expand the basis of 
community within the movement.30 Because of Alexander Campbell’s high view of 
human nature, he believed that education was essential to Christian faith and that people 
should support it. At the same time, he believed that only those colleges should be 
supported which united intellect and morality in a way that was in line with Christian 
faith and beliefs.31  
In the mission statement of Harding University it says the following about its 
connection to the wider church body:  
Harding has always been deeply connected with churches of Christ, and we 
reaffirm this connection. Our goal will be to continue to hire only members of 
churches of Christ as faculty and administrators. Though we live in a time of 
significant confusion over our brotherhood’s identity, we are determined that 
Harding University will become captive to neither a rigid legalism on the right 
nor a formless liberalism on the left. “With gentleness and respect” (1 Peter 3:16) 
we affirm on this occasion such distinctive convictions of the mainstream 
churches of Christ as baptism for the remission of sins, a cappella music in 
worship, and male spiritual leadership. While we maintain our close ties with the 
churches of Christ, we make clear that Harding opens her arms to all. Those who 
do not share all of our convictions are always welcome, and we will work hard to 
see that they are always treated with kindness, fairness and respect.32 
 
Harding is committed to its Church of Christ roots; however it recognizes that an 
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increasing percentage of its student body is not Church of Christ. It seeks to be 
welcoming and warm to all. 
 
Issues Surrounding the Training of Women 
 The fears and concerns of the larger church body are often reflected in Christian 
schools. In the Church of Christ, the discussion about the role of women within the 
church body impacts the universities associated with it. The decision goes beyond theory 
and theology, as it affects concrete choices on what type of education women will seek. 
 
Common Fears and Objections 
The biggest fear among people in the mainline Churches of Christ is that 
encouraging women to develop spiritually will result in their controlling the church.33 
This fear is often extended to the training of women. Women who choose to major in 
Bible frequently report being questioned by friends, family, fellow students, and church 
members about their decision to major in Bible and Ministry. While doors may have 
opened in education for women in other denominations, frequently women in the Church 
of Christ are forced to choose secular professions and pursue them as ministry rather than 
choosing to pursue full-time ministry. 
 
Knowledge Concerning Spiritual Gifts 
 It is not unusual for women in the Church of Christ not to discover their 
giftedness until later than their male peers. With a lack of opportunity to discover 
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giftedness and questions surrounding the acceptability of a women’s contributions, 
women often do not even have the opportunity to dream about potential contributions 
they might make to the church. Harding University graduate, Sara Gaston Barton 
describes this dilemma in her book A Woman Called. After her congregation had been 
searching for a children’s minister for nearly two years, she decided to apply since she 
had always wanted to work for a church. Initial encouragement from a member of the 
church staff turned to his questioning her fit for this particular job, since she was best 
equipped to work with adults. The staff member asked her if her life was a blank piece of 
paper, and she could write down whatever she wanted for it, what she would she write? 
Just the act of asking this question caused her to cry because of the anger and frustration 
welling up in her. She said “You may be able to imagine a blank piece of paper, but I 
can’t. I’ve never had a blank piece of paper, and I never will.” She said that no one else in 
her entire life had ever asked her that question, and she did not even know how to 
answer.34 She described the struggle women interested in ministry have in making plans 
for their lives, and expressed the frustration of having others negate them or chart a 
different course for them.35 
Barton writes about wanting spiritual gifts other than the ones she received. She 
says, “My life would be a great deal easier if I could just choose my own gifts. I have 
desired gifts that make sense in my world, gifts that my social realm says are appropriate 
for women, gifts that are affirmed, understood, and appreciated.” Although she has tried 
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to fit into roles considered to be acceptable for women, she says that it has been 
impossible for her to do so.36 These narratives are important to consider, as one of the 
roles a Christian university needs to play is to help women figure out how to be true to 
their giftedness. When it comes to using the spiritual gifts women have been given, 1 
Peter 4:10 is clear that believers should use whatever gift they have. However, some 
women have found it challenging to find outlets for their gifts. Since college is an ideal 
time for spiritual growth, it is important to consider how women can be encouraged to 
grow spiritually and use their gifts. 
 
Opportunity to Develop Spiritual Gifts 
For a session at the Christian Scholars Conference in June 2014, Stephanie 
Eddleman, Assistant Professor of English at Harding University, researched the concern 
surrounding the lack of female voices at Harding University. She started the conversation 
with selected female students with the following question: “How would your experience 
at a Christian University be different if you had more opportunities to tell your faith story 
and/or hear the voices of women of faith?” She followed up that question by trying to 
identify places where the students felt their voices were welcome and unwelcome.37 She 
received a variety of responses, but she admits most who responded felt strongly about 
the subject.38 One theme that kept surfacing was how these young women felt valued in 
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their home congregations but upon entering into a larger university setting no longer felt 
affirmed. This not only affected their self-worth, but also their faith. One student 
responded with the following answer: 
As a female student in a Christian community of higher learning, I am encouraged 
to push myself in the classroom. I’m challenged to think critically and achieve to 
a very high standard. My role in the church is conflictingly sheepish. It’s 
submissive and unquestioning. These two pictures in one community are 
confusing and frustrating. The faith stories of women in this unique world could 
make all the difference. My own understanding of my place and ability within the 
kingdom of God is inhibited because of the perceived message that women just 
aren’t capable of spiritual leadership or contributing to mature spiritual 
discussion. Hearing the stories of troubled faith, of persevering faith, and of 
triumphant faith would bring strength to the holistic message of Christ, and the 
conversation is tragically incomplete without their accounts.39 
 
There was a general concern among female students that there should be a place 
for women to share their story. While many noted that this was occurring in informal and 
small-group Bible study settings, several made a connection that if a faith story could not 
be told in a wider audience that it really did not seem like a faith story. One individual 
indicated that her story needed to be told so that it would seem like she actually did have 
a valid faith story.40 Religious communities help people form their identities and opinions 
based on what is communicated to them through the congregation. Therefore, it is 
worthwhile to look at the beliefs held within the community when it comes to attitudes 
toward gender, because members of the community will likely share them.41 Since these 
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attitudes affect not only the self-worth but also the faith of women, it is important to 
spend time considering them and their impact. 
 
Confidence in Role within Church 
The role example plays is a powerful one, in the home, the church, and also 
within universities. For instance, even without explicit teaching on this topic, young girls 
learn the rules simply through uncritical observation of how the church community 
operates, and certain assumptions are developed about God based upon what occurs in a 
church setting. For example, when several hundred university students were polled at a 
sister institution regarding the gender of God, 98 percent believed God was male based 
on their observations of solely male leadership.42 Lynette Sharp Penya, a Church of 
Christ communications professor at Abilene Christian University, discusses the 
importance of the example of women in a paper presented to the Christian Scholar’s 
Conference. She asserts that “In religious contexts, women report that they are deeply 
affected by their roles. Specifically, women feel excluded by religious practices and 
institutions that limit their roles.”43 Considering types of available examples, and also the 
effect a lack of them could have on the faith development of students is important. 
One female Bible major shared the following shortly before transferring to 
another Church of Christ university where she felt she would be able to grow in her faith: 
I long to work alongside every person in that building, male and female, 
for the glory of the King. I long to lift my hands in holy prayer and sing 
praises to my God, but I know no matter how many times I raise my hand 
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when a professor asks someone to pray or lead a song, I will never get 
picked because I am a girl, no other reason. [ . . . ] Sometimes, it makes 
me angry. Other times, when no one else is watching, I cry. For a time I 
thought if I worked harder than everyone else, made the highest grades, 
and dedicated everything I had to my classes, my teacher would notice and 
their hearts would change, and I would get a chance to share the 
devotional thought of the day from what God had been teaching me, get 
picked to pray, or asked to help in chapel. I slowly realized that it didn’t 
matter how much I worked with my mind or heart, I was never going to 
get a chance in this place.44 
 
This sentiment was not limited to this woman alone. Other female majors 
got the sense that the voice and contributions of women were not valued the same 
as a man’s. Another major said the following:  
Many times I do not feel encouraged to have a voice, or I feel that my 
voice is not weighed equally. While this is not the case in all classes with 
all professors, the overall tone and atmosphere is not the same for female 
students as male. I understand that there are convictions men and even 
women hold about a woman’s voice, but it most definitely does not 
encourage women to find their own voice and share that within the Bible 
community.45  
 
These deep concerns deserve serious exploration. The question of the spiritual 
development of women should not be an “if” but a “how.” The faith and souls of 
women in the Church of Christ movement are at stake. Since one’s time during 
college is often a time of developing a personal faith, identifying what best assists 
young women to grow spiritually will help a university know how better to assist 
them and develop programs to achieve this end. 
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Institutional Position on Women’s Roles in University Setting 
 Probably the best indication of the institutional position on women’s roles at 
Harding comes from the statement of Mission which was reaffirmed by the board of 
trustees in 2011. It states that one of the distinctive convictions affirmed by the 
university, which is a part of mainstream Churches of Christ, is male spiritual leadership. 
However, in this description what constitutes male spiritual leadership is not defined 
although some assumptions could be made since the mainstream position is referenced. 
Harding is clear about its desire for both men and women to proclaim their faith through 
their roles at the university; the mission statement says that they are “to speak and lead as 
a man or woman of God.” Harding is not seeking to limit the influence of female 
members of the staff and faculty. However, as Stephanie Eddleman’s research showed, 
the ambiguity makes it difficult for women to know when and how it is appropriate to 
share their faith story. Traditionally, public expression has been limited to split chapel, 
girls’ devotionals, and all-female Bible classes. 
 Within the Stone-Campbell Movement the education of both men and women is 
valued. As a result of this, Harding has not limited women’s access to education, 
including that of theological education. All students at Harding are required to attend 
chapel and take a Bible class each semester they are enrolled full-time for at least eight 
semesters, regardless of gender. Women are also restricted from taking upper-level Bible 
classes, including preaching, or restricted from pursuing any Bible degree. In fact, some 
Bible degrees require homiletics. The preacher training program, The Center for 
Advanced Ministry Training, provides full tuition scholarships to worthy candidates of 
both genders. I also serve on the Bible faculty as Assistant Professor of Bible and 
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Ministry and have been charged to develop programs which will help women develop 
spiritually as well as grow in their ministry skills. Although the official position of 
Harding University is an affirmation of male spiritual leadership, they also try to help 
women grow spiritually and be inclusive in their language and actions. 
 
Women within the College of Bible and Ministry 
 Although the College of Bible and Ministry has not historically hired female 
faculty members, there is female influence. Since August 2014, I have served as an 
Assistant Professor, as position which represents the first female faculty hire to teach 
Bible. The influence of other women who work within the Bible department should not 
be discounted as their conversations with students inform, encourage, and inspire. 
 
Recruiting and Retention of Female Majors 
 The recruiter for the College of Bible and Ministry, Stephen Meade, has offered 
several figures concerning the recruiting of female majors. The college receives the 
names of students who take the ACT and mark Bible & Ministry as their major and who 
indicate that they are from a Church of Christ background. From February 1, 2014 until 
the time of the interview, he had 556 names in his recruiting data base. Of those 157 (28 
percent) are female. For the 2014-15 school year there are forty-nine new students, 
fifteen of whom are female. Women make up 30 percent of the new class of majors. The 
College of Bible and Ministry specifically recruited fifty-two students who came to 
Harding but did not declare Bible as their major or have remained undecided. Of this 
group, there were twenty-one women (40 percent) that did not declare Bible or Ministry 
as their major. To summarize, thirty-six new female majors were recruited but only 
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fifteen actually declared a Bible and Ministry major.46 Currently there are twenty-four 
female majors, one a double major, divided up among the majors as follows with the 
number of females and the percentage they make up within that major: Bible and 
Missions, seven (46.7 percent); Bible and Family Ministry, nine (19.1 percent); Bachelor 
of Ministry, five (18.5 percent); and Bible and Ministry, four (6.6 percent). Bible and 
Preaching does not have a female major.47  
The retention of female majors seems to be an issue. Once female majors are 
recruited, 58 percent are lost before they formally declare a major. This is slightly higher 
than the 54 percent of males who do not end up declare a Bible major. Although 30 
percent of the freshman majors are female, the actual percentage combining all 
classifications is just 17 percent. When considering the number of female majors by 
classification they are as follows: freshman (9), sophomore (7), junior (4), senior (3), and 
post-baccalaureate (1). The numbers seem to indicate a downward trend for female major 
retention. The issue of retention of majors has not been widely addressed in the 
department, particularly that of female majors. Women majoring in Bible often 
experience ambivalence or discouragement from family, friends, and even professors 
who question how they will be able to use their training to obtain work. 
 
Female Second Majors 
 The Mitchell Center is a unit of the College of Bible and Ministry that provides 
support for students declaring a secondary major in Leadership and Ministry. Many 
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women who are interested in ministry are encouraged to pick a major leading to field in 
which they can more easily find work. The secondary major allows them to add a major 
in Bible without the perceived financial risk associated with becoming a Bible major. As 
of September 9, 2014 there were 106 Leadership and Ministry majors. There were fifty-
one women, who made up 48.1 percent of the majors, and fifty-five men, who made up 
51.9 percent. Although these percentages are definitely higher than other Bible majors, 
the percentage of these women is still less than the percentage of women making up the 
undergraduate student body as a whole. 
 
Female Bible Minors 
 Another option for women who are interested in ministry but do not feel that they 
can pursue a major is to minor in Bible. The faculty frequently report that while 
discussing major options with prospective female students, parents try to steer them to a 
more traditional degree rather than one in Bible and Ministry, encouraging them to 
pursue a minor instead. As of September 16, 2014, there were 247 minors. Of those 147 
or 59.5 percent were women. Top minors for women percentage-wise were Bible and 
Ministry with 63 females; Bible and Missions with 42 females; Bible with 19 female 
minors; Bible and Family with 12 minors; and missions with 11 females. Bible and 
Languages, Youth Ministry, and Preaching did not have a female minor. 
 
Females Involved in Missions 
 Females in the Churches of Christ have often found a more open atmosphere to 
their involvement in missions. At Harding University women are an active part of the 
campaign and internship program, Global Outreach. Participant data for the years of 
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2011-2014 were analyzed. In 2011 there were 96 participants, of those 49 were female 
(51 percent). In 2012 there were 165 participants, 88 of which were female (53.3 
percent). During the 2013 campaigns, there were 169 participants, 92 of those were 
female (54.4 percent). During the 2014 season there were 170 participants, 94 of which 
were female (55.3 percent). Although data on gender distribution were not available for 
previous years, during the fall of 2013 the undergraduate student body was 53.5 percent 
female.48 This makes the percentage of women participating on campaigns slightly higher 
than the average population. However, this is less than what is typically perceived by the 
faculty as women have a reputation of participating at double the rate of men. 
 
Influence of Women on Staff within the College of Bible and Ministry 
 Although women in leadership and faculty positions are limited within the 
college, women still make an impact on the undergraduates. The main office is 
staffed by Sharon Williams, Office Manager, and Alyse Ross, Administrative 
Assistant. These women are involved with Bible majors and undergraduates. 
Sharon Williams says that she sees part of her mission to create an atmosphere 
where students feel comfortable sharing their struggles. She believes she has 
spiritual influence on the students, and she strives to pattern her life in a way that 
they can see God in her. She also utilizes social media, a platform popular with 
students, to share her faith.49 
Rachel Johnson is the Administrative Assistant for the Center for World 
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Missions and Global Outreach. She is a recent Harding graduate who also has 
some mission experience. She is also able to encourage students, especially 
females, to get involved in mission work. She hopes that after they hear she went 
overseas as a single woman they may be able to imagine themselves going. She 
sees her mission as facilitating and encouraging missions.50 
 Danita Jackson serves as the mentor for the female mission interns. During 
the fall, she helps them consider and determine their international internship 
placements. In the spring, once the women have chosen the field for their 
internship, she meets with them at least twice, one-on-one, for spiritual guidance 
and country-specific training. She serves in a leadership role as an organizer and 
mentor in weekend training sessions and regular missions meetings. She also 
helps them navigate teammate issues, on-site challenges, and re-entry issues.51 
Katharine Harmon, located in the Mitchell Center, serves as an 
administrative assistant to several different departments. She has constant contact 
with students and tries to maintain an open and welcoming attitude towards them. 
She encourages undergrads to look deeply at themselves and push toward 
improving their lives.52 
Emily Hudkins serves as Associate Director of the Mitchell Center. Her 
two most prominent roles are working with spring break mission leaders and 
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Harding’s summer camp (UPLIFT) counselors. While she is concerned about the 
lack of opportunity for development and spiritual growth of women within the 
college, she believes that these two programs provide important outlets for 
women to lead and have influence. In both of these programs they have the 
opportunity to be intentional with their faith and help others grow in their own 
faith. She has the opportunity to encourage women to be intentional in their 
professions and ministry.53 
 
Conclusion 
 When considering the data on retention of female majors, it clearly shows 
that female students are becoming discouraged and dropping their Bible majors as 
they advance in their education. With pressure from peers, home congregations, 
and families to consider alternative paths to ministry rather than a professional 
one, students are choosing helping professions and Bible minors to fulfill their 
desire to minister. While Harding University affirms the role of male spiritual 
leadership, it does not discourage the spiritual development of women. However, 
as will be seen in the review of literature, lack of intentionality to a minority 
group can lead to discouragement. This dissertation seeks to look at how women 
are progressing in a Church of Christ educational environment. It also seeks to 
identify what influences are encouraging and discouraging spiritual growth 
among the female students.
                                                          
53 Emily Hudkins, interview by author, Searcy, AR, Interview September 19, 2014. 
 
 
 
  
 
 
 
 
 
 
PART TWO 
THEOLOGICAL FOUNDATIONS 
  
 
 
58 
 
 
 
 
 
CHAPTER 3 
REVIEW OF LITERATURE 
 
Before any measure how of spiritual growth occurs can be achieved, considering 
how people develop spiritually is important. Many different theories contribute to the 
discussion of faith development. Here a selection of theories illustrate their contributions 
and inform the current research project. These theories will serve as a theoretical 
framework in development of a survey and in analysis of the results. 
 
Structural Stage Theory 
The theory that fits the realities of undergraduates best is the seminal work of 
James. W. Fowler, outlined in his book Stages of Faith. As Fowler conversed with two 
hundred men and women about their faith journey, he began to hear patterns.1 He 
concludes faith begins within the family, in relationship between self, others, and shared 
values; these impact personal identity formation.2 Fowler describes faith development by 
age, in stages: Infancy (0-1 ½), Early Childhood (2-6), Childhood (7-12), Adolescence 
                                                          
1 James W. Fowler, Stages of Faith: The Psychology of Human Development and the Quest for 
Meaning (SanFrancisco: HarperSanFrancisco, 1981), 37-38. 
 
2 Ibid., 18-19. 
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(13-21), Young Adulthood (21-35), Adulthood (35-60), and Maturity (60+).3  
Most undergraduate students begin at Harding between the ages of seventeen and 
nineteen, during adolescence. The main developmental crisis of adolescence is the 
struggle for identity; the danger is role confusion.4 For an individual to move toward 
adulthood, the identity crisis must be resolved. Transition also requires leaving home 
emotionally, having continual responsibility for the well-being of another, and living with 
one’s moral choices. For many, not all of these may occur during college.5 
A pre-stage, “Undifferentiated Faith,” occurs during infancy. In this stage “the 
seeds of trust, courage, hope and love” are sown. The groundwork of basic trust and 
mutuality is laid.6 Once the child begins to develop speech and play, he or she crosses 
into stage one, Intuitive-Projective faith, which occurs during early childhood (three to 
seven years). The child is influenced by seeing the faith of significant adults in his or her 
life. In this stage the child develops imagination and self-awareness.7  
Stage two is Mystic-Literal faith, which occurs during the school years. The child 
begins to adopts the community’s stories and beliefs. These are taken on literally, often as 
moral rules. Their world is characterized by fairness and justice. This could emerge as 
controlling, perfectionistic, or works righteousness. For further development beyond this 
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4 Ibid., 76-77. 
  
5 Ibid.,82. 
 
6 Ibid., 121. 
 
7 Ibid., 133-134. 
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stage, they must perceive and reflect upon a contradiction within the community story.8 
This stage is especially relevant to a study of faith development at an undergraduate 
level. 
Stage three is Synthetic-Conventional faith. People can articulate their value 
system, but without critical reflection. The symbols and rituals representing their values 
are seen as sacred. People look to external authorities to reaffirm their values. Social and 
political relationships are based upon group affiliation, and others are viewed collectively 
instead of individually.9 This is a “conformist” stage. The expectations of others are 
powerful, internalized, and pressure from the group can stifle autonomous, personal 
judgment.10  
Many adults fit within stage three, and stages three and four are the average 
expected stages for faith development. Because group affiliations are important, religious 
institutions function best when the majority of members are at stage three.11 A spiritual 
development program for undergraduates should be designed to reach those in stage two 
or three.12 
In stage four, Individuative-Reflective faith, a person is able to reflect critically on 
ideology. The view of self is no longer defined by others, but becomes individualized. A 
person takes responsibility for her own commitments and beliefs. Meaning is put in terms 
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of proposals, definitions, and concepts. Although this stage can develop in late 
adolescence, many adults never reach it, and when they do, it often develops in the mid-
thirties or forties. Transition occurs when accepted meanings go flat, they experience 
disillusionment, or recognize the complexity of life. This causes an openness to a 
multileveled and dialectical approach to truth.13 
In stage five, Conjunctive faith, knowing becomes dialogical, multi-faceted, and 
interrelated. A person works on reconciling one’s conscious and unconscious.14 Symbolic 
and conceptual meaning are reunited, and the relativity of a group’s meanings is 
recognized. This stage does not usually occur before mid-life. For a few, their vision for 
transforming the world leads them to radically actualize their vision and move toward the 
last stage.15 
Fowler’s final stage, stage six, is Universalizing faith. People at this stage become 
activists, regardless of threat to self, others, and institutions, in order to transform the 
present situation. Their ideas are contagious and transforming, but often the people they 
seek to change harm them. They are often appreciated more after their death. Stage six is 
exceedingly rare. Some examples are Jim Jones, Ghandi, Martin Luther King, Jr., Mother 
Teresa, Dietrich Bonhoeffer, and Thomas Merton.16 
One weakness of Fowler’s theory is not taking into account the interplay of other 
factors on faith formation. Readiness for a change is affected by biological maturation, 
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psychosocial, cognitive, and moral development. Although development causes some 
predictability, people develop at different rates and some will find equilibrium at a lower 
stage of faith. Fowler admits that he and his team have repeatedly seen that faith and 
stage transitions are not automatic, guaranteed, or inevitable.17  
Nicola Slee critiques Fowler, stating some aspects of his theory “are problematic, 
particularly as they pertain to women.” His model of development is androcentric. For 
example, there is an expectation that people who are advancing move towards increasing 
separation and autonomy. However, women often experience development the opposite 
way: through a sense of connectedness, and by caring for others. Fowler suggested 
including a relational way of knowing in Stage Four, but the theory itself has not been 
reworked.18 
 
Relational Psychodynamic Theory 
In the book Toward a New Psychology of Women, Jean Baker Miller lays out a 
framework for understanding the psychology of women. She identifies the forces which 
effect women, giving specific experiences and examples.19 There are several sections of 
the book which are relevant to this study. 
The first section looks at the making of the female mind, exploring the issues of 
domination and subordination. First are issues found among those in subordinate 
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18 Nicola Slee, Women’s Faith Development: Patterns and Processes (Burlington, VT: Ashgate 
Publishing Company, 2004), 31-32. 
 
19 Jean Baker Miller, Toward a New Psychology of Women (Boston: Beacon Press, 1976), ix-x. 
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positions. Subordinates are often labeled as being unable to perform the duties of those in 
a dominant position.20 Dominants are often the “experts” about the subordinate group. 
She theorizes that inequality is what has caused “feminine intuition,” skills developed to 
read small verbal and nonverbal signals to predict the reaction and mood. Second are the 
issues surrounding conflict. In an environment where equality is denied, the use of 
deception and manipulation are triggered.21 Third is the value society places on skills. 
Certain skills, such as intellect and management which are used by the dominant group, 
are more highly valued. Other skills are devalued, such as those involved in taking care 
of others, a place where women naturally find themselves.22 Women sometimes 
internalize the inferiority perceived by the dominant group.23 Miller believes that many of 
the divisions and issues women have struggled with are a result of the inequity found in 
our culture.24 
The second section looks at some of the traits of women which have been labeled 
by both men and women as weaknesses: vulnerability, weakness, and helplessness. 
However, Miller reframes them as “strengths.” Women are able to understand and 
tolerate weakness without having to defend themselves from it, making it possible for 
them to work within it and develop new understandings of it.25 The greater emotionality 
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23 Ibid., 15. 
 
24 Ibid., 79. 
 
25 Ibid., 31-32. 
 
 
 
64 
of women helps them understand others better. Women also excel at developing others, 
working cooperatively, and expressing creativity.26  
In this section, Miller also discusses several struggles experienced by women. 
Women are good at giving, but often second-guess their contributions. They experience 
pressure to be passive, and even when actively helping others they are seen as being 
passive. Women’s self-worth is often based on how much they help others, and personal 
development can actually cause their self-worth to decrease. If someone around them is 
unhappy, women may take the blame. Women’s lives are often so attuned to serving 
others that they do not do activities for themselves.27 Miller observes that women are 
given tasks that, while essential, stand outside “the real world.”28  
In the third section, Miller lays out what she believes will be new ways for 
women in the future. First, she sees a future in which both genders will only be able to 
advance through their connections with others. Second, authenticity has been difficult for 
women in subordinate positions.29 They have resorted to other methods, such as 
dismissal, contempt, and ignoring others.30 However, this has fueled them to be creative 
and develop a personal vision. Miller stresses the need for women to create support 
systems to encourage one another fulfill their visions. Third, she encourages greater 
personal development and security, so that other women will not need to be restricted or 
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controlled.31 Fourth, Miller says that women need to make use of conflict so they can 
escape “rigged” conflict. If women will learn to use conflict then respectful engagement 
will lead to positive interactions rather than fear.32  
 
Dialectical Theory 
 Women’s Ways of Knowing explores five different perspectives from which 
women create their constructs of the world and draw conclusions about truth, knowledge, 
and authority. It emphasizes that women’s knowing and self-concepts are intertwined.33 
The impetus for the book was two-fold. First, the frequent struggles, developmental gaps, 
and lack of confidence experienced by female students were concerns. Second, the 
“stereotype of women’s thinking as emotional, intuitive, and personalized” caused a 
devaluation of women’s intelligence and ability since it is seen as primitive.34 
 Developmental theory is largely based off studies involving men, emphasizing 
male thinking patterns such as the abstract and impersonal, and relegating the 
interpersonal to the realm of emotions.35 When female ways of constructing knowledge 
are considered sub-standard, women begin to internalize the belief that they cannot think 
as well as men.36 The study is based off of interviews with women from a wide variety of 
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backgrounds.37 It included 135 women from six institutions and three human service 
agencies. The five major ways of knowing identified are silence, received knowledge, 
subjective knowledge, procedural knowledge, and constructed knowledge.38 
 First, silence is the absence of voice. Only the youngest and socio-economically 
challenged used it. These women felt “deaf” and “dumb” and were unaware of their 
intelligence. Words were used as weapons to threaten, abuse, and accuse in their 
experience so they can only learn through concrete and specific behaviors, not through 
words. They look to authorities for direction and obey them. Women who use silence 
have trouble describing themselves as their source for self-knowledge lies in others. 
School is perceived as a flood of information and does not promote their development, 
reinforcing their feeling of being voiceless.39 
 Second, women who use received knowledge learn by listening, viewing words as 
central to the process of knowing. They are intolerant of ambiguity, not believing shades 
of gray exist. They also do not have confidence in their own voice and believe truth 
comes from others. They esteem authority, but believe they receive knowledge from 
higher authorities. They do not recognize that authorities construct knowledge for 
themselves. Creating original work is challenging for them. Because they look to 
authorities for knowledge, they also look to others for self-knowledge. Attempts at self-
concept center on social expectations about roles.40 
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 Third, subjective knowers conceive truth “as personal, private, and subjectively 
known or intuited.” 41 Although some absolutism and dualism remain in their thinking, 
they acknowledge their own intuition and strength. When experience is lacking, they will 
often try things until they find one that works. They frequently turn to people with similar 
experiences for advice. Many of the women interviewed in this study moved into this 
type of knowing at age forty or fifty.42  
 Fourth, those using procedural knowledge use a mix of received and subjective 
knowledge, relying on their own intuition and external authorities for answers. 
Subjectivism and absolutism have been set aside. They practice reasoned reflection, and 
view authorities as knowledgeable but avoid those who try to force their ideas. They use 
systematic analysis and observation to find truth, emphasizing form over content. 
Because of the emphasis on procedure, they place high importance on verbal 
communication. Procedural knowledge often develops as two distinct types. The first, 
separate knowing is based on procedures, which have a high degree of objectivity. The 
second, connected knowing is based on knowledge which emerges through connections 
with others or a personal relationship with a subject. Separate knowers are suspicious of 
ideas and carefully review logic. However, a connected knower figures out how to gain 
knowledge from other people. 43 
 Fifth, someone using constructed knowledge acknowledges that all people are 
engaged in constructing knowledge, recognizing the connection between the knower and 
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what is known. They view the various aspects of their lives as being interrelated. They 
begin to see truth as related to, and embedded in, the context. They recognize the 
importance of one’s frame of reference to assumptions and questions. They respect 
experts who approach their knowledge with humility.44 They also demonstrate passionate 
knowing, which is “a capacity at the position of constructed knowledge to attend to 
another person and to feel related to that person in spite of what may be enormous 
differences.”45 They value talking which shares ideas rather than defending them, resist 
premature generalizations on morality, consider their choices’ effects and seek to 
contribute to others’ lives.46 
 There are several challenges this study mentions which are worthy of 
consideration. First, few people are able to move beyond the “epistemological 
atmospheres” found within the family structure. Second, acceptance into a community 
and confirmation of abilities are a prerequisite for female development, rather than the 
pinnacle of development as often experienced by men.47 Third, teachers need to engage 
students in the construction of knowledge, connect with their students through reflection, 
and view themselves more as a midwife of knowledge rather than a bank of it. Fourth, 
women need to believe in their ability to develop, and they grow more from positive 
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interactions than critique.48 The authors suggest that connection be emphasized over 
separation, “acceptance over assessment, and collaboration over debate.”49 
 
Patterns and Processes of Women’s Faith Development 
Women’s Faith Development: Patterns and Processes by Nicola Slee, is based on 
a study exploring women’s spirituality and faith development. A group of thirty women 
belonging to the Christian tradition were studied. Her goal was to record women’s stories 
which generally have not been viewed as significant. In her study, she uses a structure 
inspired by a four-fold theological method: experience of faith and spirituality (context), 
exploration of women’s faith (critical analysis), reflection (dialogue between experience 
and tradition), and response (committed action).50 
One difference she notes between women’s and men’s spirituality is that women’s 
spirituality is relational in character, based on a connectedness with others which is seen 
by showing care and responsibility to others.51 For boys, however, the focus is on 
becoming separate and individual. This affects not only girls’ self-concept, but also their 
moral development as it shows an ethic of relationally which men’s development does 
not.52  
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Slee identifies six processes women use to discern “pattern, meaning and 
coherence in their life experience.” First, is conversational faithing. Conversation, and 
even interviewing, positively impact women by giving voice to their faith and helping 
them see the structure of it. Conversation has this effect because of to the importance of 
relationships to their faith. Second, in metaphoric faithing many women use “metaphor, 
analogy and image” to make sense of their faith. These help them communicate and 
process their faith, and because women often experience silence, can be transformational. 
Third, narrative faithing utilizes the power of story. Unlike metaphor, which is limited in 
its expression of meaning, story incorporates a breadth of meaning. All the women 
interviewed had used story to reflect on her faith journey. Fourth, personalized faithing 
involves using examples of others to represent faith. Although parental figures were often 
most influential, grandmothers provided a strong early faith presence as well as mentors. 
Fifth is conceptual faith, which is an abstract way of reflecting on one’s faith. It employs 
contextual analysis and reflection, rooting concepts in personal experiences. Sixth is 
apophatic faithing, which focuses on giving non-examples of faith and spirituality. These 
women often experienced religion as oppressive, and had not developed new ways to 
express their faith.53 
Slee also identified three themes which reveal the patterns of women’s faith 
development. First is alienation. Some experienced it after a specific phase of their life 
ended, which incited reflection and decision.54 Slee theorizes that experiences such as 
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alienation, marginalization, and muteness may give women a new experience of God 
which allows growth to occur. Second is awakening, a breakthrough in understanding 
oneself and connecting at a deeper level in God, a key component in women’s spiritual 
development. This part of the journey has risks for women as they often experience 
rejection when choosing to challenge norms and develop their own strengths. Awakening 
often occurs during times of transition.55 The third theme is relationality. Slee cites 
feminist theologians who point to the embeddedness of female spirituality in relationality 
and connectedness. Women need to understand themselves before they can establish 
healthy relationships with others.56 
Slee lists four key findings which challenge Fowler’s theory in women’s faith 
development. First, women display concrete, visual, and embodied thinking instead of 
abstract or analytic thought. Second personal and relational forms of faith are preferred 
over abstract and impersonal. Third, the research process allowed each woman’s 
interview to take a distinct shape which gave further insight into her story. Fourth, 
paralysis and negative preparation actually contributed towards progress.57 Her research 
provides insights to three particular contexts: educational institutions which are 
predominantly staffed by men; educational and pastoral ministry within churches; and 
women’s networks. Slee says there should be a renewed focus on informal and 
experiential opportunities for women to learn and grow. She also stresses the importance 
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of community and dialogue within a community of equals. One critique of her emphasis 
on relationality is that only women who experience security and are not struggling 
against racism or poverty have the luxury of focusing on relationship with others and 
God. For women struggling with racism and oppression, they often sense God as being a 
source of strength in opposing these forces.58 
 
Women and Developmental Issues in Pastoral Care 
 In Her Own Time, written by eighteen women, explores a woman’s life cycle in 
order to challenge traditional understandings of development and religion across the life 
stages. There are several areas in which women have not fit traditional theories. First, a 
woman’s body plays a significant role in her development since women develop as 
embodied selves. Second, her social and cultural context has a significant effect because 
of her interconnectedness with it. Third, women’s view of themselves as connected 
relationally to others, instead of separate, and the power of the “mind-body-spirit culture 
interconnectedness.” Fourth, women’s development is not linear, but better described as a 
double helix since the last half of their life span complements the first. Although this 
book covers many topics on women’s development, this review will focus on those that 
have the greatest potential impact on undergraduate women. 
 Narratives of harm and hope are powerful forces in women’s development. 59 
Because of wide-spread violence, women grow up under its threat. According to 
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Erikson’s stages, trust-mistrust is the major challenge in the earliest life; violence affects 
it, but the imbalance may also work itself into other stages. This imprint of violence may 
cause developmental theories to be inadequate.60 
 A woman’s emotions, self-image, and identity are tied to her body. Culture 
creates false ideas about self-worth. Christianity has encouraged women to be servants in 
material arenas, causing them to find their identity through others. Because body is a 
central theme in female development, recognizing the interconnection of body, spirit, and 
mind is needed to facilitate healing.61 
 In an educational system, it is important to create a rich environment where 
students can move from one stage to another. There are three key characteristics to such 
an environment. First, it must recognize and confirm the individual. Second, it must 
encourage continued development. Third, it must have enough continuity so that 
important figures stick around to assist with people’s development.62 
 Two special situations may arise with females from working class families and 
those who have experienced trauma. First, adolescent girls from working class families 
may feel a sense of despair, experience ongoing crises, sense a lack of options, and their 
self-esteem may be wounded because they do not feel a part of the “in crowd” of middle- 
and upper-middle class students. This is significant because undergraduate students come 
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from varying socio-economic backgrounds.63 Second, because body and self are united in 
a child’s mind, trauma is a spiritual assault on the sense of self. Children’s experiences of 
formal worship can seem distant, compounding a sense of powerlessness and difficulty 
with seeing God as kind and loving. 
 The presentation of God as an all-powerful and all-knowing male can become 
confused with an abuser who also exercises power. Abuse during adolescence can cause 
two extremes: outward conformity with an increasing inward despair and loss of identity 
or rebellion and self-destructive behaviors. Faith messages from an abuser may be 
rejected as fake or authoritarian. The abused often experience depression, but it is 
sometimes masked by high levels of industry.64 While this study did offer helpful 
information, the research on adolescent girls was more applicable to a pre-college setting. 
 
Leadership Development for Women in Christian Ministry 
 While the numbers of women achieving high-level secular and ordained ministry 
positions has increased, leadership development of women in the church remains 
overlooked. The dissertation Leadership Development in Christian Ministry, by Elizabeth 
Loutrel Glanville, explores how some women have developed their leadership ability and 
looks for patterns in their development. The purpose of this study is to explore and 
identify factors in women’s leadership development. The goal of this study is to expand 
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Robert Clinton’s Leadership Emergence Theory to include the needs of women by 
identifying women’s unique patterns of development, describing the importance of 
theological perspectives on women’s choices and development, determining the 
importance of decisions regarding marriage and family on the pursuit of one’s career, 
describing female ministry styles, and proposing educational courses to help women 
develop. This study included 130 women from evangelical churches mainly within the 
United States.65 
 While the processing of women was similar to that of men, there were a few areas 
of special importance to women. First, the “Sovereign Foundations” subphase of 
Leadership Emergence Theory is of particular importance to a woman’s identity and 
vision of herself as a leader. Having permission from her family to pursue a traditional 
male role is important. If she does not have this at a young age, then at some point she 
will need someone, usually a man, to help her imagine a position beyond stereotypical 
female roles. Second, a new process item for women is their theological environment and 
social support, and the impact on their choices and the opportunities women receive in 
ministry. Third, marriage has a greater impact on a women’s pursuit of ministry than it 
does for men because women often make greater changes in their life-goals than their 
spouses.66 Fourth, a woman’s call also has differences. As women perceive a call they 
have to answer an extra question: Can I be a leader in the church? There were two other 
“limiters” that women experience: high role expectations from family and negative 
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experiences such as dysfunctional families or abuse. While these discouraged some 
women, they motivated others. Most had to work through these issues to take a leadership 
position at church, and there was often a delay in pursuit of their call.67 
 Glanville suggests adding another phase to Leadership Development Theory, 
“Motherhood Season,” for those women who set aside time to raise their children. The 
period is not devoid of development, and even causes some women to move through 
general ministry subphases rapidly. Since women cycle in and out of formal and 
volunteer positions, it makes it difficult to place on a timeline.68 
 Glanville also makes observations on feminine leadership styles. First, women in 
the church use almost as many different leadership styles as those in secular positions, 
choosing a style based on their job description, needs of the organization, and their 
personality. The only style which could labeled as feminine is “relational leading,” but 
this is a component of many styles rather than a separate one. Women use influence 
where they lack positional power, causing them to be more collaborative than men. They 
are also apt to establish parachurch organizations where ministry opportunity is lacking. 
In conclusion, this study revealed areas in which Leadership Emergence Theory can be 
adjusted to better reflect the realities of women in church leadership and encourage their 
development as leaders.69   
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Predictors of Gender-Role Attitudes in Religious Contexts 
 
The study done by Lynette Sharp Penya described in the paper “How We Got 
There,” explores attitudes toward gender roles in religious contexts. Women encounter 
more sexist behavior and attitudes than men, and may even hold non-egalitarian views 
themselves. This results in higher levels of depression and anger, and lower self-esteem, 
which may cause them to limit their aspirations. The researchers observed that the gap 
between roles given to women and men in religious and social settings is significant. In 
an educational setting, the percentages of women pursuing undergraduate and graduate 
degrees is increasing.70 
Within the Churches of Christ, the discussions about gender in the 1990s did not 
create gender-equity. The purpose of the study is to better understand gender-role 
attitudes in religious contexts and the variables that predict those attitudes among Church 
of Christ adherents.71 Variables measured are scriptural literalism, religious 
fundamentalism, gender-role experiences, demographic variables, and religious 
proscription within a congregation. These variables predict attitudes toward women’s 
roles in a religious setting.72 This combination offers a more complete picture of attitudes 
than measuring scriptural literalism alone. Two variables in this study which have not 
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been considered in previous research are that of gender role-experiences and religious 
proscription.73 
The study included 987 adults in forty-three states, 81.4 percent of who were 
currently attending a Church of Christ and 18.6 percent who had attended one in the past. 
The median age was forty-one. Penya used a network sampling technique, utilizing email 
and Facebook links inviting people to participate and forward to others.74 
The study showed that attitudes among attenders toward women being deacons 
and participating in lower ranking ministry positions were similar. However, they were 
more accepting of women as deacons than elders or preachers. Those not attending a 
Church of Christ tended to be more egalitarian. There was a strong negative correlation 
between scriptural literalism and gender-role attitudes. However, this accounted for only 
32 percent of the variance in gender-role attitudes. Most of the independent variables also 
contributed to this attitude such as age, fundamentalism, non-egalitarian attitudes, low 
educational attainment, high church attendance, and lack of experience with women in 
ministry. Surprisingly, however, women displayed less egalitarian attitudes than men.75 
She also warns that people who support egalitarian positions but remain silent 
may actually be encouraging non-egalitarian beliefs. Specific life experiences may have 
contributed to women seeking out formal public roles, while certain religious experiences 
may cause people to revise their attitudes. She speculates that as more Church of Christ 
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members receive higher education that attitudes towards women may become more 
inclusive. In summary, she says that the widening gap in opportunities given to women 
between the religious and social settings cannot be contributed to hermeneutics, which 
explains why there has been little change in gender equity since the discussion began.76 
 
Conclusion 
 This research creates a framework to understand and identify faith development 
among women. Fowler identifies stages of faith, and with this theory stages two and three 
can be expected among college students.77 Women’s Ways of Knowing offers five 
different ways that women create concepts of the world and construct knowledge. Within 
a university system, most of these may be encountered. By being able to identify these, 
teachers and mentors will be better informed about how to help students develop 
spiritually.78 Slee offers six processes used by women to identify patterns and meanings 
in their life and religious experiences.79 Slee also notes some items which are unique to 
the spiritual development of women such as the important role alienation and 
marginalization can play in female development and the special challenges women face 
when choosing a unique path.80 Miller explores challenges women face, identifying areas 
of importance to female spiritual growth. Two challenges which should be addressed at a 
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collegiate level are the reframing of what culture has named “weaknesses” as strengths 
and learning to handle conflict effectively.81 In Her Own Time also offers several areas 
for careful consideration when working with college-aged women: first, the strong 
connection with body during a female’s development, which is also tied to self-image and 
identity; second, the strong effect their social context plays; third, the powerful effect that 
violence can have on their development.82 
Glanville’s research adapts Leadership Emergence Theory to better fit female 
development and identifies gender differences.83 Penya’s research is important to a 
Church of Christ context because it illuminates the realities of gender attitudes, identifies 
the factors that contribute to them, and also suggests what creates opinion change.84 
These seven items represent the theoretical underpinnings of this dissertation and offer 
insight on how to create the survey and interpret the findings.
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CHAPTER 4 
 
THEOLOGY OF THE CHURCH OF CHRIST 
 
 
 This study is taking place at Harding University, which is associated with the 
Churches of Christ. Harding University seeks to follow the mainstream opinions of this 
movement, so it is important to understand the theological stances. In this chapter the 
theological tradition of the Church of Christ, the author’s personal theology and 
ecclesiology will be explored. 
 
Theological Positions Concerning Women in Churches of Christ 
The Churches of Christ are a part of the Stone-Campbell restoration movement. 
During the early years, congregations that associated with Barton W. Stone allowed 
women to preach, exhort, and give testimonies. Once Stone joined with Alexander 
Campbell in 1832, many of these congregations left the movement. There is some 
evidence that some Churches of Christ had both deacons and deaconesses during the first 
half of the nineteenth century, however women’s involvement in worship and governance 
disappeared by the end of the nineteenth century. This may have been a result of 
Alexander Campbell’s emphasis on rationality and rejection of emotionality: women 
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were typically associated with emotionality. When considering what was occurring in the 
broader American culture, this may have also been a reaction to post Civil War issues 
with freed slaves and women’s suffrage. The Church of Christ was concentrated below 
the Mason-Dixon line. David Lipscomb staunchly opposed the involvement of women 
and in the late nineteenth century and launched a sustained attack on the Christian 
Woman’s Board of Missions.1 This issue may have been a primary issue that led to 
Lipscomb’s separation from the Disciples of Christ, which according to Hughes 
“virtually canonized as a formal orthodoxy for Churches of Christ the subjection of 
women in church affairs.”2 Lipscomb was initially opposed to co-education; however, he 
later allowed women to attend the Nashville Bible School. He even made concessions for 
women to teach people who know less than them about the Bible as long as they did it in 
a modest way.3 
Theology of the Church of Christ originally stemmed from the early influences of 
Barton W. Stone, Thomas Campbell, and Alexander Campbell, but it has experienced 
changes over the years. When it comes to the women’s issue, changes can be seen. While 
the Church of Christ has its roots in the Stone-Campbell movement, due to the 
independent governance of the congregations a plurality of voices exists. 
 
                                                          
1 Richard T. Hughes, Reviving the Ancient Faith: The Story of Churches of Christ in America 
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Creedal Statements 
The Churches of Christ look to the early New Testament Church to identify 
patterns to follow. This patternistic approach led to a basic hermeneutic of the Churches 
of Christ to speak where the Bible speaks and be silent where the Bible is silent.4 This 
was originally developed by Thomas Campbell.5 Using this approach and applying it to 
Scriptures such as 1 Corinthians 14 and 1 Timothy 2, it was concluded that women 
should remain silent in the Church.6 
However, during the mid-1800s until about 1900 the women’s rights movement 
sought better opportunities, protection, and legal equality.7 As discussed in Chapter 1, the 
Church does not exist in a vacuum and what happens in the wide culture also effects the 
Church. This is especially true when it comes to the women’s rights movement. Change 
began around the turn of the century, but significant changes occurred in American 
society between the 1960s and 1990s. During this period of time, an increased number of 
women began working outside the home. As women gained more opportunities at work, 
they began to feel restricted in their opportunities within the church.8 In the early 1990s, 
it became a pivotal issue. In addition, a hermeneutical reorientation occurred which 
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fueled the debate on women’s roles in the 1990s. The new hermeneutic focused on 
relationships and community, and the exclusion of women from certain roles stood in 
violation of its principles.9 
 
Women’s Role Positions 
 
 There are three basic positions on women’s role that can be found within the 
Churches of Christ: paternalism, complementarian, and evangelical feminism 
(egalitarianism). Paternalists appeal to a hierarchy and male leadership in both the church 
and the home, placing strict limitations on the role of women. Complementarians also 
teach male headship and female submission but believe women can participate fully in 
church life. They also exclude women from church administration and teaching. 
Egalitarians believe that limitations on women actually derive from misunderstood 
biblical texts which are not universally applicable.10 House writes, “Many evangelical 
feminists openly claim that the Bible contains errors concerning the role of women in 
ministry.”11 
Carroll Osburn says that when churches do not let women lead, rather than 
following a biblical tradition, they are actually following “Greco-Roman patriarchal 
culture and Constantinian-established Christianity.” 12 Furthermore, he says the concept 
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of the priesthood of all believers does not limit it to males.13 As discussed in Chapter 1, 
women who harbor radical feminist views typically do not stay within the movement. 
While the early leaders in the movement promoted paternalistic views, the discussion has 
changed in recent decades. Today among mainstream Churches of Christ the discussion 
is mainly between the complementarian and egalitarian positions. In practice, there is 
wide variation among complementarian views. 
Although he is not a part of the Churches of Christ, Wayne Grudem is a 
complementarian author who is widely read. Focusing on role instead of value, Grudem 
believes that although men and women are equal they were created to fill different roles, 
such as the members of the Trinity fill different roles.14 Grudem does not accept the 
egalitarian concept of mutual submission among members of the Trinity, and the 
definition of the term “head” (kephale) to mean “source” instead of “authority.”15 He 
distinguishes between roles and authority. Since women have equal value to God, they 
deserve equal honor and respect.16 Grudem teaches that Galatians 3:28 does not describe 
role or function within the Church, but instead teaches unity among believers.17 
Lynette Sharp Penya, PhD, conducted a study to explore predictors of gender-role 
attitudes. This study was conducted after noticing frustration, depression, and lower self-
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esteem among women. She notes that although women are pursing higher education at 
increasing rates, their opportunities within the Church are not increasing at the same 
rate.18 The study focused on Church of Christ adherents and measured variables to see if 
they predicted attitudes towards women in religious settings: scriptural literalism, 
religious fundamentalism, gender-role experiences, demographic variables, and religious 
proscription within a congregation.19 Penya found a strong negative correlation between 
scriptural literalism and gender-role attitudes. Most of the independent variables also 
contributed to this attitude such as age, fundamentalism, nonegalitarian attitudes, low 
educational attainment, high church attendance, and lack of experience with women in 
ministry. Surprisingly, however, women displayed less egalitarian attitudes than men.20 
Her study demonstrates the dynamic nature of the discussion on women’s role within the 
Churches of Christ. 
 The majority of opinions printed by church publishing houses promote 
conservative positions. Popular conservative opinion leaders include Coffman, Willis, 
Bailey, Petrillo, Lockhart, Taylor, Knight, and Hodge. Those that are more open to 
alternative points of view often utilize a broader spectrum of publishing houses. Although 
efforts were made in this chapter to incorporate a moderate, mainstream point of view, 
the views expressed below may be more conservative due to the bulk literature available. 
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However, some of the opinions in this chapter represent well-informed scholarship. Such 
authors include Ferguson, Oster, Osburn, Neller, and Pollard. 
 
Women Should Remain Silent (1 Corinthians 14:34-35) 
 One of the most cited verses in the discussion of women’s roles within the 
Churches of Christ is 1 Corinthians 14:34-35 which says, “Women should remain silent 
in the churches. They are not allowed to speak, but must be in submission, as the law 
says. If they want to inquire about something, they should ask their own husbands at 
home; for it is disgraceful for a woman to speak in the church.” A common interpretation 
of this passage is that women should not serve publicly in worship service.21 Everett 
Ferguson believes this refers to speaking to and for the congregation. The silence is not 
absolute, but is a ceasing of speech. He believes that Paul did not want women 
prophesying, teaching, or praying in a church assembly.22 
 Mike Willis writes that the women in the Corinthian church were being disruptive 
by asking questions, possibly addressing the assembly.23 Ferguson says one activity that 
was specifically forbidden was questioning, which was being done to disrupt the 
assembly, challenge the authority of the speaker, and possibly engage in a Jewish 
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rabbinical method of teaching.24 Bailey suggests that the women in the Corinthian church 
were interrupting the prophets to share their own beliefs and ask questions. This caused 
others present not to understand the prophets’ teachings.25 
Willis believes this passage is binding to all women, not just wives.26 William 
Mark Bailey agrees that this passage is binding to all women, but says that the word 
“speak” (laleo) is often used with teachers in the New Testament. Women are not to 
teach publicly, provide instruction, or share ideas. Their teaching is an act of 
independence, similar to Eve’s defiance in the garden. Bailey believes women may teach 
in private settings, such as teaching younger women, children, and even men in situations 
similar to Priscilla and Aquila (Acts 18:26).27 
Coffman views 1 Corinthians 14:34-35 as referring to the prohibition of women’s 
speaking in tongues and as a correction “against the arrogant leadership of some of the 
Corinthian women in the promotion of a fad, that of speaking in tongues.”28 He believes 
they became rebellious, even against their husbands, which is why Paul specifically told 
them to ask questions to their husbands at home, citing Genesis 3:16. Coffman offers 
exceptions to the rule, such as Miriam, Deborah, Anna the prophetess, and the 
eschatological female prophets. Specific roles he mentions that are not appropriate for 
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women: elder, deacon, evangelist.29 He says, the “office of the evangelist is one of 
authority in the name of God” and any “notable violations of this during our own times 
have in no sense cast any reflections upon the wisdom of this rule, but rather have 
affirmed it as divine.” 30 Summarizing Coffman, women are not to preach in any sense 
but may teach at church or at home. 
There are more moderate approaches to this passage. Carrol Osburn, former 
professor of New Testament at Abilene Christian University, suggests these verses be 
taken contextually as this passage is addressing the insubordination of particular wives. 
Paul is teaching that they must defer to the assembly to retain order.31 Osburn says that 
the “general principle that is to be applied to contemporary church life is that decorum is 
mandatory for all in the public assembly without regard to gender.”32 Richard Oster, 
professor of New Testament at Harding School of Theology, warns about forcing an 
ancient author to fit into preconceived ideas of what his opinions would be on a topic.33 
Oster reaffirms the contextual nature of these verses, citing that “the unacceptable speech 
of these women was part of the weighing and evaluation of prophecy (v. 29).”34 This 
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teaching is in line with other correctives by Paul, such as those targeting head covering 
practices and deviant tongue speaking.35 
Robert H. Rowland, a former minister and educator who also served as the elder 
of Quail Springs Church of Christ in Oklahoma City offers a different view. He does not 
believe that the issue has to do with women taking public roles in the assembly. Instead 
he defines the Greek word laleo as “babbling, prattling, and chattering.” This would 
mean that women were prohibited from being disruptive: babbling and chattering in the 
assembly, or asking questions. He points to the woman at the well who proclaimed Christ 
with God’s approval (John 4) as an example of a female testimony.36 
 
Church Leaders as Head of Household (1 Timothy 3:12) 
1 Timothy 3:12 adds to the discussion of male leadership, saying, “A deacon must 
be faithful to his wife and must manage his children and his household well.” Denny 
Petrillo focuses on how this qualification compares to the one given to elders in 1 
Timothy 3:2, which also requires the church leader to be a male head-of-household. 
Petrillo believes this verse excludes women from the role of deaconess. 37 Coffman 
focuses solely on the aspect of 1 Timothy 3:2 as it applies to women’s role. He says,  
This disqualifies any woman from serving as an official deacon. The notion that 
Paul laid down hard and fast regulations regarding the martial status of both 
elders and (male) deacons, and he then authorized a whole new echelon of 
(female) deacons without specifying any marital qualifications, whatever, is too 
unreasonable to believe. No! The people who are determined to appoint female 
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deacons will have to find their authority and their guidelines somewhere else than 
in the NT.38 
 
Everett Ferguson makes a connection between this teaching and the family, saying that it 
was given to heads of household.39 During the twentieth century the typical stance of the 
Church of Christ interprets these two verses to limit the role of women within the 
corporate worship service and exclude women from leadership by calling on men as head 
their households and the family of God. 
 
Women and the Fall (Genesis 3:16) 
 As part of the expulsion from Eden, in Genesis 3:16 God said to the woman, “I 
will make your pains in childbearing very severe; with painful labor you will give birth to 
children. Your desire will be for your husband, and he will rule over you.” Women are 
often blamed for the expulsion, and it is inferred from this that women cannot participate 
in church leadership. 
One example of this comes from a popular paternalistic writer, Robert R. Taylor, 
Jr. He says, “The woman was first in transgression of the human pair.”40 Because of this, 
her penalty came first, she would experience pain in childbirth and would become 
dependent on Adam. Taylor says, “Genesis 3:16 establishes his rule over her. ERA and 
the Feminist Movement will NEVER remove Genesis 3:16 from Sacred Scripture 
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regardless of how much distaste they have for it and all other Biblical injunctions that 
depict her submission to man.”41 He clarifies, however, that although she is subordinate, 
she is not inferior to man. Coffman offers a complementarian view, pointing to the effects 
of the curse rather than blaming women. He says, “The meaning of this can be read in the 
lowly estate of woman in all nations for thousands of years; and only in those nations 
where the Great Deliverer has found a place in men’s hearts is her pitiful condition 
alleviated.”42 
Osburn takes an egalitarian approach to the use of this passage. For example, he 
believes that 1 Timothy 2 references Genesis 3 not to promote male dominance, but 
rather to restore “an originally-intended complementariness.”43 Furthermore, he teaches 
that the sin in Genesis 3 is not attributed to a specific gender, but to adam. Eve taught 
without adequate information with catastrophic results. This is similar to the Ephesian 
women who were deceived and used false information. It was because of this, that 
women were not allowed to teach in their context.44 
 
Headship (1 Corinthians 11:3) 
When it comes to authority and headship, scholars often discuss the meaning of 
“head” (kephale). A common passage discussed is 1 Corinthians 11:3, which says, “But I 
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want you to realize that the head of every man is Christ, and the head of the woman is 
man, and the head of Christ is God.”  
Several popular opinion leaders have written on this passage. Coffman points to 
the basic “unit of all civilization and all progress” as the family. While the head of the 
family could be either male or female, he asserts “a matriarchal society is, by definition, 
inferior.”45 He does not intend any degradation to women with this teaching and says she 
should not be seen as being dishonored due to the headship of man.46 
Coffman balanced his view with a common understanding of the verse by stating 
that the husband also had obligations towards his wife. The authority of the husband over 
his wife is part of a three-fold order of submission: Christ to God, man to Christ, and 
woman to man. Within the Godhead itself, submission had to exist in order for 
redemption to occur. However, this does not reduce the equality and unity of purpose 
among the members of the Trinity, and it should not reduce it within the male-female 
relationship either.47 
Willis reflects a paternalistic viewpoint writing, “Every man is subject to Christ, 
whether he is a Christian or not, and so is every woman subject to man, whether married 
or not. Hence, no woman can conduct herself in any fashion that implies that she 
disregards this relationship. The woman cannot exercise authority over a man since she is 
subject to him (1 Tim. 2:12-15).”48 Willis emphasizes that any woman who does not 
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follow this arrangement is as disobedient to God as an unbeliever who has not accepted 
Christ and compares a women’s relationship to man to that of servant and master.49 
Another paternalistic viewpoint is offered by Bailey who believes the meaning of 
“head” (kephale) as being “to rule over, have authority over, or be chief of.” 50 This 
definition implies having dominion, as the authority of men over women is rooted in 
creation (Genesis 3:16). In the Corinthian church some women may have misunderstood 
Paul’s words in Galatians 3:28 and were claiming equality with men in all areas of life.51  
However, New Testament scholar Richard Oster points out that “head” (kephale) 
is not used to describe the relationship between God and Christ, or Christ and men. He 
cites this as an example in which Paul uses terminology that responds to the specific 
situation. However, this particular term could mean “source” or “leader” (i.e. someone 
who is in authority). Oster leans towards the understanding of a leader with authority, 
since the context is discussing order within worship.52 
 
Submission of Wives (Ephesians 5:22-23) 
Ephesians 5:22-23 also discusses headship by saying, “Wives, submit yourselves 
to your own husbands as you do to the Lord. For the husband is the head of the wife as 
Christ is the head of the church, his body, of which he is the Savior.” Several 
conservative authors contribute to this discussion. Kerry Night says the issue of 
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submission is not a marital problem but a spiritual problem. When a wife will not submit 
to her husband, she is really not submitting to the Lord.53 
Charles Hodge focuses on the aspect of woman’s obedience to her husband and 
the reasons for it. He says that grounds for this obligation exist in human nature. He 
makes the following statement about the nature of men: 
The ground of the obligation, therefore, as it exists in nature, is the eminency of 
the husband; his superiority in those attributes which enable and entitle him to 
command. He is larger, stronger, bolder; has more of those mental and moral 
qualities which are required in a leader. This is just as plain from history as that 
iron is heavier than water. The man, therefore, in this aspect, as qualified and 
entitled to command, is said to be the image and glory of God.54  
 
He goes on to say that “This superiority of the man, in the respects mentioned, thus 
taught in Scripture, founded in nature, and proved by all experience, cannot be denied or 
disregarded without destroying society and degrading both men and women.”55 Hodge 
does later add that men are inferior to women in some characteristics which are not tied 
to roles of authority and discusses the burden of the husband to bless and protect his wife 
as Christ would the church.56 
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Coffman approaches this topic by emphasizing the importance to any organization 
of having a head; however, he notes the importance of God’s appointment of man.57 Jay 
Lockhart in the Truth for Today Commentary Series describes what type of leader a 
husband should be, stating specifically that he should not use intimidation, domination, or 
bark out commands because this is not how Christ would lead the church. He warns 
against the damage done to a family by utilizing these methods.58 
Kenneth L. Boles, a Christian Church professor at Ozark Christian College who 
writes in the widely used College Press Commentary Series, discusses the meaning of the 
word “head” (kephale) and notes its usage in Ephesians 1:22 as Christ being appointed 
head of all things.59 He does not see the submission mentioned here as truly reciprocal, 
although a husband may have to put his family’s well-being before his own. He qualifies 
the wife’s submissive role by saying she is not in subjection but rather her submission is 
limited in a similar way to how Christians’ subjection to the authority of the government 
is limited. He points out that the word “obey” which is used for children (6:1) and slaves 
(6:5) is not used here. He also says that a woman should be submissive to her husband 
out of reverence for God, even if the husband does not deserve it as her ultimate reward 
comes from God.60 
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Two Church of Christ New Testament scholars also contribute to this discussion. 
Osburn focuses on the meaning of “submit” (hupotasso), using the middle sense of the 
Greek verb which means “voluntary submission” in Ephesians 5:21-22. He believes that 
mutual submission is not limited to wives, children, and slaves. Instead, all Christians are 
urged to engage in it.61 New Testament scholar Kenneth V. Neller says that Christians are 
not forced to subject themselves to one another or the Church, but instead they should 
“voluntarily give up their lives.” In a similar way, a married woman should voluntarily 
choose to submit to her husband which in no way makes her inferior.62 
 
Emphasis on Sunday Morning Corporate Worship 
  Based on these interpretations of texts, what happens in the assembly is often 
emphasized as well as the role of public worship leader. The unintentional message can 
be that the public worship roles are the valuable ones. The Corinthian church faced a 
similar issue of having preference for particular roles. However, 1 Corinthians 12 which 
discusses the different gifts ends with an admonition in verse 31 to desire “greater gifts” 
as Paul begins a discussion of the importance of love. As 1 Corinthians 12 discusses, 
there is clearly not a place for a hierarchy of positions. Rather, all roles should be seen as 
equally important. 
 John F. Wilson, former professor of religion at Pepperdine University, notes this 
problem within the Churches of Christ. He links the identity crisis of the 1990s with a 
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leadership crisis within our movement. He explores four different roles within the church: 
saints, shepherds, preachers, and scholars. He notes a dichotomy between preachers and 
members, and a high view of preachers. Wilson says that “preachers were the real leaders 
in the church.”63 He refers to the active and involved members as “saints.” Wilson finds it 
interesting that although they were active, the saints neither worked within the system nor 
were they able to change the church as a whole. Instead they follow the leading of God, 
take stands, and are active within the kingdom in many ways.64 Despite the impact that 
they are having, this is illustrative of the gulf between church leadership and those in the 
pew. Wilson goes on to express regret at the lack of influence this group has had, saying, 
“I must admit I sometimes think that if the preachers, shepherds, and scholars could get 
on with their God-given responsibilities the way the saints have been getting on with 
theirs—perhaps there would be no ‘leadership crisis within the Churches of Christ.’”65 
This may also explain the struggle of women to have their efforts and service viewed as 
an important part of the Church. 
 
Need for a Broader Understanding of Church Ministry 
In the Old Testament, there is a formal system of religious duties. In the New 
Testament, however, there were apostles, prophets, and teachers (1 Corinthians 12:28). 
The church itself was mainly organized upon a priesthood of all believers (1 Peter 2:5, 9). 
The act of ministry was not limited to just a few; but believers were taught to go out and 
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be salt and light (Matthew 5:13-16), prioritize their neighbor even over religious duty 
(Luke 10:30-37), and to minister to the concerns of those around them such as those 
Christ sent to minister among those harvesting (Luke 10:1-24). In the New Testament, 
ministry was understood to take place through individual members, making all believers 
priests (1 Peter 2:5-9). 
However, with the emphasis on formal leadership positions and Sunday assembly, 
this can cause those serving in informal leadership positions to undervalue their 
contributions. There is a need to recognize and encourage all members to find a place of 
service. Perhaps if the focus on formal leadership positions was tempered with wider 
kingdom focus then women serving in a variety of avenues would feel affirmed and 
believe they are an important part of the body of Christ. 
Paul Pollard, retired professor at Harding University, points to the Philippian 
church as an example. He writes that in the early Philippian church women “had equal 
status with the males in spreading the gospel. No barrier prevented them from teaching 
and evangelizing the pagan population of Philippi, both male and female.”66 He adds that 
modern scholarship, which tends to ask the question if these women were preaching, is 
missing the point. Instead, Pollard believes that they should focus on the participation of 
women in valuable public and private ministry tasks.67  
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Questions and Discussion Points Reframed 
 
 When it comes to a discussion on women’s role, it often begins with a negative: 
What are women not allowed to do? When the discussion begins in this way, it has 
already begun in the wrong place. There are several reasons for this. 
 First, when the discussion begins with what women should not do it starts with a 
negative tone. The conversation easily becomes about what people believe or perceive 
about gender roles, often casting stereotypes. By posing the discussion with a negative 
frame, this actually discourages women from being involved at church by causing them 
to focus on what they cannot do rather than what they can do. For other women, however, 
this may increase their levels of frustration or anger. They may determine to prove people 
wrong, or they may leave a church tradition to find one that allows them more freedom. 
 Second, when the question is asked about what women cannot do, the focus often 
shifts onto a few of the most public leadership roles within a church. Much like what was 
warned against in 1 Corinthians 12, the church is made up of many parts, and none is 
more important than the other. By beginning the discussion negatively, certain roles are 
elevated while unintentionally diminishing the importance of others. 
 Third, beginning with a negative question about what someone cannot do is 
limiting. When trying to brainstorm, generative thinking is used, but when ideas are 
sorted through convergent thinking is used. If the question is posed about what women 
can do, generative thinking is being used. When the question is posed about what women 
cannot do, convergent thinking is being used which limits the roles that women can 
conceive of doing. With the numerous challenges faced by the global Church on national, 
state, and local levels, it cannot afford to get locked into convergent thinking. The types 
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of solutions needed can only come from generative thinking. The Church needs as many 
members as possible to be able to imagine where they fit into Kingdom service. Women 
need to imagine the possibilities of what they can do. 
 Fourth, even in church traditions that are conservative on the women’s issue, such 
as the mainstream Churches of Christ, the number of roles that women cannot participate 
in is actually few in number compared to what they can do. By centering the discussion 
on what women cannot do, women’s role becomes deceptively limiting. However, this is 
typically the place where such a discussion begins. 
 Efforts need to be made to try to reframe the discussion. The reframe is not to 
focus on trying to change what churches believe about women’s roles; rather it is to focus 
on helping churches appreciate the ways women can become involved within their own 
church tradition. If churches would take a closer look at what women can and do 
contribute, placing a greater value on those areas, perhaps some of the strife that the 
“women’s issue” has caused could be diffused and both genders could find a more 
harmonious partnership. This would contribute greatly to helping women find places of 
service and grow spiritually. 
 
Ecclesiastical Influences 
 
 The congregation is a powerful influence on the spiritual development of its 
members. However, because of the theological stances taken on the role of women, 
females may be overlooked or miss out on transformative spiritual experiences and 
activities. Part of this research will evaluate what type of impact churches have on 
women both before and during college. This section will explore the author’s personal 
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formative experiences within the church as it relates to women’s role. It will also offer 
some alternative ecclesiological models that would provide more opportunities for 
women to serve. Finally it will connect the impact of ecclesiology on females’ perceived 
need for spiritual development. 
 
Personal Experiences within the Church 
 This section represents the author’s personal experiences which provided the 
experiential basis for her ecclesiology. The majority of the author’s formative years were 
spent in a small eighty to one-hundred member church in rural, northeast Oklahoma 
where parents and grandparents were active members, making it easy to get involved and 
make meaningful contributions. Although there was all male leadership, the “women’s 
issue” was not even discussed. Only after moving to Searcy, Arkansas was the “issue” 
discovered by accident after participating in a chain prayer at a Wednesday night Bible 
study. At the conclusion of it there was a hearty “amen” by one of the leaders, but the 
other teenage girls were shocked. Later that year, after giving a speech after the 
devotional in Harding Academy chapel, she was informed she was the first female to 
have spoken in chapel. 
 In the early-1990s, as the author was in college at Harding University, there was 
some confusion among the students about what a woman could do on the mission field. 
Among women who desired to take an active role, there was some concern: What were 
the specific, meaningful ways they could be involved on the mission field? This question 
was a discussion-stopper. There was no blueprint to follow, and there were few examples 
or books which could be consulted for examples. Some couples dropped out of training 
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because the wives were uncertain about their roles. While it was widely accepted that 
missionary wives could work with women and children, how this translated into 
meaningful contributions was not defined. 
 The author falsely accepted the idea that only her husband would be the one 
people would approach with their theological questions. The fallacy of this thinking was 
discovered shortly after arrival to northeast Hungary, where a church planting work was 
undertaken. She prepared herself for the task, seeking out conferences and ultimately 
attending Harding School of Theology. Ways to be involved were discovered, and 
although the personal sphere of influence was focused on women, teens, and some 
children, it was not limited to them. A way was carved out to be a full-contributor to the 
work in Hungary.  
It was only after moving back to the United States in 2003 that the theological and 
practical limitations placed on a woman were more fully understood. After leaving an 
active role on the mission field, the daunting task of how to get involved in a large 
congregation as a female member of the laity loomed. A deep need was noticed in the 
women’s classes for women with a deeper understanding of Scripture. Older elementary 
children in the congregation were struggling with their faith, hungry for a woman who 
could show them the connection between the Bible and their life. 
The author determined that if she was ever in a position to influence this in any 
way, she would. After a period of prayer and self-reflection, what was laid on the 
author’s heart was to teach a women’s Bible class at Harding. This was not even an 
option available at the time. Six months later, Harding University called for a résumé. 
The author was asked to adjunct a female textual class during the spring of 2006.  
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 The reaction of outsiders to an all-female textual class was a mix of support and 
surprise. At the same time, the author enrolled in the Master of Divinity program at 
Harding School of Theology, receiving only occasional encouragement from her circle, 
while the decision to do graduate theological studies was frequently questioned. The 
decision to pursue a professional degree and teaching a textual class seemed to make 
people uncomfortable. After eight years adjuncting, the author began her full-time duties 
as a professor of Bible in August 2014. 
These struggles and experiences, however, are not unique to the author. After 
working with female students pursuing ministry options for nearly a decade, many 
students also report strange reactions and discouragement from family and friends. This 
is reflected in the attrition of female majors at Harding University described in Chapter 2. 
It can also be seen in the encouragement women interested in ministry receive from 
family to pursue a minor, rather than a major, or to select another field altogether.  
Challenging experiences are not in vain, however. Second Corinthians 1:3-4 says 
“the God of all comfort who comforts us in all our troubles, so that we can comfort those 
in any trouble with the comfort we ourselves receive from God.” After going through 
difficult situations, God uses the experiences of one women to encourage and mentor 
another. The experiences of women during their formative years and college, however, 
do have an impact on their spiritual development and pursuit of ministry callings as 
described in Chapter 3. It is important to consider how ecclesiology effects women on an 
individual level, and see if changes can be made to better develop them. 
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Alternative Ecclesiological Models 
 When taking into consideration the biblical teaching from 1 Corinthians 12:12-31, 
no member of the body is more important than the other. Jesus provided a prime example 
of how to lead with humility by demonstrating servant leadership. Even when tempted, 
he maintained his character (4:1-13). He gave up his rights and comfort for others 
throughout his ministry. In John 13:1-17, he lowered himself to a position below a Jewish 
servant to wash the disciples’ feet. Ultimately he showed submission to God’s plan by 
giving up his life on the cross to fulfill God’s plan to save us (John 19:30). Throughout 
Christ’s ministry he showed examples of humble service. 1 Peter 2:21 says that we are 
called to sacrificial ministry, because Christ left us an example and we should follow in 
his footsteps. Ferguson says Jesus turned “the world’s values upside down” and wanted 
his disciples to do the same.68 
 While servant leadership is not an unknown type of leadership within the 
Churches of Christ, it is a type in which women are generally welcome to operate outside 
of the main leadership roles. However, more emphasis needs to be given to the 
importance of being servant leaders and not just public leaders. If those within public 
leadership positions would demonstrate the importance of servant leadership, perhaps this 
would encourage and mobilize not only the women but also men who serve quietly. 
 A second option comes from Bob Reely in his book Twenty-first Century 
Christian Leadership for Elders, Deacons, and Preachers. In it he describes an open 
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leadership style. A person using this style will listen to members, hearing their ideas, 
concerns, and needs. Then the positional leader will implement the ideas while also 
involving the congregation in decision-making and delegating responsibilities.69 The 
approach does not take away from the authority or respect given to the elders of the 
congregation. First Peter 5:1-5 says that elders should not domineer over the church, but 
lovingly oversee them. How elders choose to incorporate the feedback and ideas of their 
members would have wide variation due to the independent nature of Church of Christ 
structure. 
 Both of these concepts would allow women to serve in more functional leadership 
positions in the church without challenging positional leadership structures. While 
servant leadership is already being practiced by many women, as well as men, its greater 
emphasis will redefine leadership to a congregation. Utilizing a more open positional 
leadership style will help women have more input and ownership of church decisions and 
programs. Both of these changes would have a positive impact on the church. 
 A third option would be for a church to take a missional approach. The basic 
process is five steps: awareness, understanding, evaluation, experiment, and 
commitment.70 Given the natural talents women show in reaching out to others, creating 
safe spaces, and listening, these can have a great impact within a missional church. 
Within the Churches of Christ, greater latitude is shown to women in mission and 
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outreach situations. Being missional means being a part of a community. The church is 
called to be “historical, communal, experiential, and dynamic.” 71 The Church is called to 
have a heart like God does for the world and to be witnesses in a both a local and global 
context. Missional churches focus on building community, seeing Christians as called to 
be a part of community. 72 Within the Church of Christ context women are accepted in 
community-building positions and in showing hospitality. These are also important 
components of this option. Finally, women find themselves in a wide array of settings 
within the community on a daily basis. Participating in everyday life and ministering as 
they go is part of a missional church. Roxburgh and Boren write, “Jesus came where 
people lived in their daily, ordinary stuff. He did not wait for the ideal religious time or 
setting and then ask people to come to Him. Instead, He went to them.”73 As women walk 
alongside others, they can consciously act and minister to others. 
The benefits of using a missional approach certainly has a more wide reaching 
effect than just incorporating women better. The missional approach benefits its members 
by increasing the available roles. Within the Churches of Christ, the types of roles 
missional methods entail also happen to be ones which are widely accepted for female 
involvement, making the missional approach a good option. 
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Impact of Ecclesiology on Perceived Need for Spiritual Development 
According to the Association of Theological Schools (ATS), the number of 
women pursing religious training is slowly increasing. During the fall of 2002, women 
made up 37 percent of seminary students. This was an increase of slightly over 30 percent 
since 1993.74 These figures are higher than those given in Chapter 2 which describes the 
number of undergraduate students enrolled in Bible degrees at Harding University. ATS 
makes the following statement, “The increasing presence of women in theological 
schools is changing the face of religious leadership . . . career ministry presents 
difficulties for women that it does not present for men. Gender and religious leadership 
will continue to be major issues in North American religion.”75 This is consistent with the 
literature reviewed in Chapter 3. 
T. Christopher Turner found that ministers felt poorly prepared for their ministry. 
Only 15 to 20 percent of courses covered subjects that ministers identified as having 
prepared them for ministry.76 In her dissertation, Michele Green explores the perceptions 
of female graduates regarding how well prepared they felt for the ministries from a 
traditional seminary education. She notes that seminaries have mainly addressed 
women’s needs through the addition of courses. However, little transformation has 
actually occurred which uses women’s needs in the actual educational process.77 She 
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stresses that as women’s enrollment in professional ministry preparation programs 
increases, gender differences as they relate to ministry must be addressed. This includes 
acknowledging differences between genders in constructing knowledge and helping 
women feel connected within an individualistic environment.78 She warns if female needs 
are not considered, a subtle message is sent that they are not valued the same as men.79 
Church of Christ theology should be adjusted to increase female participation, 
including the overarching focus that this movement should stand fully behind: renewal to 
the New Testament pattern. How church is practiced in the twenty-first century often 
looks different from the home church model seen in the New Testament Church. When 
leadership roles are concentrated into a few positions, with the number of congregations 
also reduced, this affects the way everyone (including women) views his or her 
contributions. As discussed earlier, the Church of Christ view of church and ministry 
should be broader than just the Sunday morning service. If emphasis is placed on 
personal outreach and ministry, this may help diffuse some of the tension surrounding the 
women’s issue. 
Because the focus is placed upon those serving in public leadership positions, and 
because the majority of women in the movement do not see themselves in leadership 
positions, this affects the perceived need by women for their own personal spiritual 
development. If this perception could be addressed, and women could see their 
contributions as meaningful, significant, and showing leadership, then this could have a 
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positive effect. The danger of half the Church’s not understanding their need to grow 
spiritually is real. Carol E. Becker writes that when a woman’s gifts go unacknowledged 
or denied, she feels “ungifted.”80 In fact, Hughes and Allen report that many young 
women are leaving the Churches of Christ because of these issues.81 The Church can 
never complete its mission if activity and power is held by a few. Rather, all Christians 
must be ready and willing to participate in the growth of the Kingdom. 
 
Personal Biblical Theology 
 While many approaches have been taken to the question of women’s role, the 
author’s main concern has always been three-fold: to encourage women to use their gifts, 
to help women find a place of active service within the church, and to encourage women 
to grow spiritually, in turn encouraging others to do the same. The following verses 
represent what the author uses to help women understand their importance to the Church 
and to encourage them to participate in the mission of God. 
 
Trinity Demonstrates Diversity and Unity 
The example for diversity within unity is found within the Trinity itself. In 
Matthew 28:19, Jesus acknowledges the triune nature of God as he commands the 
disciples to go into the world baptizing people in the name of the Father, Son, and Holy 
Spirit. In Matthew 3:16-17, the different parts of the Trinity are shown in their diverse 
natures while all being present at the baptism of Jesus. Colossians 2:9 says that in Christ, 
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the Godhead dwells bodily. The doctrine of the Trinity gives an example of diversity and 
unity within the Godhead, which is also reflected in the Church body (Colossians 1:18). 
 
All Members Play an Important Role (1 Corinthians 12:12-27) 
 
When it comes to discussion of the importance of women within the church, there 
is often a sense that those who do not participate in a formal role in worship service are 
less important than other members. Because of a high view of preaching and church 
leadership, it is easy to devalue the role of people who do not serve in these capacities.  
In 1 Corinthians 12:12-27, the body of Christ is compared to a human body, and 
individuals are compared to individual parts or “members” of that body. There is great 
diversity in the body, and in verse fourteen it says “The body is not made up of one part 
but of many.” The passage goes on to illustrate the ridiculous nature of a body part 
believing that it is not important or it will no longer be part of the body. Verse nineteen 
also poses the question of what would happen to a physical body if it was made up 
completely of the same part. Verse twenty-one says that different parts of the body 
cannot declare that they do not need one another. Furthermore, the passage goes on to 
explain that even those parts that seem weak are actually the ones which are 
indispensable. This section of scripture emphasizes the importance of unity among 
diverse parts of the body and the need these diverse parts have for one another. 
If all parts of the body are essential and important to the well-being of the body, 
then this should have implications on how women view their own role and how they are 
valued by the church. If all members have equal value, then no role should be elevated 
above another, and there should be no discussion about who is greater. When the 
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disciples argued about this in Luke 9:46-48, Jesus said that the person who was least 
among them was the greatest. In Romans 12:3 members are warned against pride, not to 
think more highly of themselves than they should. The chapter reminds us that everyone 
has different functions, and that each person should fulfill that role based on how God has 
gifted them. 
 
Members Responsibility to One Another (Romans 12:3-8) 
Both genders have the responsibility to serve the kingdom as God has blessed 
them with spiritual gifts. Romans 12:3-8 teaches Christians to think carefully about their 
roles within the Church. This passage emphasizes the connection that individual 
Christians have with one another in Christ and their need to use these different gifts. 
Nowhere in scripture is differentiation made between the genders regarding who is 
responsible for using their gifts. If a woman finds herself in a religious tradition that does 
not make it easy for her to use her gifts, this does not excuse her from finding ways to 
express them. Both genders, as a part of the body of Christ, should play an active part. 
Verse five says that each member belongs to one another. The concept of belonging to 
one another, when used in discussion of the marriage relationship in 1 Corinthians 7:4, 
indicates a yielding to the needs of the other person. In the discussion of the use of gifts 
within the Church, then Christians should focus on serving others rather than engaging in 
self-focus. When this occurs women will focus more on how they can serve the Church. 
 
Stewardship of Spiritual Gifts (1 Peter 4:10-11; Matthew 25:14-30) 
 First Peter 4:10 does not mince words when it comes to what should be done with 
one’s gifts. It says, “Each of you should use whatever gift you have received to serve 
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others, as faithful stewards of God’s grace in its various forms.” This is a command 
which applies to both genders. Verse eleven says this is done not to glorify oneself, or 
even the Church, but to glorify God through his power. When the focus is moved off of 
what it means when a woman serves, it frees her to serve with less self-focus. 
 The parable of the talents (Matthew 25:14-30) clearly illustrates what is expected. 
In this parable, the master entrusts his servants with bags of gold while he is away on a 
journey. When he returned, the servants who had doubled the amount of gold were 
commended, but the one who had simply held on to what he had was condemned. The 
bag of gold he had held onto was entrusted to another. In the same way, when God has 
entrusted women with gifts and abilities, he expects to see those used. Not finding ways 
to use spiritual gifts is like the servant who was not faithful in using what his master had 
entrusted him with. 
 
Conclusion 
 From a theological standpoint, women serve a valuable role within the family and 
within the Church. The Church structure is ordained from biblical teachings. However, 
since fallible humans make up its membership, it has sometimes lost sight of appropriate 
leadership patterns and placed too much emphasis on certain roles while de-emphasizing 
others. If the church will commit to renewing its focus on the priesthood of all believers 
(1 Peter 2:5-9) and value the contributions of all members of the body equally (1 
Corinthians 12:12-31), it will be blessed by empowering and releasing members to serve. 
Jesus incorporated women into his ministry: Mary became a student of him (Luke 10:42); 
women travelled to support his ministry (Luke 8:1-3); and the woman at the well 
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proclaimed her faith to her village (John 4:2-42). Jesus validated the spiritual importance 
of women and they should remain an important part of the Church today. Actively 
considering ways to allow women to be a more active part of the body will reap blessings 
not only to them spiritually but also to the Church and community. This research will 
now explore female students’ experiences in the church and college in an effort to find 
more effective ways to help them develop spiritually and become full contributors to the 
body of Christ. 
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CHAPTER 5 
 
RESEARCH PROCEDURE 
 
 
 In order to identify what is positively impacting female students in their own 
spiritual development, it is important to design a way to find out what is impacting them 
positively. Chapter 5 describes the thesis statement, research questions, methodology and 
the development of the project. It will also discuss the limitations and delimitations of the 
study. 
 
Thesis Statement 
Although the perceived need for spiritual development is affected in the 
classroom, multiple experiences influence student spiritual growth both before college 
and during college. The purpose of this study is to explore how female Church of Christ 
students at a Christian university perceive their need for spiritual development. This 
study investigates three areas of college life to see how they affect female students’ 
perception of their own need for spiritual development: pre-college experiences, 
classroom experiences, and co-curricular religious activities. 
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Research Questions 
 The research questions focus on pre-college experiences, classroom experiences, 
and co-curricular activities. The research questions are as follows: 
RQ1: In what ways have pre-college experiences influenced the way 
female Church of Christ students perceive their need for personal spiritual 
development? 
 
RQ2: How have experiences in the classroom affected female Church of 
Christ students’ attitudes towards personal spiritual development? 
 
RQ3: In what ways have co-curricular religious activities during college 
influenced female Church of Christ students’ perceptions of personal 
spiritual growth. 
 
The basic premise of the research questions is to identify what affects student spiritual 
development positively. Much of what is perceived about the effectiveness of programs, 
activities, and organizations created to affect spiritual growth is anecdotal. While it is 
possible that all of these things can have a positive spiritual impact, it remains unknown 
which ones have the greatest impact. It would be helpful to identify which ones are 
providing the desired results. 
 
Methodology 
 
In this section, the population and samples are described, and the sampling 
procedure and questionnaire development explained. When considering how to complete 
this study, the researcher first tried to locate an instrument which could be used. Most 
instruments which tested for spirituality did not test specific programs, activities, or 
organizations to see what was most effective in leading people towards spiritual growth.1 
                                                          
1Peter C. Hill and Ralph W. Hood, Methods of Religiosity (Birmingham, AL: Religious Education 
Press, 1999); P.L. Benson, M.J. Donahue, and J.A. Erickson, “The Faith Maturity Scale: Conceptualization, 
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Furthermore, there is wide variation in how spirituality is defined. Although some 
definitions of spirituality were rooted in Judeo-Christian backgrounds, other operational 
definitions were more inclusive of those with other faith backgrounds. The working 
definition for spirituality for this study is borrowed from Wink and Dillon. They say, 
“spiritual development demands not only an increase in the depth of a person’s awareness 
of, and search for, spiritual meaning over time, but it also requires an expanded and 
deeper commitment to engagement in actual spiritual practices.”2 The decision was made 
to develop an instrument that would best fit the research questions. 
 
Research Design 
 
 Although the survey is designed to identify what and who positively affected 
students in in three different areas (pre-college, classroom, and co-curricular), the survey 
also identifies relationships between variables. Because a survey asks questions 
systematically, it makes it possible to describe relationships between variables. Items 
which indicate effectiveness can show the connections between non-manipulated 
independent variables. 
 Because this study is taking place at a university, a framework was already in 
place for broad distribution of the instrument, eliminating the need for phone, email, or 
                                                          
Measurement, and Imperical Validation,” in Research in the Social Scientific Study of Religion, Volume 5, 
eds. M.L. Lynn and D.D. Moberg (Greenwich, CT: JAI Press, 1993), 1-26; T.G. Plante and M. Boccaccini, 
“The Santa Clara Strength of Religious Faith Questionnaire,” Pastoral Psychology 45 (July 1997), 375-
387; Stefan E. Schulenberg, Lindsay Schnetzer, and Erin Buchanan, "The Purpose in Life Test-Short Form: 
Development and Psychometric Support, " Journal Of Happiness Studies 12 (October 2011): 861-876; 
James W. Fowler, Heinz Streib, and Barbara Keller, Manual for Faith Development Research, 2004 
Edition (Atlanta: Emory University 2004). 
 
2 Paul Wink and Michele Dillon, Journal of Adult Development, 9:1 (January 2002): 80. 
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mail surveys, or an alternative method such as cluster sampling. A selected sample of a 
single classification at Harding University was chosen. It was made up of all sophomore 
students in order to gain insight into the university student experience as a whole.   
 
Population and Participants 
The Harding University student body came from 49 states and 44 foreign 
countries.3 Students were mainly from the south.4 During the fall of 2013, there were 
4,428 undergraduates. Of those, 2,057 were men (46.5 percent) and 2,371 (53.5 percent) 
were women.5 During the fall of 2013, the percentage of undergraduate students 
indicating membership in the Church of Christ was 74.8 percent.6 
 At Harding University students are expected to take a Bible class each semester 
for eight semesters. During the first two years of college, all college students who are not 
transfer students take the same Bible classes. Freshmen take a two semester New 
Testament survey course, covering the Gospels during the fall and Acts through 
Revelation in the spring. Sophomores take a two semester Old Testament survey, 
covering Genesis through Esther in the fall and Wisdom Literature and Prophets in the 
spring. Transfer students over a certain number of hours take an accelerated, one 
semester New Testament course and a one semester Old Testament survey course. 
                                                          
3 Harding University, “Harding Posts Another Record Undergraduate Enrollment,” 
http://www.harding.edu/news_2014/news_2014enrollment.html (accessed September 2, 2014). 
. 
4 Harding University, Harding University Fact Book 2013-2014 (Searcy, AR: Harding University, 
2014), 10. 
 
5 Ibid., 40. 
 
6 Ibid., 43. 
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Juniors and seniors may choose from a variety of Bible classes. 
 Because students are guided to specific courses, using one of the basic survey 
courses as a sample eliminates the possibility of including a student twice in a sample, as 
would occur if upper-level Bible classes were chosen since some students due to 
preference, minor, or major will take multiple Bible classes during a semester. Surveying 
an entire cohort of classes also has the potential to increase participation over a survey 
which was mailed or distributed via email. When considering whether to use a freshman 
or sophomore course, it was decided that second year students would have more 
experiences. Furthermore, if students were surveyed during the second semester of their 
sophomore year this would give them the maximum amount of time to have experiences 
while taking advantage of their cohort Bible classes. 
 All professors and all fifteen sections of the second semester English-speaking 
Old Testament survey class, “Wisdom & Prophets (Job-Mal),” were requested to 
participate in the survey. The survey was administered to all students in the participating 
classes, including both genders and all religious backgrounds. Since this survey is 
focusing on factors influencing the spiritual development of women from a Church of 
Christ background, however, only the results of those coming from this tradition were 
included in the results. While all surveys were entered into SPSS, the results focus on a 
particular sample. Results from male students with a Church of Christ background are 
used as a point of comparison. 
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Materials 
 
Without an available instrument or study to replicate, decisions had to be made 
regarding what the next step would be. A research design based on interviews was 
considered, but a broader sample was desired. Basing an instrument off of interviews was 
also considered, but it seemed better to base the instrument off of research and design 
questions that directly fed the research questions. A decision was also made to base 
questions and answers off of research when possible. 
The first three questions included basic demographic information: gender, 
classification, and church preference (see Appendix B). The list used for church 
preference mirrors that used by the university.7 The demographic questions were limited 
to these since these were what directly fed the research questions. 
Some questions were based on Slee’s research which points to the importance of 
an “exemplar of lived faith.”8 Slee identifies mentors as being “teachers, ministers, 
spiritual guides, counsellors or therapists.”9 This research was used in question six which 
asked who served as an example of faith before college. This also fed question four 
which asked who the greatest encouragement was to grow spiritually before college and 
was expanded into a “who/what” question with some common options found at Harding 
University for question twelve. The answer options on questions four and six were also 
the same so a comparison could be made to see if there were any differences. 
                                                          
7 Harding University, Harding University Factbook, 42. 
 
8 Nicola Slee, Women’s Faith Development: Patterns and Processes (Burlington, VT: Ashgate 
Publishing Company, 2004), 71. 
 
9 Ibid., 72. 
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Question five was influenced by Glanville’s research which shows the importance 
of same-sex models and mentors. This question asked students who was the greatest 
encouragement for them to grow spiritually: male example, female example, other with 
an option to write-in an answer, and no one. Question eight was influenced by Glanville 
who identified several positive influences for leadership preparation: education, 
encouragement and permission, models and mentors, leadership opportunities, 
participation in predominantly male activities, as well as a mix of other things.10 In 
consideration of the research, in order to identify which church activities were the most 
influential, question seven was adapted to best reflect a Church of Christ youth 
experience. Slee and Glanville’s emphasis on the importance of mentors also influenced 
using the term “Mentors” as an option for questions eight, thirteen, and fourteen.  
Slee’s research pointed to how women tend to think about faith in concrete, 
experiential, visual, narrative, and embodied ways, whereas men thought in abstract, 
conceptual and analytical ones.11 This fed question nine which asked students to choose 
one of these two categories of thinking. Questions ten and eleven were an expansion of 
question nine in an attempt to pinpoint some of the activities that occur in a Harding 
University classroom and identify what might be the most effective. 
The APA Handbook has suggestions on how to be inclusive when measuring 
spirituality in minority communities. One of their suggestions was to include community 
service and reciprocal blessings. Questions seven and twelve were influenced by this 
                                                          
10 Elizabeth Loutrel Glanville, “Leadership Development for Women in Christian Ministry” (PhD 
diss., Fuller Theological Seminary, 2000), 138-140. 
 
11 Slee, Women’s Faith Development, 74, 79. 
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suggestion and “mission/community outreach opportunities” was added as an option 
within the answers. The researcher decided that community service would be best 
understood by those from a Church of Christ background, and that the majority of the 
students at Harding would probably not understand an answer which mentioned 
reciprocal blessings with God.12 
Question twelve is an adaptation of question seven to a university setting, 
adjusted to encompass the experience of students at a Christian university. The answer 
options on questions thirteen and fourteen were replicated from question eight so that 
comparisons could be made. However, question thirteen focused on what the greatest 
positive influence on recognition of need for personal spiritual development was and 
question fourteen asked where students had learned the most valuable spiritual lessons. 
The researcher recognized that the current state of a student’s spiritual walk could 
potentially influence the way some of the questions were answered. Question fifteen 
asked the student to rate their spiritual walk currently. Question sixteen asked the 
students to indicate whether their spiritual walk had increased or decreased during 
college. Question seventeen asked the students to indicate whether or not they had 
learned valuable spiritual lessons during college. The design of the majority of questions 
was driven by the need to include a list of viable options. However, questions fifteen, 
sixteen, and seventeen are built around a Likert Scale.13 To avoid confusion, the numbers 
                                                          
12 Peter Hill and Evonne Edwards, “Measurement in the Psychology of Religiousness and 
Spirituality: Existing Measures and New Frontiers,” in APA Handbook of Psychology, Religion, and 
Spirituality, Volume 1, ed. Jenel Sánchez Ramos (Washington, DC: American Psychological Association, 
2013), 54. 
 
13 James T. Croasmun and Lee Ostrum, “Using Likert-Type Scales in the Social Sciences,” 
Journal of Adult Education 40 (2011), 19-22. 
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were grounded with appropriate verbal anchors. The researcher also decided to use a six-
option forced choice scale on these items to eliminate “middle of the road” responses. 
However, on question seventeen the six options became confusing because of the minor 
variations between choices summarizing the amount of lessons learned in college, and so 
it was reduced to five choices with one stating that no lessons had been learned during 
college. 
 
Procedure 
 
After this research was incorporated into the survey, it was reviewed by Harding 
University’s behavioral sciences research professor, Kenneth L. Hobby, PhD. After the 
pre-test draft of the survey was finalized, the proposal and survey was submitted to 
Harding University’s Institutional Research Board. Once approved, the appropriate 
paperwork was also submitted to Fuller Theological Seminary’s Institutional Research 
Board. Instructions were written to be read by the professor prior to the administration of 
the survey (see Appendix A). 
The survey was pre-tested in two of the researcher’s classes which would not be 
eligible to take it in the spring: a section of freshman New Testament survey and an 
upper-level women’s ministry class. These surveys were then reviewed for feedback 
concerning readability and to look and see if any adjustments were needed on answer 
options. 
After the pre-test, several adjustments to the survey were made based on 
feedback. A couple of options on items four and six were clarified. “Minister” became 
“minister/church leader,” and “counselor” became “counselor/therapist.” On item five, 
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the option “no one” was added to mirror that option on item four and to accommodate 
those who had not received encouragement to grow spiritually.  
On items eight, thirteen, and fourteen, the term “education” was confusing to 
students, and there were enough instances of friends or peers being written in that 
“education” was replaced with “friends/peers.” On the same items, “models” was also 
unclear to the participants so this was changed to “role models.” The answer option that 
was “Encouragement by Family or Other Significant Influences” became just 
“Encouragement by Family.” Some expressed concern about local church not being 
explicitly mentioned, and the phrase “participation in activities with spiritual leaders” 
seemed unclear to the participants. “Local church: Worship, Bible Classes & Activities” 
became the option instead. 
The survey was administered during the first week of spring semester classes, 
January 12-16, 2015, to the fifteen sections of the required sophomore level “Wisdom & 
Prophets (Job-Mal)” classes. A total of 867 surveys were administered, and out of those, 
610 students from a Church of Christ background were selected for the sample. From this 
sample, 257 were male, 352 were female, and one chose not to answer. 
 
Limitations and Delimitations 
 This study has been delimited to include only Harding University students. 
Furthermore, the sample has been delimited to sophomore females in the hope that they 
will be a representative sample of the university at large. Even though data was collected 
from men, this was done only to mask the true intention of the study and to provide a 
point of comparison when necessary.  
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Two of the limitations of this study is that the information may not be 
generalizable to other educational institutions. The responses listed on the survey reflect 
the realities of Harding and may not make sense in a different context. Furthermore, the 
impact of the influence of the theological underpinning of the university’s constituency 
cannot be underestimated. Because of the close ties of the university with the Churches of 
Christ, the survey may also have limitations within a different denominational setting. 
Because the survey also assumes spiritual growth, some of the questions may have 
limitations on use with those who are not healthy spiritually. It may also have limitations 
with those who do not share Christian beliefs.
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CHAPTER 6 
RESEARCH FINDINGS 
 
The survey was administered to all English-language sophomore classes during 
the first week of the spring semester at Harding University, January 12-16, 2015. The 
survey began with basic demographic questions concerning gender, classification, and 
church preference (see Appendix B). The survey was divided into five basic sections: 
demographic, pre-college experiences, classroom experiences, college experiences 
outside the classroom, and general questions about spiritual health. Those who 
administered the survey reported that it took ten minutes of class time to administer. 
A total of 867 surveys were filled out and the students were cooperative in answering the 
questions. As will be seen in the results, there were only a few students per question who 
chose not to answer it. There were no forms turned in with a large number of blank 
questions on them. 
Out of the 867 surveys, 610 students indicated “Church of Christ” as their church 
preference. This constituted 70.4 percent of the sample. Of these, 257 were male, 352 
were female, and one chose not to answer. In keeping with the research questions only 
the Church of Christ surveys were used to calculate the findings discussed next. 
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Findings Relating to Research Questions 
 As mentioned previously, the survey was divided into five sections, three of 
which related directly to one of the research questions. Each question was analyzed by 
gender. Some questions were compared against other questions. The results are 
categorized by research questions. Since the survey was designed around them, this 
organization will be seen in the sequential numbering. 
 
Research Question 1 
 
Research question 1 asked, “In what ways have pre-college experiences 
influenced the way female Church of Christ students perceive their need for personal 
spiritual development?” To answer this, both people and activities were explored to see 
what had the best effect on the spiritual growth of students. This was further subdivided 
to see who encouraged, who served as an example of faith, what activities caused 
spiritual growth, and who/what helped students recognize their need to grow spiritually. 
Item four on the survey asked, “Before college, who was the greatest example to 
you to grow spiritually?” Six hundred six students responded, as shown in table 1. While 
parents and minister or church leader were the top two choices for both genders, 
ministers and church leaders had a stronger influence on men. Females were influenced 
more by friends than grandparents. One interesting difference is that while no male 
students indicated no one had served as an example to them, there were seven female 
students who did. The differences between genders was statistically significant [Chi-
square (df=7)=18.088, p=.017].1 
                                                          
1 For statistical significance through this research, α < 0.05. 
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Table 1. Greatest Example for Spiritual Growth before College     
 Count and percent by response and gender     
Person Male Female    
Parent 123 (48%) 175 (50%) 
Grandparent 26 (10.2%) 24 (6.9%)    
Friend 18 (7%) 48 (13.7%) 
Teacher 7 (2.7%) 11 (3.1%) 
Minister/Church Leader 69 (27%) 68 (19.4%) 
Counselor/Therapist 1 (0.4%) 1 (0.3%) 
Other 12 (4.7%) 16 (4.6%) 
No One 0 (0%) 7 (2%)     
 Total 256 (100%) 350 (100%)     
 
Some respondents chose to use the blank next to “other” to add some additional 
information. The following list summarizes the responses of both genders with 
frequencies over one noted in parentheses: siblings (9), camp counselor (3), spouse (2), 
boyfriend (2), youth minister (2), boss, camp, camp director, friend’s father, Jesus, 
mentor, missionary, parents, parents and grandparents, and youth group. When all family 
members are combined, they were mentioned thirteen times. 
Item five on the survey asked, “Before college, who was the greatest 
encouragement to you to grow spiritually?” However, this item looked at the gender 
piece, based off of Elizabeth Loutrell Glanville’s research. Women seemed to make up 
some of the primary models for women. Some examples included mothers, particularly 
those who had an outside career, women at church, single female missionaries, sisters, 
and other family members.2 Based on this, one would expect that the primary source of 
spiritual encouragement would be coming from someone with the same gender as the 
student. However, this did not hold true in this study. The majority of male students, 83.3 
percent, were most encouraged by a male to grow spiritually (see table 2). Female 
                                                          
2 Elizabeth Loutrel Glanville, “Leadership Development for Women in Christian Ministry” (PhD 
diss., Fuller Theological Seminary, 2000), 141. 
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students were more encouraged by women at 51.1 percent, but a higher percentage than 
expected were influenced by men, 42.9 percent. Furthermore, only one male student 
indicated no one to influence him spiritually, but there were nine female students. The 
results were statistically significant [Chi-square (df=3)=105.387, p=.000]. 
The difference between the genders in item five has strong statistical significance 
even when considering the “other” and “no one” categories. When eliminating these 
categories and focusing on the just male and female examples, the difference in responses 
between genders is highly significant [Chi-square (df=1)=22.96, p=.000]. 
This shows that women from the Church of Christ tradition are strongly influenced by 
men, possibly indicating a lack of spiritual female examples. The church structure, which 
has an emphasis on male spiritual leadership, has likely affected this as women may be 
conditioned to look to men for spiritual leadership. It may also reflect some of the strife 
produced by gender issue discussions within the church: women who desire to 
demonstrate leadership ability may use male leadership patterns. 
Another implication is the importance of both male and female spiritual examples. 
If a church promoted female examples to the exclusion of male, it would deny its male 
members the needed spiritual examples. At the same time, a church which does not 
provide female examples denies women needed examples. This reinforces the importance 
of both genders teaming up together to do ministry within the Church. 
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Table 2. Greatest Encouragement to Grow Spiritually before College     
 Count and percent by response and gender     
Person Male  Female    
Spiritual Male Example 214 (83.3%) 150 (42.9%) 
Spiritual Female Example 34 (13.2%) 179 (51.1%) 
Other 8 (3.1%) 12 (3.4%) 
No One 1 (0.4%) 9 (2.6%)     
 Total 257 (100%) 350 (100%)     
 
Several students took advantage of the space next to “other” on the survey. The 
following list summarizes the responses of both genders with frequencies over one noted 
in parentheses: “Both male and female” (7), parents (3), grandparents, Harding Academy, 
mother, self, “Lots of people,” “Hitting rock bottom,” and “My mistakes and recognition 
of lostness.” There are eleven students who made the point to include both male and 
female examples. 
Item six asked, “Before college, who best served as an example of faith to you?” 
Although there was not a statistical significance when comparing genders, friends seemed 
to have a slightly higher influence for women and ministers or church leaders had a 
slightly higher influence for men. 
Table 3. Example of Faith before College        
 Count and percent by response and gender     
Person Male Female     
Parent 128 (49.8%) 165 (46.9%) 
Grandparent 43 (16.7%) 61 (17.3%)    
Friend 11 (4.3%) 27 (7.7%) 
Teacher 9 (3.5%) 15 (4.3%) 
Minister/Church Leader 56 (21.8%) 63 (17.9%) 
Counselor/Therapist 0 (0%) 1 (0.3%) 
Other 9 (3.5%) 18 (5.1%) 
No One 1 (0.4%) 2 (0.6%)     
 Total 257 (100%) 352 (100%)     
 
Several students took advantage of the opportunity to explain their choice of 
“other” on the survey. The following list summarizes the responses of both genders with 
frequencies over one noted in parentheses: sibling (6), family friend (3), spouse (2), 
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minister’s wife (2), boss, camp director, church member, coach, close friend, elderly 
couple at church, great-grandpa, leaders in the church, mentor, self, youth minister, and 
“Random people I might see.” 
Items four and six were compared to see if the same people who were the greatest 
example encouraging spiritual growth were also the greatest example of faith.  
Table 4. Percent whose Greatest Encouragement to Grow Spiritually Was also Greatest Example of Faith  
  Percent       
Person Male Female     
Parent 70 64a 
Grandparent 53 80.1 
Friend 27.8 22.9 
Teacher 42.9 36.4 
Minister/Church Leader 42 35.3 
Counselor/Therapist --- 0 
Other 41.7 12.5b 
No One 0 14.3b     
a Out of 175 females who chose “Parent” for question 4, 112 chose “Parent” on question six (64 percent). 
b The differences between genders was significant for “Other” and “No One.” 
 
For male students, parents were most consistently chosen both as the greatest 
encouragement and greatest example of faith. For female students, although parents were 
chosen as the greatest encouragement by 175 students, and grandparents by only 17, 
grandparents had the highest retention rate with 80.1 percent. Parents were retained most 
at a rate of 64 percent.  
Item seven asked, “Before college, which activity caused the greatest spiritual 
growth?” Although the difference in how the genders responded was not statistically 
significant, it is interesting to note the low numbers of students choosing worship service, 
church Bible class, and school Bible class (see table 5). This indicates that these 
traditional methods of providing an avenue of spiritual growth may not be as effective 
with the younger generation. Personal Bible study and youth devotionals ranked higher, 
and church involvement made a bigger impact as well. The highest ranking choices were 
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church camp and mission trips. Women showed slightly more preference for experiential 
activities than men. 
Table 5. Activity Which Facilitated Spiritual Growth before College     
  Count and percent by response and gender     
Person  Male Female     
Worship Service  16 (6.2%) 13 (3.7%) 
Church Bible Class  13 (5.1%) 10 (2.9%)    
School Bible Class  3 (1.2%) 4 (1.1%) 
Youth Devotional  23 (8.9%) 44 (12.6%) 
Church Camp  93 (36.2%) 122 (35%) 
Personal Bible Study  18 (7%) 27 (7.7%) 
Mission Trip  48 (18.7%) 69 (19.8%) 
Outreach/Benevolence Involvement  6 (2.3%) 16 (4.6%) 
Church Involvement  21 (8.2%) 32 (9.2%) 
Other  13 (5.1%) 10 (2.9%) 
None  3 (1.2%) 2 (0.6%)     
 Total 257 (100%) 349 (100%)     
All of the students who chose “other” explained their choice. The following list 
summarizes the responses of both genders with frequencies over one noted in 
parentheses: small group study (5), friend’s death (2), personal study/reflection (2), 
personal trial/tragedy (2), singing (2), Answers in Genesis, Lads to Leaders, personal 
mistakes, prayer group, private Christian school, sports injury, Wilderness Trek, 
Winterfest, “all of these,” and “discussions with non-believing peers.” Difficult personal 
experiences are prominent in this list. Over ten percent of the items mentioned were 
Christian organizations/events. 
The final question of this section, item eight, asked “Before college, which of the 
following best helped you recognize that you needed to grow spiritually?” The difference 
between male and female responses was not significant, however, there were some 
interesting differences (see table 6). Male students indicated mentors and leadership 
opportunities as what helped them recognize their need to grow spiritually. Women cited 
local church and outreach opportunities. These responses seem to fit within the typical 
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gender role expectations of the Churches of Christ. The following list summarizes the 
“other” responses of both genders, once again indicating frequencies over one in 
parentheses: personal Bible study (3), self-reflection (3), church camp (2), physical 
hardships (2), self (2), struggles/trials (2), AIM, boyfriend, experience, love, 
nonbelievers, sibling, spouse, youth conferences, “I Knew I loved God,” and “My 
downfall.” One student sadly wrote “None, I thought I did.” 
Table 6. What Best Helped Recognize Need for Spiritual Growth before College   
 Count and percent by response and gender     
Person Male Female     
Friends/Peers 47 (18.3%) 62 (17.7%) 
Role Models 55 (21.4%) 65 (18.5%)    
Mentors 26 (10.1%) 30 (8.5%) 
Leadership Opportunities 23 (8.9%) 21 (6%) 
Family 38 (14.8%) 49 (14%) 
Local Church 44 (17.1%) 77 (21.9%) 
Outreach Opportunities 13 (5.1%) 33 (9.4%) 
Other 11 (4.3%) 14 (4%)     
 Total 257 (100%) 351 (100%)     
 
Research Question 2 
 
Research question 2 asked, “How have experiences in the classroom affected 
female Church of Christ students’ attitudes towards personal spiritual development?” To 
answer this question, the typical Bible classroom experience at Harding University was 
considered. The researcher decided to see if Harding students lined up with Nicola Slee’s 
results in item nine.3 Typical pieces of the classroom experience were also looked at to 
see what encouraged and discouraged students in items ten and eleven.  
Item nine asked, “When discussing faith, what type of discussion is most effective 
for you personally?” The difference in response between the genders was significant 
                                                          
3 Nicola Slee, Women’s Faith Development: Patterns and Processes (Burlington, VT: Ashgate 
Publishing Company, 2004), 74, 79. 
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[Chi-square (df=1)=4.986, p=.026]. Both male and female students preferred “concrete, 
experiential, visual, or narrative” types of discussions best, which was different than 
Slee’s results which showed that men preferred “abstract, conceptual, or analytical” 
discussions (see table 7). However, women did express a clearer preference for concrete 
and experiential discussions than men.  
Table 7. Most Effective Type of Classroom Discussion      
  Count and percent by response and gender     
Type  Male  Female     
Abstract, conceptual, or analytical  96 (37.4%) 101 (28.8%) 
Concrete, experiential, visual, or narrative 161 (62.6%) 250 (71.2%)     
 Total  257 (100%) 351 (100%)     
 
 Item ten asked, “When studying the Bible in a classroom, what most encourages 
you to grow spiritually?” The top four choices for males in order from greatest were 
theological discussion, understanding background, professor example, and reading the 
text (see table 8). The top four choices for females were theological discussions, 
professor example, understanding background, and reading the text. For women, 
professor example ranked higher than understanding background information. 
Statistically the differences between genders was not significant. 
Table 8. Most Encourages Spiritual Growth when Studying Bible in Classroom   
 Count and percent by response and gender     
Person Male Female     
Theological Discussions 97 (38.2%) 97 (27.8%) 
Understanding Background 38 (15%) 49 (14%)    
Reading Text 24 (9.4%) 39 (11.2%) 
People in Bible 22 (8.7%) 33 (9.5%) 
Professor Comments 23 (9.1%) 37 (10.6%) 
Professor Example 31 (12.2%) 63 (18.1%) 
Influence of Students 18 (7.1%) 29 (8.3%) 
Other 1 (0.4%) 2 (0.6%)     
 Total 254 (100%) 349 (100%)     
 
Item ten seemed to connect with students. In fact, two more students commented about 
“other” than actually chose it. The following summarizes what both genders expressed: 
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“Comments by all,” “Relevance,” and “When I can apply to my life.” Two students 
expressed not feeling encouraged, writing “None” and “I just want to graduate.” 
 Item eleven asked, “When studying the Bible in a classroom, what most 
discourages you spiritually?” While what encourages students was similar across 
genders, when looking at what discourages the statistical significance was high [Chi-
square (df=7)=26.922, p=.000]. The top discouragement for both genders were the 
influence of other students (see table 9). However, women found theological discussions 
significantly more discouraging than men did. Men found other influences more 
discouraging than women did: reading text, studying people in the Bible, professor 
influence, and “other.” 
Table 9. Most Discourages Spiritual Growth when Studying Bible in Classroom   
 Count and percent by response and gender     
Person Male Female     
Theological Discussions 29 (11.6%) 94 (27.2%) 
Understanding Background 21 (8.4%) 36 (10.4%)    
Reading Text 15 (6%) 15 (4.3%) 
People in Bible 4 (1.6%) 4 (1.2%) 
Professor Comments 13 (5.2%) 22 (6.4%) 
Professor Example 8 (3.2%) 10 (2.9%) 
Influence of Students 105 (42.2%) 116 (33.6%) 
Other 54 (21.7%) 48 (13.9%)     
 Total 254 (100%) 345 (100%)     
A total of 102 students chose “other,” and a great deal of information can be 
gained from looking at what discourages them in the classroom. Twenty three of these 
students wrote that “none” or “nothing” discouraged them in the classroom. The 
following list summarizes the rest of the responses of both genders with frequencies over 
one indicated in parentheses: homework assignments (5), closedmindedness (4), 
distractions (personal & other students) (4), straight lecture/lack of discussion (4), 
assessments (3), hypocrisy (3), not understanding text/material (3), personal struggles 
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(doubts, past, etc.) (3), repetitive routine (3), shallow coverage of material (3), stating 
opinions as facts (3), arguments (2), attitudes of other students (2), negativity (2), 
professor forcing beliefs (2), unanswered questions (2), wasted class time (2), grades, 
lack of passion by professor, “anything contradictory,” “depends on the class,” “other 
modes of thought (i.e. skepticism, nihilism),” “dry text,” “archaeological discussions,” 
“Don’t care to do it because it’s for a class,” “Taking Scripture lightly,” “Reading too far 
into things,” “Treating Bible like a history book,” “Reading about the wrath of God,” 
“The subject’s relevance to me,” “People making bad references to the Bible,” and one 
student perhaps correctly blamed “The devil.” 
 Comparing questions ten and eleven yielded interesting results. Few students in 
either gender were encouraged by other students, and both genders were most 
discouraged by other students. There was also a significant difference between 
encouraging and discouraging things in the “other” category. Professor comments and 
example overall seemed to have a positive effect. Understanding the background and 
reading the text overall seemed to be more positive than negative. However, women were 
split on whether theological discussions were the most encouraging or discouraging 
thing, with 27.8 percent and 27.2 percent respectively (see tables 8 and 9). Even more 
significant was the difference in percentages of men who found theological discussions 
most encouraging, 38.2 percent, and most discouraging, 11.6 percent. That is a 26.6 
percent difference. 
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Research Question 3 
 
Research question 3 asked, “In what ways have co-curricular religious activities 
during college influenced female Church of Christ students’ perceptions of personal 
spiritual growth.” To explore the college experience outside the classroom three different 
areas were explored: the greatest encouragement, what helped the recognition of need for 
spiritual growth, and the source of the most valuable spiritual lessons. Choices were 
based on typical Harding University college experiences, with an open-ended option to 
allow for qualitative data. 
Item twelve asked, “During college, who/what was the greatest encouragement to 
you to grow spiritually?” The differences between the genders was statistically 
significant [Chi-square (df=11)=27.698, p=.004]. The greatest encouragement for both 
was friends (see table 10). The four sources of the greatest encouragement for men were 
friends, club, small group Bible studies, and professor. The four sources for women were 
friends, club, devotionals, and small group studies. There is a significant difference 
between the percentage of male students receiving encouragement to grow spiritually and 
that of female. This could point to a lack of personal attention and encouragement 
towards female students by professors. The most encouraging sources for women are 
ones which allow them an active role, which highlights their interest in experiential 
activities (see table seven). This is further emphasized by the difference in responses to 
the local church, chosen by 7.1 percent of men but just 4 percent of women. 
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Table 10. Greatest Encouragement during College to Grow Spiritually     
 Count and percent by response and gender     
Source Male Female     
Chapel 10 (3.9%) 17 (4.9%) 
Local Church 18 (7.1%) 14 (4%) 
Friends 91 (35.8%) 133 (38.3%) 
Club 37 (14.6%) 43 (12.4%)    
Devotionals 12 (4.7%) 33 (9.5%) 
Special Lectures 5 (2%) 4 (1.2%) 
Professor 21 (8.3%) 14 (4%) 
Mentor 10 (3.9%) 16 (4.6%) 
Mission/Community Outreach 4 (1.6%) 12 (3.5%) 
Small Group Bible Studies 23 (9.1%) 33 (9.5%) 
Study Abroad Program 7 (2.8%) 22 (6.3%) 
Other 16 (6.3%) 6 (1.7%)     
 Total 257 (100%) 347 (100%)     
 
For item twelve there were a number of students who chose to write in a response 
on “other.” The following list summarizes the responses of both genders with frequencies 
greater than one indicated in parentheses: family (3), girlfriend (2), personal Bible study 
(2), self (2), Bible class, book, football coaching staff, “none,” other students, prayer 
group, sanctuary at fellowship, spouse, summer youth internship, worship nights, and 
“Seeing my flaws and the flaws of those around me.” One student wrote that he or she 
received “little to no encouragement.” 
 Item thirteen asked, “During college, which of the following best helped you 
recognize that you needed to grow spiritually?” For both genders the top three sources 
were friends/peers, role models, and local church (see table 11). However, male students 
indicated mentors, leadership opportunities, and encouragement by family as higher than 
female students. Although the gender differences were not significant, these findings may 
indicate greater access to these sources for men than women. Women ranked community 
outreach as higher than men. These findings seem to be consistent with the results from 
other items and may reflect the female student’s preference for experiential activities to 
which they have access within the theological environment of the Churches of Christ. 
 
 
140 
Table 11. Best Helped Recognize Need for Spiritual Growth during College    
 Count and percent by response and gender     
Source Male Female     
Friends/Peers 117 (45.9%) 197 (56.3%) 
Role Models 31 (12.2%) 37 (10.6%)    
Mentors 20 (7.8%) 20 (5.7%) 
Leadership Opportunities 19 (7.5%) 19 (5.4%) 
Encouragement by Family 19 (7.5%) 17 (4.9%) 
Local Church 25 (9.8%) 28 (8%) 
Mission/Community Outreach 11 (4.3%) 23 (6.6%) 
Other 13 (5.1%) 9 (2.6%)     
 Total 255 (100%) 350 (100%)     
 
 On item thirteen, most students choosing “other” wrote in a response. The 
following list summarizes the responses of both genders indicating frequencies over one 
in parentheses: self (3), personal Bible study (2), professor (2), significant other (2), study 
abroad program (2), club, nonbelievers, personal reflection, and spouse. Three students 
offered answers that did not easily fit into a category: “The actions of ‘Christians’ here”; 
“Seeing my flaws and the laws of those around me”; and “Comparison of myself to 
others spiritually.” 
 Item fourteen asked, “During college, from where have you learned the most 
valuable spiritual lessons?” The difference between the genders was significant. The top 
four sources for males were friends/peers, local church, mentors, and role models (see 
table 12). The top four sources for females were friends/peers, local church, role models, 
and mission/community outreach opportunities. However, while 11.8 percent of men 
named mentors as their source of most valuable spiritual lessons, only 8.3 percent of 
women did. This may be a further indication of lack of access to mentors for female 
students. Furthermore 7.5 percent of men said leadership opportunities were their most 
important source, while only 4.6 percent of women chose this. Again, these results seem 
to fit with the theological stance of the Churches of Christ. 
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Table 12. Source of Most Valuable Spiritual Lessons during College     
 Count and percent by response and gender     
Source Male Female     
Friends/Peers 93 (36.6%) 139 (39.9%) 
Role Models 27 (10.6%) 38 (10.9%)    
Mentors 30 (11.8%) 29 (8.3%) 
Leadership Opportunities 19 (7.5%) 16 (4.6%) 
Encouragement by Family 14 (5.5%) 17 (4.9%) 
Local Church 34 (13.4%) 52 (14.9%) 
Mission/Community Outreach 20 (7.9%) 30 (8.6%) 
Other 17 (6.7%) 27 (7.8%)     
 Total 254 (100%) 348 (100%)     
 
Students once again had the opportunity to explain their choice of “other.” The 
following list summarizes the responses of both genders with frequencies greater than 
one indicated in parentheses: university Bible class (8), study abroad program (7), 
personal Bible study (6), professors (4), small group Bible study (4), personal 
experiences (3), club (2), self-reflection (2), camp counselor, friends, non-Harding 
University conferences, significant other, spouse, and one student attributed it to “Not 
getting to study abroad.” It is interesting to note that both the university’s Bible classes 
and study abroad program lead the students’ list as strong sources of lessons learned 
during college. 
When comparing item thirteen about the source that best helped recognition of 
need for spiritual development to item fourteen about the source of the most valuable 
spiritual lessons, there are some interesting retention differences between the genders (see 
table 13). Overall, the results were statistically significant [McNemar-Bowker 
(df=27)=72.599, p=.000]. The female results alone showed strong significance 
[McNemar-Bowker (df=27)=61.078, p=.000]. However, the male results did not. For 
men, the most consistent sources of spiritual influence were friends/peers, mentors, and 
other. For women they were “other,” friends/peers, and mentors. It is interesting to note 
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that the lowest level of retention for women was leadership opportunities, with 10.5 
percent. Although some women may have recognized their need for spiritual 
development as a result of leadership opportunities, those opportunities did not translate 
into spiritual lessons for them. The percent of women who indicated the important role of 
mentor in recognizing their need for spiritual development only translated into spiritual 
lessons for 40 percent of them. This seems to be following along with the trend of lack of 
access to mentoring and consistent leadership opportunities. 
Table 13. Source of Recognition of Need for Development to Valuable Spiritual Lessons during College 
   Retention Rate by Response and Gender   
Source  Male   Female    
Friends/Peers  54.8   53.8  
Role Models  22.6   27  
Mentors  52.6   40  
Leadership Opportunities  26.3   10.5  
Encouragement by Family  36.8   17.6  
Local Church  36   28.6  
Mission/Community Outreach Opportunities 36.3   34.8   
Other  46.2   55.6   
         
 
 
 
Additional Results 
The fifth section of the survey gaged the general spiritual state of students. Item 
fifteen asked, “How would you rate your spiritual walk currently?” While the difference 
between genders was not significant, dividing the results into three sections helps with 
analysis: growing/steady, moderate, and weakening. For male students, in the same order, 
the percentages were 25.8 percent, 71 percent, and 3.2 percent. For female students, the 
percentages were 20.5 percent, 74.4 percent, and 5.1 percent. This illustrates that female 
students’ faith was rated slightly higher in the moderate and weakening categories than 
male students’. 
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Table 14. Current Spiritual Walk         
  Count and percent by response and gender     
Rating  Male Female     
Active & Growing Rapidly  21 (8.3%) 28 (8%) 
Strong & Steady  44 (17.5%) 44 (12.5%)    
Moderate, but Still Growing  151 (59.9%) 231 (65.6%) 
Moderate, but Slowly Losing Ground  28 (11.1%) 31 (8.8%) 
Weakening at a Moderate Pace  6 (2.4%) 13 (3.7%) 
Weakening at a Rapid Pace  2 (0.8%) 5 (1.4%)     
 Total  252 (100%) 352 (100%)     
 
 Item sixteen asked, “Has your spiritual walk increased or decreased during 
college?” Once again, the differences between genders were not statistically significant. 
However, differences can be seen by dividing the results into three categories: increased, 
borderline, and decreased. In the same order of categories, male students reported 51.2 
percent, 42.9 percent, and 6 percent. Female students reported 59.7 percent, 34.9 percent, 
and 5.5 percent. This means, females seem to be growing slightly more than males. 
Table 15. Change in Spiritual Walk during College       
  Count and percent by response and gender     
Rating  Male Female     
Greatly Increased  51 (20.2%) 93 (26.6%) 
Moderately Increased  78 (31%) 116 (33.1%)    
Slightly Increased  67 (26.6%) 77 (22%) 
Slightly Decreased  41 (16.3%) 45 (12.9%) 
Moderately Decreased  10 (4%) 10 (2.9%) 
Greatly Decreased  5 (2%) 9 (2.6%)     
 Total  252 (100%) 350 (100%)     
 
When comparing the items fifteen and sixteen, the differences in answers between 
the genders was significant [McNemar-Bowker (df=13)=218.661, p=.000]. It is 
interesting to note that the male students’ current spiritual walk perfectly matches their 
change during college (see table 16). The females, current spiritual walk seems to have 
had greater change during college.  
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Table 16. Current Spiritual Walk as Compared to Change during College    
 Most prevalent response for item 16 by gender    
Item 15 Response Male  Female     
Active & Growing Rapidly (1) Greatly Increased (1)  Greatly Increased (1) 
Strong & Steady (2) Moderately Increased (2)  Moderately Increased (2) 
Moderate, but Still Growing (3) Slightly Increased (3)  Moderately Increased (2)  
Moderate, but Slowly Losing (4) Slightly Decreased (4)  Slightly Decreased (4) 
   Slightly Increased (3)/  
Weakening at a Moderate Pace (5) Moderately Decreased (5)  Moderately Decreased (5) 
Weakening at a Rapid Pace (6) Greatly Decreased (6)  Greatly Decreased (6)  
        
NOTE: Numbers placed by the verbal anchor are ordinal to ease visual comparison. 
Using the data from table fifteen, when comparing the genders between three 
segments the following results can be seen. Females were 8.5 percent higher in the 
growing/steady category. Males were 8 percent higher in the moderate category, but were 
also half a percent higher in the weakening category. Comparing this data to the most 
prevalent response shown in table sixteen, it may indicate that women are experiencing 
more spiritual growth during college. 
Item seventeen helps explore this question by asking, “To what extent have you 
learned valuable spiritual lessons during your college years?” Women report in higher 
numbers that they have learned “many lessons” (see table 17). While the genders are 
nearly even in the percentage reporting they have learned “some lessons,” there are 
significantly higher numbers of men in the third and fourth categories. No student 
reported not having learned any lessons at all. The differences between genders on this 
question is significantly significant [Chi-square (df=3)=18.409, p=.000]. 
Table 17. Amount of Valuable Lessons during College      
  Count and percent by response and gender     
Rating  Male Female     
I Have Learned Many Lessons  114 (45.2%) 198 (56.3%) 
I Have Learned Some Lessons  79 (31.3%) 112 (31.8%)    
I Have Learned a Few Lessons  47 (18.7%) 39 (11.1%) 
Not Sure I Have Learned Much  12 (4.5%) 3 (0.9%) 
I Have Not Learned Any Lessons  0 (0%) 0 (0%)     
 Total  252 (100%) 352 (100%)     
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 When comparing item ten, which asked students what most encouraged them in 
the classroom, with item fifteen, which gauged general spiritual state, results were oddly 
consistent. When looking at each option given by gender, the bulk of students responding 
were in the “moderate, but still growing” category. However, on item ten the results were 
not significantly different between genders. When looking at the category “active & 
growing rapidly,” there were a few sources which seemed to have a higher percentage of 
correlation. For male students, “comments by professor” was 22.7 percent and “reading 
the text” was 20.8 percent. For female students the correlation was slightly weaker:  
“influence of other students” had 13.8 percent and “reading the text” had 12.8 percent.  
 Looking at the other end of the spectrum, at those who said their faith was 
“weakening at a rapid pace,” there were several classroom activities that seemed to 
encourage. Both males in this category chose “theological discussions” as being what 
most encouraged. There were five females; three chose “theological discussions,” one 
“understanding the background,” and one “reading the text.” 
 When comparing item eleven, which asked students what most discouraged them 
in the classroom, with item fifteen, which gauged general spiritual state, results were 
similar. When comparing each option by gender the bulk of students responding were in 
the “moderate, but still growing” category with one exception. Female students that chose 
“example of professor” as what most discouraged them chose the category “moderate, 
but slowly losing ground” at a slightly higher rate. This was the only difference when 
comparing the items this way, especially since there was a strongly significant difference 
between genders in item eleven. 
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When looking at the category “active & growing rapidly,” there did not seem to 
be any correlation with factors in the classroom which discouraged students. From the 
other end of the spectrum, two male students indicated that they were “weakening at a 
rapid pace,” one each choosing “reading the text” and “other” for what most discourages 
them in the classroom. Five female students indicated they were “weakening at a rapid 
pace.” As the most discouraging factor in the classroom, two chose “influence of other 
students” and one each chose, “reading the text,” “people in the Bible,” and “comments 
by professor” as what most discouraged them. 
 When comparing item thirteen, which asked students what most helped them 
recognize their need for spiritual development during college, with item fifteen, which 
gauged general spiritual state, results were similar. The bulk of students responding were 
in the “moderate, but still growing” category with a single exception. Male students who 
chose “mission/community outreach opportunities” as what helped them recognize their 
need for personal spiritual development fared better with slightly more choosing “strong 
& steady” as their current spiritual state. When looking at the category “active & growing 
rapidly,” there were a few sources which seemed to have a higher percentage of 
correlation. Among the male respondents, the “other” category with 23.1 percent and 
“leadership opportunities” with 22.2 percent. Among the female respondents, “leadership 
opportunities” with 26.3 percent.  
At the other end of the spectrum, two men reported that they were “weakening at 
a rapid pace.” Of those, one chose “friends/peers” the other chose “leadership 
opportunities” as what helped them recognize their need for personal spiritual 
development during college. Five women reported that they were “weakening at a rapid 
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pace.” Of these two chose “friends/peers” as their greatest influence helping them 
recognize their need for personal spiritual development. One each chose “role models,” 
“mentors,” and “other.” 
 Item fourteen, which asked students where they learned the most valuable 
spiritual lessons during college, was compared to item seventeen, which asked students 
the extent to which they have learned valuable spiritual lessons during college. The 
majority of men in each category indicated the highest number of lessons learned (“I have 
learned many lessons”) with one exception, those who chose local church (see table 18). 
The amount of individuals that chose the highest category of lessons learned was 30.3 
percent, but 45.5 percent chose the second highest (“I have learned some lessons”). For 
the local church category, the women were also nearly split with 46.2 percent indicating 
that they had learned “many lessons” and 44.2 percent saying they had learned “some 
lessons.” Just ranking each source by percentage of students choosing that they had 
learned many lessons may yield valuable information about what has contributed to the 
students’ growth. 
Table 18. Source Compared to Amount of Valuable Lessons Learned during College   
   Percent       
Source  Male Female     
Friends/Peers  43 56.8 a 
Role Models  53.8 60.5   
Mentors  50 51.7 
Leadership Opportunities  52.6 56.3 
Encouragement by Family  35.7 47 
Local Church  30.3 46.2 
Mission/Community Outreach  55 70 
Other  52.9 63      
 Total  45.2 56.3     
a Out of 139 females who chose “Friends/Peers” for question 14, 79 chose “Friends/Peers” on question 17 
(56.8 percent). 
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 For male students, the sources that had over 50 percent representation in this 
category were, in order: mission/community outreach, role models, other, leadership 
opportunities, and mentors. For female students they were as follows: 
mission/community outreach, other, role models, friends/peers, leadership opportunities, 
and mentors. Women are reporting “many lessons” at significantly higher numbers than 
men in all categories except one, mentors, in which they were only 1.7 percent higher. 
The differences between the genders was statistically significant [Chi-square 
(df=21)=37.204, p=.016]. This seems to indicate that women were learning more from 
their experiences during college. 
 
Conclusion 
 The results from the research study will be used to inform the three areas in which 
the research areas are concentrated: pre-college experiences, college classroom 
experiences, and co-curricular activities. These will be further focused into how they 
impact educational institutions and the Church. It is important to consider the differences 
between both genders, specifically looking at differences in how women develop 
spiritually. This is especially important given the theological environment.  Not all 
female students will have come from a family or home congregation that would 
encourage their personal development. The implications of this research will be fleshed 
out in chapter 7. 
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CHAPTER 7 
IMPLICATIONS 
 
This research could have significant implications in two general areas: Christian 
education and the Church. The results can advise and inform not only what goes on 
within the classroom, but co-curricular activities, internships, and mentoring. There are 
also implications for youth groups, families, and in relationships with other significant 
adults. This research also informs and advises the areas represented in the three research 
questions. 
 
Implications for Christian Education 
 Students coming to a Christian university come from varied family and 
educational backgrounds. For some, this is their first experience with Christian education 
and perhaps even with deeper textual study. For others, they have already experienced 
Bible class at a private school, and they arrive with certain expectations. Some welcome 
the deep textual study, others report feeling overwhelmed by it. Some do not know how 
to process studying the Bible in an academic setting. 
 This research showed that those previously experiencing Bible classes were not 
influenced by them at the same level as other experiences (see table 5). When choosing 
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the pre-college activity which facilitated the most spiritual growth, only 1.1 percent of 
women chose school Bible class, as well as only 1.2 percent of men. When considering 
the source of the most valuable spiritual lessons in college, Harding University Bible 
classes were specifically written into the “other” category by 8 students, or by 1.3 
percent. This seems to be in line with the pre-college levels. 
 While the college experience is made up of many facets, it is important to figure 
out how to best reach both genders in the classroom and beyond. This research will be 
used to make suggestions on creating curriculum and classroom instruction to help it 
reach both genders more effectively. Three other aspects of college life, which are of 
particular importance to women, are also explored: internships, co-curricular 
opportunities, and mentoring. 
 
Implications within the Curriculum 
 This research considered the typical Harding University Bible classroom 
experience. It asked students to choose the type of discussion that best helped them grow 
spiritually. It also asked them to identify specific activities typical of the Harding Bible 
class experience which encouraged and discouraged. 
 When asked about the most effective type of classroom discussion, women 
overwhelmingly chose “concrete, experiential, visual, or narrative” at a rate of 71.2 
percent (see table 7). This was as opposed to “abstract, conceptual, or analytical” which 
received only 28.8 percent. Male students were more open to “abstract, conceptual, or 
analytical” discussions than women, choosing it 37.4 percent of the time, showing a split 
between the two types. 
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 This is particularly interesting when paired against the results of the question 
asking what most encouraged spiritual growth (see table 8). The most frequently chosen 
item for both genders was theological discussions. However, men chose it at a rate of 
38.2 percent while women chose it only 27.8 percent of the time. This type of discussion 
seems to fit within the category of “abstract, conceptual, or analytical.” Since men 
preferred this category over women, it is not surprising that this also holds true here. 
 Looking at the same item, theological discussions, on the list of what most 
discourages spiritual growth in the classroom provides more illumination into what 
effective discussion may look like for women. For women, theological discussions were 
the second most discouraging thing that happened in the classroom. They chose it 27.2 
percent of the time while men chose it only 11.6 percent of the time. This spread is 
significant. However, when combining the two percentages and extrapolating it out to the 
larger student body, fifty-five percent of the women in a Bible classroom have a strong 
reaction to them. Of this group, half of them are encouraged by them, and half of them 
are discouraged by them. Men are not split like this on any of the classroom activities. 
This information needs to be considered carefully. While this type of discussion is 
necessary when studying the Bible, professors need to be aware of this mixed reaction 
among their female students. 
 There were several other items which female students rated higher than the male 
students. Reading the text was rated nearly two percent higher by women, and people in 
the Bible were ranked slightly higher by female students than male students. While 
dissecting why these might have been ranked higher, when students read the text in the 
classroom their level of involvement is higher. As character studies are done on people in 
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the Bible, the relationship with the text becomes stronger. This may point to the role of 
relationship in faith development. 
 This research leads to several suggestions on how to create a curriculum that is 
more conducive to female spiritual growth. First, be aware of the extreme reactions 
women have towards theological discussion. While some thrive on it, some are 
discouraged by it. Second, make an effort to make the classroom more experiential. 
While this can be achieved through discussions, getting students more involved through 
the reading of the text and by helping them get to know Bible figures on a more personal 
level are also effective ways to draw women into the classroom setting.  
 
Implications within the Classroom 
 While there are certainly implications on the curriculum due to women’s 
preference of concrete, experiential, visual and narrative discussions, there are also 
practical day-to-day implications in the classroom. The style in which professors chose to 
engage material, even theological materials, could be couched in both concrete and 
abstract ways. Since many women are discouraged by abstract theological discussions, 
despite their importance to understanding the Gospel message, it is important on a 
spiritual level to consider alternative ways of delivering those teachings. 
 The most frequently named discouraging factor was the influence of other 
students. Women choosing it 33.6 percent of the time, men 42.2 percent (see table 9). 
Several specific things were mentioned which probably involve other students: closed-
mindedness (4), distractions (4), hypocrisy (3), stating opinions as facts (3), arguments 
(2), attitudes of other students (2), negativity (2), and people who made bad references to 
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the Bible. This sheds new light on how students can perceive classroom discussions, and 
may even contribute to women’s split reaction to theological discussions. If women 
perceive these discussions to be closed-minded, argumentative, negative, or hypocritical 
it may cause them to become discouraged by them. At the root of this could also be their 
focus on relationship. 
 When just looking at the totals from those items on table 8 which involve the 
professor and other students, 37 percent of women were encouraged by their interactions 
with others, while 28.2 percent of men expressed the same. Women seem to grow 
through their connections and relationships with others. This can also be seen on table 10, 
which lists the sources students chose as the greatest encouragement to grow spiritually 
during college. Women overwhelmingly chose friends at 38.3 percent, a slightly higher 
level than men who did so at 35.8 percent. 
Continuing this idea of relationship, it is also interesting to note that women chose 
the professor’s example as what most encourages them spiritually at a significantly 
higher rate than men, 18.1 percent to 12.2 percent. Even the professor’s comments rated 
higher, with women choosing them 10.6 percent of the time and men at 9.1 percent. 
When adding the two categories involving the professor together, they total 28.7 percent 
for women and 21.3 percent for men. This indicates that nearly one-third of women are 
most encouraged spiritually by some aspect of the professor. This is higher than the 
number of women who are encouraged by theological discussions. When comparing this 
to what discourages, only 2.9 percent of women were discouraged by professor example 
and 6.4 percent of women were discouraged by professor comments. The total percentage 
of women discouraged by a professor was 9.3 percent, 17.9 percent lower than those 
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naming theological discussions as what most discourages. There seems to be a 
connection between women being encouraged to grow spiritually and relationships. 
 This research leads to several suggestions on how to create a classroom that is 
more conducive to female spiritual growth. First, professors need to find new and 
experiential ways to engage students in the classroom, particularly when it comes to 
theological discussions. Second, the attitudes and opinions expressed by other students 
have an effect on women. Efforts need to be made to try and maintain a positive 
discussion in the classroom, discouraging negativity and encouraging proper attitudes 
toward biblical study. Third, women grow through relationships. Whenever possible, help 
them engage with others to encourage spiritual growth. Fourth, the professor needs to be 
aware of the important influence he or she has on the spiritual encouragement and 
development of female students. The professor’s example, comments, and interactions 
with students are important. 
 
Implications within Internships 
 Typical internships at within the College of Bible and Ministry consist of several 
types: international missions, domestic missions, youth ministry, and children’s ministry. 
Women actively seek out these opportunities. When looking at international internships 
alone women made up 55.3 percent of all attendees in 2014. There are several reasons 
why women seem to value internships. 
 First of all, internships provide the concrete and experiential experiences that 
women need to grow spiritually (see table 7). One example of this is their citation of 
study abroad programs as being particularly influential. This can be seen on table 10, 
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where women chose them as their greatest example to grow spiritually during college at a 
rate of 6.3 percent, while men chose them at a rate of 2.8 percent. When considering the 
source of their most valuable spiritual lessons (see table 12), study abroad programs were 
not listed. However, 18 percent of people filling in the blank next to “other” listed study 
abroad programs, with the majority of these being women. Internships can create similar 
experiential opportunities in new contexts where women can concretely live out their 
faith. 
 When identifying the source of the greatest encouragement to grow spiritually 
during college, women chose “mission and community outreach” at a rate of 3.5 percent, 
while men chose it only 1.5 percent of the time (see table 10). Once again, this provides 
an opportunity for women to live out their faith in a concrete, experiential manner. 
Outreach ranked almost as high as local church, which received 4 percent. Because 
women seem to receive more encouragement from outreach activities than men, this 
demonstrates the important role experiential activities, such as internships, can play in 
female spiritual development. 
 Internships are often seen as precursors to jobs later. Women may not always 
receive the same encouragement to apply to internships as men, nor may they even 
consider it if they have this mindset. However, these findings show their important role in 
female spiritual development. Women who develop ministry skills will be a blessing to 
the church regardless of if they enter it as a full-time minister. However, perhaps more 
women will have their eyes opened to the possibility of ministry if they engage in this 
type of opportunity. 
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Implications within Co-Curricular Opportunities 
 The campus of Harding University is rich with opportunities for students to 
become involved in and experience a variety of activities. One of the struggles students 
mention on a casual basis is the abundance of good activities from which to choose. 
These findings provide insight into the types of activities and needs women have in this 
area. 
 First, it is interesting to note that women report getting more out of chapel than 
the local church (see table 10). When considering the reasons for this, the makeup of 
chapel and theological environment needs to be considered. Chapel may be viewed as 
more experiential and relevant. The song service tends to be more contemporary, and the 
topics sometimes directly address college age issues. Women do not participate in 
leading the devotional service in chapel, just as they do not serve in public leadership 
positions in the local churches. However, after the devotional in chapel women are 
sometimes asked to speak, even sharing their struggles and faith stories during special 
series. Women are also allowed to make personal announcements and address the student 
body. While it will remain unknown why women chose chapel at a higher rate than men, 
one could wonder if the greater participation of women has influenced this. 
 Second, as their greatest encouragement during college, women chose devotionals 
over church at a much higher rate than men, 9 percent versus 4 percent. They preferred 
devotionals to chapel as well, 9 percent versus 4.9 percent. Perhaps the experiential 
nature and potential for smaller group worship prompted them to prefer these. This may 
be further evidence of women’s receiving the experiences they crave at places outside the 
local church. 
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 Third, when choosing their greatest encouragement for spiritual growth during 
college, women chose small group Bible studies at a rate nearly equal to chapel and local 
church combined. When choosing their source for the most valuable spiritual lessons, 9 
percent of students who wrote in “other” responses specifically mentioned small group 
Bible studies. When considering their church experiences, female students have the 
opportunity to fully participate in small group Bible study discussions at a level unusual 
in other arenas due to the theological environment. These studies give them the 
opportunity to engage in an experiential manner which is having a positive influence on 
their faith. 
 Fourth, friends have a strong influence on women. When asked who or what 
helped them best recognize their need for spiritual development, 56.3 percent of women 
chose friends/peers (see table 11). This is significantly higher than the 45.9 percent of 
men who chose it. When asked what their source of the most valuable spiritual lessons 
during college was, 39.9 percent of female students chose friends/peers (see table 12). 
This is slightly higher than the 36.6 percent of men who chose this. When comparing the 
two, 53.8 percent of women who identified peers as what helped them recognize their 
need for spiritual development were also their source for the most valuable spiritual 
lessons (see table 13). Because friends seem to play such an important role in the spiritual 
development of women, this valuable resource needs to be carefully considered. Perhaps 
friendship circles can be more intentionally engaged to provide opportunities for spiritual 
growth, or efforts made to help women develop spiritual friendships with other women. 
Regardless of how it is done, while much of these relationships will remain organic, 
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faculty and staff need to be cognizant of the influence of friends and utilize these 
connections when possible. 
 Fifth, co-curricular activities give the valuable opportunity for women to take 
positions of leadership. While the theological environment of the Churches of Christ 
limits women from expressing leadership in public settings, there are ways it can be done. 
However, college co-curricular activities are rich with opportunities for women to 
develop and use leadership skills. These seem to be lacking for women. When asked what 
best helped them recognize their need for spiritual development, women chose leadership 
opportunities at only a rate of 5.4 percent, lower than men who did so at 7.8 percent (see 
table 11). It would seem natural for these to provide spiritual growth. However, the 
reason fewer women chose them may be due to their lack of availability. Women appear 
to be finding ways to become involved through acceptable avenues of leadership, such as 
mission and community outreach (see table 11). However, intentional efforts should be 
made to help women find ways to use and develop leadership skills on campus. 
 
Implications on Mentoring Within the University 
 The role of a mentor can take a special place in someone’s spiritual development. 
When asked to choose their greatest encouragement to grow spiritually, women chose 
mentors at a rate of 4.6 percent versus men who chose them at 3.9 percent (see table 10). 
The relative role that mentors played is surprisingly ranked higher than that of professor 
(4 percent), local church (4 percent), mission/community outreach (3.5 percent). 
When it came to who helped students recognize their need for personal spiritual 
growth during college, women chose mentors at a rate of 5.7 percent which was lower 
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than males, at 7.8 percent (see table 11). When asked who or what was the source of their 
most valuable spiritual lessons during college, 8.3 percent of women chose mentors while 
men did so at a higher rate of 11.8 percent. Given that women initially ranked mentors as 
a greater spiritual encouragement than professor, local church, and community outreach, 
the question must be asked as to why they ranked them lower when it came to concrete 
spiritual advances during college. 
While a mentoring relationship is personal and can be fairly intense, a role model 
can be someone who is close or somewhat distant. When asked who best helped them 
recognize their need for spiritual development, women chose role models at a rate of 10.6 
percent, while men did so at a rate of 12.2 percent (see table 11). When asked to identify 
the source of the most valuable spiritual lessons, women chose role models at a rate 
slightly higher than men, 10.9 percent versus the male students’ 10.6 percent (see table 
12). Because the men chose mentors at a higher rate, this may indicate a lack of available 
mentors for women. Furthermore, it is interesting to see the drop as men moved from 
who best helped their recognition of need to who actually taught them lessons. While the 
male percentage for role models went down, their percentage for mentors went up. Men 
retained their choice of mentors across both questions at a rate of 52.6 percent versus 
women at forty percent (see table 13). 
Greater efforts need to be taken to help women develop mentoring relationships. 
A mentor to a woman needs to take into account her need for experiential activities and 
find ways to get her involved in living out her faith. She also needs to serve as a resource 
person, helping her find internships, leadership opportunities, and ministry possibilities.  
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Mentors needs to view themselves less as a wise sage, and more as a doula to coach and 
guide the spiritual development of female students. 
 
Implications at Harding University 
 This research informs the church in a number of ways. These implications will be 
looked at in five significant areas: youth group, families, church leadership, non-familial 
females, and mentoring. Additionally are items of general application to the Church. 
 Some of what the Churches of Christ would consider as the main avenues of 
spiritual growth are not feeding this age group. When asked which activity caused the 
greatest spiritual growth before college, only 6.2 percent of men selected worship service, 
and only 3.7 percent of women (see table 5).  Only 5.1 percent of men selected church 
Bible class, and only 2.9 percent of women. Even among those who attended a school 
with a Bible class, this was selected by only 1.2 percent of men and 1.1 percent of 
women. Worship service and Bible class are very deeply rooted in Church of Christ 
practice. However, if these are not having the spiritual impact on people that they once 
were, careful consideration needs to be given as to why. Some of the activities which 
were preferred over worship and Bible class are more experiential in nature. Women also 
appear to have a tendency to prefer those activities in which they have a greater sense of 
connection and involvement, such as devotionals, mission trips, and outreach. 
 Another area to consider is that women seem to be finding ways to serve; 
however, they do not appear to have the same access to those activities. For example, 
when asked what helped them best recognize their need for spiritual development, 8.9 
percent of men chose leadership opportunities while only 6 percent of women did so (see 
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table 6). The difference between the genders could indicate a lack of leadership 
opportunities for women.  
 
Implications for Youth Group Activities 
 When asked what the greatest example for spiritual growth was before college, 
nearly 5 percent of students chose “other” (see table 1). Of those, four specifically 
mentioned people from camp that served as their greatest example. When asked which 
activity facilitated the greatest spiritual growth before college, church camp was the 
overwhelming winner with 35 percent of women choosing it and 36.2 percent of men 
(see table 5). To put this in perspective, this was selected at a rate over three times that of 
worship service, church Bible class, and school Bible class combined. With such high 
numbers of people selecting church camp as their greatest spiritual growth activity, this 
should catch the attention of youth groups and churches and cause them to invest 
resources into helping their youth go to camp. 
 Another result that merits consideration is the importance of friends to spiritual 
growth. When asked where students received their greatest example of spiritual growth 
before college, 7 percent of men chose friends, but 13.7 percent of women did so which 
is a rate nearly double of men (see table 1). Time with friends has often been considered 
to be social time, not time that is really contributing to spiritual growth. However, this 
research would point to the importance of friends to spiritual growth, particularly for 
women. Youth groups should explore how they can utilize this important resource for 
women by perhaps allowing for time with friends, while at the same time providing 
direction for that time and guiding it towards spiritual growth. 
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 It is also important to note that when asked which activity caused the greatest 
spiritual growth before college, that women chose youth devotionals at a rate 
significantly higher than worship service, church Bible class, and school Bible class 
combined. This did not hold true for men, however. While the reasons for this cannot be 
ascertained with certainty, the experiential and personal nature of devotionals may 
contribute to women’s preference for them. 
 Mission trips also ranked high, second only to church camp with 18.7 percent of 
men selecting them and 19.8 percent of women. Mission work has been an area in which 
women have traditionally been granted access to ministry opportunities within the 
Churches of Christ. Therefore, these may be an important part of giving women an 
opportunity to develop leadership skills and live out their faith. Youth groups need to 
consider the good that can come from mission trips, possibly prioritizing and promoting 
them. 
 
Implications for Family of Origin 
 This research points to the importance of the students’ families. When asked who 
their greatest example for spiritual growth was before college, 50 percent of women 
chose a parent while 48 percent of men did so (see table 1). Men chose grandparents at a 
rate of 10.2 percent, slightly higher than that of women, who chose them 6.9 percent of 
the time. Under the other category 32.1 percent of the people who provided a written 
response named siblings and 7.1 percent named spouse. When adding these up together, 
families were credited for being the greatest example for just under 60 percent of the 
students. This is a strong indication of the important role families play in spiritual 
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development. When choosing their greatest example of faith before college (see table 3), 
a family member was chosen by two-thirds of all respondents. 
 While this is a great resource and a powerful influence, youth groups need to be 
cognizant of the powerful role played by families. Often, activities are planned which do 
not incorporate family units, but perhaps some thought needs to be given as to how to get 
the families involved with the spiritual development of the youth. While youth group 
activities do not all have to be intergenerational, this percentage should demonstrate the 
power of family of origin. Like friends, the family is often a resource that remains 
underutilized by youth groups and consideration needs to be given about how to use 
family systems in transformational ways. This also should serve as a warning for those 
children whose families are dysfunctional or broken. Because of the power of the family 
system in spiritual development, perhaps these children need to be ministered to in a 
special way. This not only has implications for any youth group, as the typical church has 
families in crisis, but especially for those youth groups and churches which have a high 
population of youth who are underprivileged or at risk. Families also continue to play a 
role during college. When asked what best helped them recognize they needed to grow 
spiritually during college, 4.9 percent of women chose family as did 7.5 percent of men 
(see table 11). This is interesting, especially since many students are not near their 
families yet their families continue to have influence on them. The value of families 
needs careful consideration by youth groups. 
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Implications on Interactions with Church Leadership 
 Women need more intentionality and attention from church leadership. When 
asked who their greatest example for spiritual growth was before college, 27 percent of 
men said it was a minister or church leader (see table 1). However, 19.4 percent of 
women chose them. This is a significant gap. With the emphasis on church worship 
services, perhaps leadership is focusing on the male teenagers from a development 
standpoint and overlooking the women. However, as can be seen in table 2, women are 
able to grow spiritually from men and they need guidance from both genders. 
 When it comes to who is the best example of faith to women before college, 17.9 
percent of women said it was a minister or church leader, which is higher than the 17.3 
percent of women who chose a grandparent (see table 3). This demonstrates the power of 
the example church leaders hold. Perhaps by understanding the important role that they 
play in the lives of women, church leaders will be inspired to become more intentional 
with the spiritual development of women. 
Another aspect of church that had a significant influence on women was church 
involvement (see table 5). For women, church involvement actually ranked higher than 
worship service, church Bible class, and school Bible class combined. It is also 
interesting to note that women ranked church involvement higher than men. Furthermore, 
the local church has a significantly bigger impact on women’s recognition of need for 
spiritual development than local outreach opportunities, 21.9 percent versus 9.4 percent 
(see table 6). Women chose local church at a higher rate than men. This needs to be noted 
by church leadership so they can see how efforts to get them involved are an important 
part of their spiritual development and something that women value. 
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This research shows the importance of providing female models (see table 5). 
While men reported receiving their greatest encouragement to grow spiritually from men 
at a rate of 83.3 percent, women gravitated towards other women. Over half of the 
women surveyed, 51.1 percent, reported receiving their greatest encouragement to grow 
spiritually from other women. However, 42.9 percent said it was from men. When 
looking at the write in responses on “other,” eleven reported being influenced by both 
genders. This shows the importance of a church providing both male and female 
examples. If only male spiritual examples were used, then many women would not 
receive the encouragement they needed to grow. If only female spiritual examples were 
used, then the majority of men would not receive the encouragement they needed to 
grow. This points to the importance of implementing team ministry when possible. These 
efforts must be led by leadership in the local church. 
There is also a need for more female role models and mentors. Women chose role 
models at a rate of 3 percent less than men, while mentors were chosen at a rate of 1.5 
percent less than men. While women do appear to be finding ways to serve, women need 
opportunities to develop their own leadership skills and receive mentoring. Local church 
leadership needs to understand how investing in helping provide spiritual examples, role 
models, and mentors for women can pay dividends in spiritual growth. Within the 
Churches of Christ, church leadership needs to expand its understanding of ministry 
leadership and gain a clearer picture of the actual role that women play within the church. 
Women’s spiritual growth needs investment just like their male counterparts. 
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Implications on Interactions with Non-Familial Females 
 In today’s society, there are many broken families and distracted parents. Families 
frequently move far away from extended families to follow jobs. Because of a lack of 
available family members who can advise and guide, many younger women are seeking 
mentors. All this combined with the need of women to have female spiritual examples 
(see table 2) means that there is a real need for women to reach out to those beyond their 
family circle. The church needs women to mentor the younger generation. 
 One example of students who specifically named the important role of a 
nonfamilial female were two written-in responses on “other” on question 6 which asked 
who best served as an example of faith. Two students specifically mentioned their 
minister’s wife. On the same question, one of the students was able to find an example of 
faith, but described them as “random people I might see.” With all the resources within 
the church body, there is an opportunity to provide a more focused effort. 
 While there is ample evidence for church leaders to take the spiritual growth of 
the next generation of females spiritually, a number of women will need to be brought 
into the process. The church needs to take the spiritual development of women seriously, 
providing role models, mentors, and opportunities to help them grow. Non-familial 
women can make a huge impact and play a big role in the lives of the young women in 
the congregation. 
 
Implications on Mentoring Relationships within the Church 
The importance of having female mentors has already been established, however 
this research also provides suggestions regarding the content of mentoring relationships. 
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One of the preferences of women which make mentoring especially effective is their 
preference for concrete, experiential, visual, and narrative discussions (see table 7). This 
type of discussion occurs naturally within a mentoring setting, in which women often 
share life experiences, real life situations, and concrete examples. Because these things 
are highly effective with women, this makes mentoring conversations powerful sources 
of spiritual growth as women share and mine one another’s experiences. 
Another aspect of the mentoring relationship which makes it effective is the 
relationship. There are multiple approaches to mentoring relationship ranging from 
structured to unstructured, informational to relational. When asked who or what best help 
them recognize their need for spiritual growth before college, women chose friends or 
peers 17.7 percent of the time (see table 6). When asked the same question, during 
college, women chose friends 38.3 percent of the time (see table 10). Relationship seems 
to be an underlying theme through which women are able to grow spiritually. Mentoring 
relationships which focus on developing relationships with young women can tap into 
this. Furthermore, if a mentor can find a way to utilize a girl’s natural friendship circles, 
either for her to put her spirituality into practice or to help encourage her, then this would 
further the effectiveness of their sessions. 
Incorporating Bible study and encouraging personal Bible study can also be a 
powerful part of mentoring. When asked which activity caused the greatest spiritual 
growth before college, women chose personal Bible study at the same rate as worship 
service, church Bible class, and school Bible class combined (see table 5). Engaging in 
Bible study within the mentoring sessions could be a powerful form of encouragement, 
growth, and modeling of proper Bible study habits. Finding ways to encourage Bible 
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study will help the mentoring relationship encourage a young woman to become a self-
feeder, while at the same time engaging an activity which is highly effective with women. 
Mentoring relationships should also seek to create opportunities for young women 
to grow in their leadership skills, an area in which they appear to be lacking some 
opportunities, but which are highly effective (see tables 5 and 6). Mentors can encourage 
the women to be involved in mission and outreach activities, two areas which the Church 
of Christ has traditionally allowed women greater access to ministry opportunities and 
which appear to be effective in facilitating spiritual growth (see table 5). 
 
Suggestions for Further Research 
 After completing this research, there are several areas which merit further 
investigation. First, research could be done into why females prefer concrete, 
experiential, visual, and narrative discussions (see table 7). Second, additional 
investigation could be done to find out why women are discouraged by theological 
discussions (see table 9).  Since women are most discouraged by the influence of other 
students in the classroom, perhaps the relational nature of women causes them to be more 
strongly affected by theological disagreements which occur in the classroom. Third, 
research could be done as to why women prefer chapel to local church. While some 
assumptions could be made regarding chapel, it is unknown why women show a 
preference to it over men or what their reasons are for preferring it over local church (see 
table 10). Fourth, it is also unknown why devotionals rank even higher than chapel and 
church combined for women, and at almost double the rate of men’s preference for them 
(see table 10). Fifth, would the length of time someone is a Christian change the results. 
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Perhaps future research could compare someone who is a new convert versus someone 
who grew up in a Christian home and compare the effect different programs have on 
spiritual growth. Sixth, the results from Harding University could be compared to those 
from other Church of Christ schools. Seventh, the research could be compared with older 
individuals who are not in college. Eighth, the age gap between a mentor and mentee 
could be explored to see if there is any effect on the results. 
 When considering the effect of women’s role and theology, this suggests several 
new areas of research. Ninth, the results could be compared to denominations that allow 
women to take leadership roles, such as preaching, to see if the results are different. 
Tenth, the effect of a team approach using both men and women could be compared to 
results from same gender mentoring. 
 When considering mission and outreach opportunities, there are several new areas 
of research which emerge. Eleventh, faith-based outreach versus strictly humanitarian 
outreaches could be compared to see if there is a difference in impact upon spiritual 
growth of students. Twelfth, the effect on spiritual growth when an individual participates 
in pre-service training prior to going on a mission trip could be compared to those 
programs in which they do not receive it. Thirteenth, the effect of service programs that 
are not a part of classes could be compared to those which are incorporated into the 
curriculum. Finally, different types of outreach and mission opportunities could be 
compared to see which ones cause the most spiritual growth. 
 This list is not intended to be exhaustive. There are a number of variations on the 
research which could be completed in order to hold these results up to different 
populations and situations. Furthermore, the research could be fine-tuned to better 
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identify what is benefitting women spiritually, and what is discouraging. The research 
can also be better applied to male concerns as well. 
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CONCLUSION 
 
 After carefully considering the theological and contextual situation, this research 
leads to some interesting insights. Female students seem to have found a path for spiritual 
growth. While this path certainly could use some improvements, particularly in the areas 
of leadership development, they seem to have adjusted and found places where they can 
find the spiritual opportunities available to them. They have looked to both traditional 
arenas, such as mission work and outreach efforts, as well as often overlooked areas, such 
as friends. 
 While women have found places to grow, and seem to show positive responses to 
these opportunities, the opportunities they are finding are not on the same level as the 
male students. Women need to have more leadership opportunities, have more access to 
role models and mentors, and receive more affirmation and incorporation into the local 
church. While the Church of Christ does place some theological restrictions on the extent 
in which women can serve, there are ways to expand these opportunities so that women 
can experience greater appreciation and development within the church body. 
 Women are an important part of the church, making up at least half of the body of 
Christ. Simply because they are not always in visible leadership positions within the 
Churches of Christ does not, and should not, make their spiritual development any less 
important. Not only do they have a spiritual influence on those they come into contact 
with, both within and outside of the church, they have significant influence on future 
generations. Little effort has been made to consider an intentional program of 
development for them. 
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 College is an ideal time for women to get on a healthy spiritual path and grow. 
Without active, faithful women the church will not be able to fulfill its mission in the 
world. During college, as women take time to consider how they can live out their faith 
and be a valued part of the church, there is a chance to prepare them for future service. 
 It is the researcher’s hope that this dissertation will give some insight and tools to 
help others better understand how women develop spiritually, and also provide some 
validation for these paths. With some adjustments to current programs, and some 
intentionality on the part of people in leadership, women can have a more positive 
experience in the Church which ultimately benefits Christendom. The goal should be to 
help one another get to heaven and fulfill the great commission here on earth. Both can 
be done more effectively when the development of both genders is given careful 
consideration. 
 
 
173 
APPENDIX A 
 
Recognition of Need for Spiritual Development Survey 
Statement of Informed Consent 
 
Please read the following directions to the class prior to administration of the survey: 
“I will be handing out a survey to gather information about recognition of need for spiritual 
development. This survey was created by Anessa Westbrook as a part of her dissertation 
research at Fuller Theological Seminary. Participation in this survey is completely voluntary and 
completely anonymous. You may quit the survey at any time. There is no risk of anyone finding 
out your responses as there is no coding on the survey. Your responses will be used to help 
identify areas which seem to be most effective at encouraging people to grow spiritually. Your 
responses will identify areas which may need to be improved at institutions of higher learning 
and in church settings. You may use any type or color of pen or pencil to fill in the bubble.” 
 
Note to professor: 
Once the survey has been completed, please place all used and unused surveys in the envelope 
and return to the main Bible office or to me personally. Thanks so much for your assistance in 
this project! 
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APPENDIX B 
 
 
Recognition of Need for Spiritual Development Survey1 
 
Participation is voluntary and completely anonymous. Your responses will contribute to 
research seeking to better understand what causes people to recognize a need for personal 
spiritual growth. It will help educators and institutions be more effective in this area. Pen or 
pencil may be used. 
 
1. Your Gender:   3. Which best describes your church preference: 
⃝ 1) Male   ⃝ 1) Assembly of God  ⃝ 8) Methodist 
⃝ 2) Female   ⃝ 2) Baptist   ⃝ 9) Non-Denominational  
    ⃝ 3) Catholic   ⃝ 10) Presbyterian 
2. Your Classification:  ⃝ 4) Christian Church  ⃝ 11) Other____________ 
⃝ 1) Sophomore  ⃝ 5) Church of Christ  ⃝ 12) None 
⃝ 2) Upper Classman/Other ⃝ 6) Fellowship Bible Church ⃝ 13) Unknown 
    ⃝ 7) Lutheran 
 
Thinking of your pre-college experiences, please answer the following questions: 
 
4. Before college, who was the greatest encouragement to you to grow spiritually? (Choose 1) 
⃝ 1) Parent   ⃝ 5) Minister/Church Leader 
⃝ 2) Grandparent  ⃝ 6) Counselor/Therapist 
⃝ 3) Friends   ⃝ 7) Other___________________________________________ 
⃝ 4) Teacher   ⃝ 8) No one encouraged me to grow spiritually. 
 
5. Before college, who was the greatest encouragement to you to grow spiritually? (Choose 1) 
⃝ 1) Spiritual male example ⃝ 3) Other_________________________ 
⃝ 2) Spiritual female example ⃝ 4) No one encouraged me to grow spiritually. 
 
6. Before college, who best served as an example of faith to you? (Choose 1) 
⃝ 1) Parent   ⃝ 5) Minister/Church Leader 
⃝ 2) Grandparent  ⃝ 6) Counselor/Therapist 
⃝ 3) Friends   ⃝ 7) Other___________________________________________ 
⃝ 4) Teacher   ⃝ 8) No one was an example of faith to me. 
 
  
                                                          
1 This survey was originally printed front and back on a single sheet of 11x14 paper. It has been 
adjusted to fit 8 ½ x 11 for the purpose of this dissertation. 
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7. Before college, which activity caused the greatest spiritual growth? (Choose 1) 
⃝ 1) Worship Service  ⃝ 7) Mission Trip (Domestic or Foreign) 
⃝ 2) Church Bible Class  ⃝ 8) Outreach/Benevolence Involvement 
⃝ 3) School Bible Class  ⃝ 9) Church Involvement 
⃝ 4) Youth Devotional  ⃝ 10) Other _________________________________________ 
⃝ 5) Church Camp  ⃝ 11) None 
⃝ 6) Personal Bible Study 
 
8. Before college, which of the following best helped you recognize that you needed to grow 
spiritually? (Choose 1) 
⃝ 1) Friends/Peers  ⃝ 5) Encouragement by Family 
⃝ 2) Role Models  ⃝ 6) Local Church: Worship, Bible Classes & Activities 
⃝ 3) Mentors   ⃝ 7) Mission/Community Outreach Opportunities 
⃝ 4) Leadership Opportunities  ⃝ 8) Other __________________________________________ 
 
Thinking of your college classroom experiences, please answer the following questions: 
 
9. When discussing faith, what type of discussion is most effective for you personally?  
(Choose 1) 
⃝ 1) Abstract, conceptual, or analytical  
⃝ 2) Concrete, experiential, visual, or narrative (story) 
 
10. When studying the Bible in a classroom, what most encourages you to grow spiritually? 
(Choose 1) 
⃝ 1) Theological Discussions  ⃝ 5) Comments by Professor 
⃝ 2) Understanding the Background ⃝ 6) Example of Professor 
⃝ 3) Reading the Text   ⃝ 7) Influence of Other Students 
⃝ 4) People in the Bible  ⃝ 8) Other ____________________________________ 
 
11. When studying the Bible in a classroom, what most discourages you spiritually? (Choose 1) 
⃝ 1) Theological Discussions  ⃝ 5) Comments by Professor 
⃝ 2) Understanding the Background ⃝ 6) Example of Professor 
⃝ 3) Reading the Text   ⃝ 7) Influence of Other Students 
⃝ 4) People in the Bible  ⃝ 8) Other ____________________________________ 
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Thinking of your college experiences outside the classroom, please answer the following 
questions: 
 
12. During college, who/what was the greatest encouragement to you to grow spiritually? 
(Choose 1) 
⃝ 1) Chapel   ⃝ 7) Professor (Outside the Classroom) 
⃝ 2) Local Church  ⃝ 8) Mentor (Who is Not Your Professor) 
⃝ 3) Friends   ⃝ 9) Mission/Community Outreach Opportunities 
⃝ 4) Club   ⃝ 10) Small Group Bible Studies 
⃝ 5) Devotionals  ⃝ 11) International Study Abroad Program 
⃝ 6) Special Lectures  ⃝ 12) Other _________________________________________ 
 
13. During college, which of the following best helped you recognize that you needed to grow 
spiritually? (Choose 1) 
⃝ 1) Friends/Peers  ⃝ 5) Encouragement by Family 
⃝ 2) Role Models  ⃝ 6) Local Church: Worship, Bible Classes & Activities 
⃝ 3) Mentors   ⃝ 7) Mission/Community Outreach Opportunities 
⃝ 4) Leadership Opportunities  ⃝ 8) Other __________________________________________ 
 
14. During college, from where have you learned the most valuable spiritual lessons? (Choose 1) 
⃝ 1) Friends/Peers  ⃝ 5) Encouragement by Family 
⃝ 2) Role Models  ⃝ 6) Local Church: Worship, Bible Classes & Activities 
⃝ 3) Mentors   ⃝ 7) Mission/Community Outreach Opportunities 
⃝ 4) Leadership Opportunities  ⃝ 8) Other __________________________________________ 
 
Thinking generally, please answer the following questions: 
 
15. How would you rate your spiritual walk currently? (Choose 1) 
⃝ 1) Active & Growing Rapidly  ⃝ 4) Moderate, but Slowly Losing Ground 
⃝ 2) Strong & Steady   ⃝ 5) Weakening at a Moderate Pace 
⃝ 3) Moderate, but Still Growing  ⃝ 6) Weakening at a Rapid Pace 
 
16. Has your spiritual walk increased or decreased during college? (Choose 1) 
⃝ 1) Greatly Increased   ⃝ 4) Slightly Decreased 
⃝ 2) Moderately Increased  ⃝ 5) Moderately Decreased 
⃝ 3) Slightly Increased   ⃝ 6) Greatly Decreased 
 
17. To what extent have you learned valuable spiritual lessons during your college years? 
Choose the statement that best fits. (Choose 1) 
⃝ 1) I Have Learned Many Lessons ⃝ 4) Not Sure I Have Learned Much 
⃝ 2) I Have Learned Some Lessons ⃝ 5) I Have Not Learned Any Lessons 
⃝ 3) I Have Learned a Few Lessons  
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